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Welcome

TO ORACLE STUDENTS AND FAMILIES:

Welcome to the 2022018 school year! We are excited that you chose Oracle Charter

School as the place to further your familyds
serviced students in Buffalo and the surroundingd@res f or 12 years and we
continue to service you angbur family for the 20172018 school year.

The Student and Family Handbook is a document to review the school rules, policies, and
expectations of Oracle for our school community.

The guicklines set out in this Handbook are intended to inform students and families of the
school 6s expectations and establish a positi
Handbook before the start of the ssitmbawol 0s ac
guide to school policieslnformation such as calendar updates and OCS program news

will be sent via Parent Portal, email, etc.

We hope that you find the coming year full of opportunity, challenge, and success. We
look forward working with you and your child in various capacities this year and welcome
your comments and support as we continue our job of educating your child this yea

Thank you for entrusting the Oracle staff with the important work of educating your child.
We are honored and feel privileged to work with you.

Janet Barnes
Head of School
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School Mission

Oracle Charter School provides a college preparatory education that empowers all students
with the knowledge and skills necessarpte c o me r esponsi ble citizens
challenges, and succeed.

Touchstone

At Oracle Charter School, we:
f create community by accepting and embracing individual differences;

1 learn together, challenge one another, and persevere in our puestietdénce;
and

1 accept responsibility for our choices and ensure the accountability of others.
Through our words, we rise; by our actions, we soar.

School Staff Core Beliefs

1. Every attempt should be made to maintain the dignity of both the adult and the
student.

2. Misbehavior should be viewed as an opportunity for individual problem solving
and preparation for the real world as opposed to a personal attack on the school or
staff.

3. Students should have the opportunity to tell their side of the story (duesproce
hearing) when consequences appear to be unfair.

4. Students should be given the opportunity to make decisions and live with the
results, whether the consequences are good or bad.

5. There should be a logical connection between misbehavior and resulting
consegences.

6. Those that cause harm need to participate in restorative practices to promote
healing.

Community Compact for Excellence

If we are to do our best work and treat each other with respect and care, it is essential that
we at Oracle Charter School agrto:

1 Respect different points of view and remain open minded in the face of our
differences;

Be fair in relation to all stakeholders in our words, thoughts and actions;
Offer alternatives and seek new solutions to persistent challenges;
Be positive and productive; and
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Have fun!



Community Pillars

Oracle Charter School is a community founded on the pillars of:

¢ Non-Violence,

¢ Academic Achievement, &

1 Responsibility

At Oracle Charter School, we define violence as:

f
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1

Physical aggressiahnitting, punching, kicking etc. with intent to harm)

Physically aggressive play (using excessive force without intent to harm)
Physical assault of anotherds property
Bullying in any form

Inciting or instigating a fight (verbal or physical)

Verbal orwritten threats

Verbal aggression or directed, violent language

Evidence of gang activity or involvement

Any other form of aggressive behavior as defined by Oracle Charter School

A student who commits any of the acts listed above may be subject tepeodass
hearing at which he or she can be suspendedfesthool for a period longer than ten days
or expelled from school.

School and Family Rights and Responsibilities

The success of Oracle Charter School rests, in part, upon a culture in which bénmeim
the school community share common goals for student achievement and work
collaboratively to achieve them. Parents play an important role in the education of their
children, and Oracle Charter School sees parental involvement as crucial to aurtstsidi

a

success.
Therefore, Oracle Charter School establishes parent contracts each year that broadly define
set of rights and responsibilities for bot
1 provide your child with a collegpreparatory educational prognadesigned to
challenge and enrich his or her academic ability;
T provide an academic environment that ref/|
1 support your <childdés academic and soci al
T support your <childds abi | iplementinggtheac hi eve a
instructional day with after school remediation and tutoring;
1 notify you of any and all significant academic or disciplinary problems; and
1 support families to help students reach their academic potential.



The St udent 0mespénaivaio]sypportivelof, andbievolved in the Oracle
Charter School academic program by:

M being responsive to the school ds need to
environment and will support the school 6
ne

S
§ attendingap parent meetings deemed cessary b
studentdéds Advisor, the DirecHeadof of Studen
School or other staff;

1 repladngany lost or stolen classroom supplies, such as school textbooks,
calculators, or Student Planners;

1 calling Oracle Charter School prior to 3:00 p.m. to inform school personnel about
transportation delays or changes;

T being responsi bl -keinffollowing dimmissltfrandteent 6 s wel |
program each day;

providinga healthy, welbalanced home environment conducive to learning;
being involved in and supportive of the <c
discussing school work and school events at home;

reviewing and initallingt he chi |l dé6s Student Pl anner i f
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supporting Oracle Charter School 6s effort
by responding to requests for information in a timely manner;

1 supporting Oracl e Chlaatetthe prog@m lyaanplétisg ef f or t
parent satisfaction and involvement surveys; and

1 being involved in the life of Oracle Charter School by attending three Community
Involvement Opportunities per year.

General Information

Hours of Operation

At Oracle CharteSchool, the school day begins8s00 a.m.and runs througB:00 p.m.

except on Mondays, when students will be released at 2:03 p.#ll students must

remain on campus during the school ds hours o

Students will be able to enter the building beginning.@d a.m. Students may receive
breakfast between:15and7:40 a.m.

From 3:00 until 4:00 p.m. teachers and staff members are available to meet with students
for a variety of academic and enrichment supports.

Students not involved in academic enrichment or sebpohsored activities must leave
the building by3:10 p.m.

Tardy Arrival

Students are expected to be in school by 7:50 a.Btudents arriving to school after 8:00

a.m. are considered tardy and are subject to an afterschool detention the very same day. All
students are expected to be in their first period classO@ys8m. or they will be marked

tardy. 5




Students arriving after 9:00 a.m. will enter using the parent/faculty entrance and must sign
into the building in the front office. These students will be assignednairdite

Community Detention. If thdetention is not served, the student will not be permitted to
return to school without a parent or guardian.

Any student who arrives tardy without a legitimate excuse is reported as truant and is
subject to a Community Detention with Student Support Stafther truant violations
may result in additional and escalating consequences including, but not limited to,
community service, kschootsuspension, and cof-school suspension.

Dismissal

Students not staying after school are dismiss&d0&p.m. Students must leave school
grounds immediately and take the mdiséct route home. Students are not permitted to
loiter on school property, at city bus stops, train stations, or anywhere else on or about
school property.

After a student has left school pespy, he or shavill not be allowed to reenter the

building via the student entrance- students must use the main mansion dooif a

student returns to the building and gains access via the student entrance, he or she faces
disciplinary sanctions includghsuspension. A student may return provided he or she is
accompanied by a parent or legal guardian or granted permission by a school administrator.

Once after school functions have ended students are to leave school grounds immediately.

Students not atteling an after school function who are waiting to be picked up must
remain in the Morning Meeting Room until their ride arrives.

News and Updates
Frequent news and program updates will be distributed via mailings, phone alerts, and will
often times be pdsd on the school web site.

Transportation
Oracle Charter School does not provide school bus service.

Instead, Oracle students are issued bus passes through the Niagara Frontier Transportation
Aut hority (N.F.T. A.) t hatandaeguatioasddryseaft t o t he
public transportation.

The N.F.T.A provides special busses for Oracle Charter School students at regular
afternoon dismissal. One bus will travel along Delevan to Bailey, turn left and continue on
Bailey until all students havexiéed the bus. Another bus will travel along Utica to Bailey
and turn right and continue on Bailey until all students have exited the bus. The special
buses leave the school at approxima808 p.m.

Lost or stolen bus passes cannot be replaced througheth sch ool 6s front of fi
a student require a replacement bus pass, the parent or guardian must apply in

person at 105 Bailey Avenue*Please notethe N.F.T.A. will not complete route

changes for students due to inconvenience or family preferendeoute changes will be

made only if there is a verified change of address.




School Meal Service

Students may receive breakfast between 7:15 and 7:40 a.m.
Each student will have an assigned lunch period.

Free and reduced price meals are availalefamilies submit school lunch applications
on an annual basislf you have students in more than one local charter school or district
public school, you will need to fill out a separate lunch application for Oracle Charter
School.

School Lockers

At the beginning of the school year, all students are assigned a school locker in which to
safeguard personal items and school property. Oracle assigaaident per locker for
each school year.

Students are also provided with a combination lock by the schoypllock not provided
by Oracle and found on a locker will be cut off.

Lockers and locks are the property of the school, and the school retains the right to inspect
lockers at any time for any reason without notice, without student consent, and without a
search warrant.

Again, Oracle assigns one student per locRardents are strongly advised not to store

any other individual 6 Eaclhsatlentis gespongille for whattish e i r |
found in his/her lockeiStudents are advised not to sharer provide their combination

to any other student. Oracle is NOT responsible for any theft of, or damage

tooproperty if a student stores someone el seo:
own belongings in someone keilconbiddioniwithc ker , OR
someone else.

While purses and school bags are considered personal property, searches may be conducted

if there is reasonable cause based upon a sc
purposes of locating drugs, alcohol, weagpar property taken without permission of the
owner.Purses and school bags, including backpacks, must be stored in a locker

during the school day, along with hair brushes, combs, picks, and hair styling tools.

Students may purchase their own combinalo@ks for use during physical education
class. Lockers used for P.E. can be used onl

Students are responsible for returning their combination locks to the school at the end of
the year.

Change of Information

f,at any time during the school year, there i
phone number, or parentés contact informatio
Office.

Early Release Days

Each Monday, Oracle Charter School teachers wilhiselved in professional
development training and school improvement initiativ@s. these days, students will be
dismissed according to the early release schedule.




On these dates, all students must leave the building promptly at 2:03 pm and are not
permitted to wait for teachers.

20172018 School Calendar:

JULY 2017

JANUARY 2018

ORACLE CHARTER SCHOOL CALENDAR

Days of Session/Days of Attendance

20/21122]| 23 | 24| 25| 26

2728128 30 [ 31

SEPTEMBER 2017

Month| Teacher HS® Month | Teacher H.S:*
Aug 9 4 Feb 15 15
Sept 19 19 Mar 21 20
Oct 21 24, April 16 16
Nov 19 19 May 22 21
Dec 16 16 June 16 16
Jan 21 21
AUGUST 2017
Total Charter Days: 188
Total Teacher Days: 195
67|89 (10] 11 12 4(5|6|7|8| 9 10 |Total Student Days: 184
13/14|15| 16 | 17 | 18 19 IMPORTANT DATES

July
4 Office and School Holiday
10-31 Senior Program & Teacher Curriculum Writing

29|30|31

F August
2 1-4 Senior Program & Teacher Curriculum Writing
5[ 6 7 4|5|6|7|[8| 9 10 16-17 High School Regents Exams
10/11|12| 13 | 14| 15 16 11|112|13(14|15]| 16 17 21-25 Professional Development Week
17| 18|19( 20 | 21 | 22 23 18|19/ 20(21|22]| 23 24 28-29 First days of school for 9th grade students
24(25(26| 27 | 28 | 29 30 25)|26| 27 (28|29 31 30-31 First days of school for 10th, 11th, and 12th grade students
OCTOBER 2017 APRIL 2018 September
1 Non-reporting day for Teachers and Students
1] 2| 3 s 5 6 7 1 7 4 Labor Day (Office and School Holiday)
8 10 11 (12| 13 14 8(9]10|11(12| 13| 14 October
15/16|17( 18 | 19| 20 21 15/16/17(18|19]| 20 | 21 4 Early Release Day (AM)/Parent Teacher Conferences (PM)
22(23(24| 25 | 26 | 27 28 22(23[(24|25|26| 27 | 28 9 Columbus Day (Office and School Holiday)

30, 31 MP1 Interims during school week

NOVEMBER 2017

November

DECEMBER 2017

F S 1-3 MP1 Interims during school week

4 5 10 Veterans Day (Office and School Holiday)

11 12 23,24 Thanksgiving Recess (Office and School Holiday)
18 | 19 December

25 [ 26 25-29 Winter Recess

25, 26 Office and School Holidays

January

T W T F S F S 1 New Years Day (Office & School Holiday)
1 2 1 2 15 M.L. King Jr. Day (Office & School Holiday)
3(4|5| 6 [7] 8 9 314|5(6|7)] 8 9 22-25 High School Regents Exams
10(11(12| 13 | 14| 15 16 10(11(12|13|14| 15| 16 February
17| 18|19( 20 | 21 | 22 23 17|18( 19| 20| 21| 22 23 19 President's Day (Office & School Holiday)
24125|26(27|28| 29 | 30 20-23 Mid-winter Recess

Em 30
31

Testing

First days for Freshmen

First days for all students
lOffice & School Holiday

School Holiday

Other important dates:

Non-reporting day
Teachers in, no students

March
15 Parent-Teacher Conference Day
30 Spring Recess (Office & School Holiday)

P-T Conf./Open House
Last Day of School

April
2-6 Spring Recess
2 Office & School Holiday

May
10 Superintendent Conference Day
28 Memorial Day (Office & School Holiday)

June
5, 12-21 High School Regents Exams
22 Last Day of School

Wednesday, October 4 PSAT

Saturday, NovemberASAT




Conferences

Oracle Charter School holds annual teacher/parent conferences at the end of the 1st

mar ki ng quarter at the time when the school 6
i ndividual conferences allow for candid disc
mastery of the appropriate benchmarks and satisfactory attainment of the State learning
standards.

Parents may also arrange and facilitate meet
such need ariseS'hese meetings may be arranged with theirchilt r en) 6 s Gui dance
Counselor.

Emergency Procedures

School Closing Information
I n the event of i ncl ement weat her or ot her e
designee, will cancel school.

Tune in to school closings reported on Channels 2, 4, asdvell as WBEN 930 AM
radio. Families will also be notified via School Reach, an automated calling system, as
soon as a decision to close school is made.

**Qracle Charter School will have its own listing when school is closed and may not

close along withBuffalo Public Schools or any other charter schools. An

announcement that AAII Buffalo Public and Ch
automatically mean that Oracle Charter School will cancel school.**

Oracle Charter School will also post closingnformation on its school web site.

Emergency Evacuations

Procedures for emergency evacuation of the school building are explained to students early
in the fall. Emergency drills are frequent and unannounced and are carried out under the
supervision of lassroom teachers and school staff. Students are required to exit the

building quickly and quietly. Each class has a designated area outside the building to which
students are required to report for attendance and further instructions. Students who are
unable to follow adult directions during emergency situations will face disciplinary

sanctions.

Medical Emergency

A student who is not feeling well may be granted written permission from a classroom
teacher to report t o t hastulantissacéllsnaybé made e . Dep
to a parent or guardian to come and pick up the student for the day.

Students may NOT make their own arrangements to leave scimmolmay
students sign themselves out.

Response to an emergency requiring medical intexmemtill consist of the application of
any first aid techniques judged necessary, medical intervention at the closest hospital
emergency room, and appropriate notification of parent(s)/guardian(s) as quickly as
possible.

In the event of athletic injury, e@hes or an athletic trainer will determine whether
continued play is reasonable, erring on the side of prudence. Parents will be notified, and a
report will be filed by the appropriate coach detailing the injury. 9



Messages to Students

Should an emerncy arise and a caller needs to speak with a student by phone during the
school day, the call er (7168623183 .Rease dotNOE s c h ool
call your child(ren)ds cell phone or ask the
call from you, as this would cause your <chilc
page 24 for full policy information). The school will institute a calback policy for such

matters of importance.

School Telephone Usage

Students may use the schoelephone to call home during the school day only in the front
office or through Student Support Staff in the Redirection Room. Permission to use the
school telephone will be granted only if there is an emergency situation or a student needs
to communicat a change of schedule or transportation n&gtdslent use of a school
telephone without proper authorization is strictly prohibited.

Academic Program

Program Elements

Oracle Charter School's curriculum helps students become engaged with their own
learning. It reinforces skills and themes across core areas, addresses the variety of student
learning styles, and allows students to recognize the importance of leaf\sirzg.

community of learners, we continually evaluate our program to ensure tlaat werking

to achieve the best student engagement and highest student achievement possible.

Families of students enrolled at Oracle Charter School will find the following program
elements in our classrooms:

1 Culture of Learning:All teachers strive tareate a classroom culture in which
learning is active, participatory, and studeahtered. This methodology is at the
heart of our mission to develop kfeng learners who are selfrected critical
thinkers.

1 Crosscurricular Instruction: Instructors &racle Charter School structure course
content to reinforce skills and connect ideas and themes across core areas.

1 Arts Integration: Ats integration provides a tool to enhance, develop, and deepen
student knowledge of ideas.

1 Technology Integration: Tahinology integration allows teachers to use a variety of
21st Century learning tools and collaborative means to further engage students in
learning. Students learn to be responsible digital citizens and use technology to
research, create, develop theirmpigeas, and collaborate with others.

1 Differentiated Instruction: This form of instruction encourages teachers to adjust
teaching instruction to meet the needs of each individual child.
10



1 Assessments: Oracle Charter School administers regggassments in each course
near the halfway point of each marking period and near the close of each marking
period. Assessments are schieslel exams designed by teachers in collaboration

with Oraclebds I nstructional Lacwodser shi p Te
gradelevel courses and monitor student proficiency in relation to essential learning
standards.

Advisory

Oracle Charter School has a student advisory program that pairs each student with a faculty
mentor. Advisory time for mentors to meet wittudents occurs during the afternoon,

immediately after 10th period?arents are able to access information about their
child(ren)ds grades and performance through
A parent is able to contact his or her chidfr ) advssor either by telephone or email as

often as the parent would like, and is able to arrange individual meetings with the advisor

when such meetings become necessary. Advisors will also be able to arrange and facilitate
meetings witha groupoféh chi |l d(ren) ds teachers as such n
with the advisor is wuseful for getting infor

English as a New Language (ENL)

Oracle Charter School employs one teacher certified in EnglisNa#d.anguage (ENL)

to assist students who have limited English proficiency. ENL staff is assigned to students
to provide direct assistance to students who have been identified. Students are taught
literacy skills and special methodologies to equip therh thié necessary tools to be
successful in general education classes. Pull out ENL services are also provided by ENL
staff.

Oracle Charter School implements an ENL program that adheres to New York State
Education Department mandates and procedures regdhdindentification, servicing, and
testing of ENL students. Oracle administers the New York State Identification Test for
English Language Learners (NYSITELL) as needed as part of the identification process.

Each spring, ENL students take the New Yot&t& English as a Second Language

Academic Achievement Test (NYSESLAT) in orde
proficiency in Speaking, Listening, Reading, and Writing. Based on this test, students are

placed into one of four categories: Beginnereimtediate, Advanced, or Proficient. The

amount of services provided by our certified
level of English language proficiency, which is determined by the NYSESLAT. If a

situation arises wherein a student requirelitemhal academic assistance, the ENL teacher

(along with the content and/or special education teachers) will directly and individually

address that need. By working in conjunction with the general and special education staff,

the ENL teacher is able todtoughly assess and formulate a specific plan to holistically
address each ENL studentds needs.

11



AcademicExpectations

Course Grading Policy

Grades at Oracle Charter School are a measure of student achievement relative to New
York State standards and instructional objectives. Grades serve to inform students,
teachers, and administrators of the degree tolw$tudents have attained mastery and to
help the Oracle community adjust instruction to meet the individual needs of all
students.This is intended to promote interaction and involvement among all stakeholders
in the educational processtudents, parés, teachers, and administrateend to focus on
continual student achievement.

Notification and Grade Reporting

Teachers use grade reporting through eSdwoocbmmunicate to students and parents on a
regular basis regarding students' levels of academic mastery. Additionally, report cards

provide teachers with an opportunity to offer positive and constructive observations, as

well as specific suggestions topport students' efforts toward improvement.

1 Report cards are issued at the conclusion of each ten week marking period and
reflect all work completed during that marking period unless otherwise indicated by
the teacher.

1 Progress reports are issued evierg weeks for consistent progress monitoring.

Parents and students may also access grades online through the eSchool Parent
Portal.

Parent Portal

Access the Parent Portal to the school s stu
school web siteThrough the Parent Portal, you will be able to monitetaigate grades

and attendance records for your student. Check the website for more information regarding

how to use Parent Portalyw.oraclecharteschool.org. If the grades for your student

have not been updated within two weeks, please contact the Director of Curriculum &

Instruction, Ms. Dara Seelegldeeley@oraclecharterschool.org

Contacting the Faculty and Staff

We encourage frequent communication between school and home. Please feel free to
contact Oracle Charter School staff by email or phone. Up to date contact information for
all school personnel is available on the school wel{\sitev.oraclecharterschool.org

1 All Oracle staff members are assigned email addresses according to the naming
pattern ofFirstinitialLastName@oraclecharterschool.ofithus, a staff member by
the name of Charles Goodyear wouldchheodyear@oraclecharterschool.org

12
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Grade Scoring Definitions

Oracle Charter School reports numegiades on all report cards.
f  90-100 work exceeds standardesxceeding all expectations for proficiency in

relation to a studentds grade | evel
1 80-89: work is proficient, meeting or going beyond expectations for g+izdel
work.

1 70-79: work meets standardsneeting minimum proficiency standards for grade
level performance.

1 Work at 6570: although considered passing, work between 65 and 70 is considered
developingrequiring further time on task for students to attain mastery and
showing evidence that studerare struggling or currently failing to meet minimum
proficiency standards.

1 Incompletegradesarereported as altNC. This special reporting is designated in
the event that a student has yet to complete or submit a major test or
assignment All missing or incomplete work must be submitted by the time
designated by the teacher or Academic Committee in order to receive a numeric
grade.

In an effort to promote a focus on mastery of content and avoid the mentality that all

grades are final, students argeagi multiple opportunities to complete and/or retake some
assessments. It is advised that, should a student receive a grade below 70 in a course, he or
she immediately seek extra help and learning opportunities from his or her teacher.

Make-Up Work

A student may make up work and receive full credit when an abseexelised
documented by a note from a parent or a certified professional such as a doctor or
psychologist.

Students returning from an excused absence will have an equal number of days to
complete makeup work, unless an extension has been granted by the teacher.

New York State Assessments & Regents Courses

At Oracle Charter School, we value the New York State (NYS) assessments as measures of

our student s & Thekefok, NS standardizadasseéssnemntsease .counted in
Oracle studentsd reported grades and are use
academic support labs.

When students are identified as at risk of failing to meet or exceed state learning standards,
OracleCharter School responds with further mandatory academic supports. These supports
may include English and math labs, after school tutoring, Child Study Team interventions,
additional practice materials, and/or academic contracts.

In all courses with a Regés exam, the New York State Regents exam counts as the final
exam for the course and iIis worth 10% of a st

*Please note that the NYS Regents Examinations are only offered in January, June,
and August of each schdoyear. If a student is absent from a scheduled NYS Regents

13



exam, Oracle unfortunatebannot provide a makeup examand the student must then
take the exam at the next opportunity in which it is offered by New York State.

Academic At-Risk Designation

A student may -beskdehtataddmas fiatl ureodo at a
year if his or her graded performance indicates that he or she is in danger of failing to
achieve the state | earning stausmdcArds and Or a
identification may take place based upon

review of a new studentds previous academ
standardized entrance testing of new students;

regularly scheduled standardized testing of all continuing students;

quarterly grade reports and teachenaoents;

classroom testing;

teacher concern and recommendation;

counselor concern and recommendation

student discipline reports;

recommendation of the Response to Intervention (Rtl) Team.
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The policy of Oracle Charter School regarding students at riskadkadac failure is to
identify those students

1 whose cumulative average falls below a 75%;
1 who earn below 70% in any core academic class.

When a student is identified asragk of academic failure, his or her progress toward
mastery of the curriculum aradtainment of the state learning standards may be monitored
through:

daily reports, either formal or informal;

weekly reports, either formal or informal,

parent conferences;

student maintained checklists of intervention work which may include, at a
minimum: individual work with teachers; peer tutoring; Counseling meetings.

= =4 —a -

Graduation Requirements

High School Credits
A total of 24 school credits are earned by Oracle Charter School students in gi&des 9

Courses Credits Needed

English 4

Social Studies

4
Mathematics 3
3

Science




World Language |2

Technology 1
Art 2
Health 5

Physical Education| 2.0

Additional Electived 2.5

Exemptions to Graduation Requirements

Exemptions based on Individual Education Plans (IEPs), special needs, and traaifer
will be reviewed on a perase basisSuch exemptions cannot be made regarding courses
necessary to fulfill Regents graduation requirements.

Community Service Requirements

Students are required to perform a minimum of 20 community service peuasademic
year as a condition for their graduatiddtudents are able to choose their own community
service opportunities and submit community service forms signed by a designated
supervisor.Students prepare a written assessment of their communitgesexperiences
for inclusion in their graduation portfolios.

Grade-Level Promotions
High school students are eligible for grddeel promotion if they have earned minimum
credits at each grade level.

1 10" grade: 6 course credits earned

1 11" grade: 1Zourse credits earned

1 12" grade: 18 course credits earned
Students who fail a core academic course may be required to repeat the course at the
previous grade | evel. Such students are subj
regarding the number of aigs within each discipline.

Failure to Obtain Credit

I f an individual studentds | EP necessitates
graduation requirements, we will grant such exemptions on-eggserbasis. However, if a

student does not pass a caoademic subject, the school will implement strategies

designed to bring that studentdés work to gra
New York State learning standards.

When individual circumstances require, school staff will work with indiaiddudents
who may need to defer graduation for an extra year to achieve the state performance
standards.

15



Summer Programming

For students who have failed to achieve school credit in certain subjects, Oracle Charter
School collaborates with other area charter schools and/or developsisakedlsummer
programming.Entrance to summer programming for Oracle students is sele&tive.
student whose overall course gradbatow a 55%s ineligible to participate.

Instructional Policies

Homebound Instruction Policy

An Oracle Charter School student unable to attend school because of physical, mental, or
emotional illness or injury as substantiated by a licensed physician is eligible to be
instructed at home or in a hospital by a tutor provided by the school distwtiich the

pupil resides (in most cases, the Buffalo Public School District).

I f a prolonged absence is foreseen and such
of School or his/her designee will discuss the possibility of arranging for homebound
instruction with the affected studentds paren
days) is generally considered a prolonged absence.

To quality for Homebound Instruction, the st
note indicating that thdwdent cannot be served in the charter school setting and will be

out for a period of two weeks or more, although Homebound Instruction should start as

soon as practical after it is established that the student will be unable to attend school for

such ped.

The note must contain the following information:
1 The name of the physician treating the student;
1 The condition for which the physician is requesting Homebound Instruction;

1 The specific dates the physician is requesting Homebound Instruction for the
student.

The parent must contact the studentods distri
Instruction. The district may claim the pupil for state aid purposes during the period of
Homebound Instruction, although the student will have a secured seatanrdliment at

Oracle Charter School.

Homebound Instruction consists of at least ten hours of instruction per week spread
proportionately over the school week by an instructor that is certified or properly qualified
under the Charter Schools Act and the Ghild Left Behind Act. Oracle Charter School
provides makeip sessions for any sessions not provided as scheduled during the same
week or the following week.

It is the responsibility of the parent/guardian to request Homebound Instruction through the
stdent 6s district of residence until he or sh
may not attend school for part of the week and have Homebound Instruction for other days

of the week.

Communication between Oracle Charter School and the tuologed by the district is
essential to ensure continuation of the stud
will request weekly academic updates from the tutor assigned to Homebound Instruc 14



and, at the conclusion of this interim service, the tutor must submit a report for the
studentdés file detailing the progress the st

Alternate Home Instruction Policy for Students with Disabilities

Uponreceiptoh | egi ti mate physiciands note and revi
Speci al Education Coordinator wil/l I mmedi at e
Speci al Education and request a Program Revi
period of Homebond Instruction exceed three weeks, the school will discuss the potential

need for a change in placement and/ or reques
provide all Special Education settings and s

period when the student is required to receive alternate instruction in the home or hospital
setting.

Students with Disabilities Referral Policy

When Oracle Charter School is unable to provide the recommended programs and services
on st ud e n schoolwill éfactthe publie school district CSE(s) and request a
Program Review Meeting within five business days of receipt of a new IEP.

When Oracle Charter School is unable to provide the recommended programs and services
on student s dondgedaBsenceb uhe schaml wl contact the public school

district CSE(s) and request a Program Review Meeting if the student exceeds fifteen
consecutive absences.

Health Policy

lliness During School

A student who becomes ill during the school day baéllreferred to the Health Office. The
student will be given a pass from the classroom teacher to report to the Health Office, and
will be signed in by the Nurse on duty. If the student is not ill enough to be sent home, the
Nurse will send the student baio class with a signed hall pass. If the student is diagnosed
with a fever of 100 F or higher, or is vomiting, the parent or guardian will be called and the
student will be sent home.

Medication Guidelines
New York State Education Law states thatrfadication to be administered to a student
by school personnel, the following guidelines must be adhered to:

1. The studentds physician must provide a w
frequency, dosage, route of administration, duration, andgp@ssde effects of the
medication.

2. The parent or guardian must provide a written statement requesting that school
personnel administer the medication.
3. The parent or guardian must give the medication to school personnel. The medication
cannot be given techool personnel by the student.
4. The medication must be provided in its original, labeled container.
Please note that the above guidelines refer to all prescription medication as welt as ov¢ 17
the-counter medications. If your child needs school parebto administer medication of
any kind during school hours, please contact the school to request a medication



permissions forms. Under no circumstances should a student be carrying, storing, sharing,
or selfadministering medication during the schooy.da

Sick Child Guidelines for Parents
If your child gets sick, it is often best to keep him or her home from school. A child who is
sick will not be able to perform well in school and is likely to spread the iliness to other
students and staff. You shouidt send your child to school if he/she:
Is vomiting, or has vomited in the past 24 hours;
Has a fever, or has had a fever in the past 24 hours;
Has diarrhea, or has had diarrhea in the past 24 hours;
Has the chills;
Has a sore throat;
Has strep throat;
Has honeycrusted sores around the nose or mouth or a rash on other body parts that
might be impertigo; OR a rash in various stages including boils, sores and bumps
that may be chicken pox; OR a significant rash accompanied by other symptoms of
illness sub as fever;
Has red, runny eyes that distract from learning;
Has a bad cold (excessively runny nose OR a runny nose with a large amount of
nasal discharge, especially if accompanied by facial pain or headache) or cough,
especially if it has kept your chilvake at night;
10.Has severe ear pain or drainage from the ear;
11.Has a sever headache, especially if accompanied by a fever;
12.Has head lice (unless your child has been treated according to the instructions of a

doctor or nurse. In this case, please provieedibx top from the head lice shampoo

to our Health Office, along with a written description of the treatment given);
13.Has any condition that you think is serious or that may be contagious to others.

NoakswnNpE
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If your child becomes ill at school and the teacher asBlon duty feels that your child is
too sick to benefit from school, or is perceived to be contagious to others, you will be
called to pick up your child early from scholtlis essential that the school has an updated
contact number for you, as well @as updated emergency contact number in the event that
you cannot be reached.

These guidelines are meant to serve the best interests of all students and staff in our
building.

Admissions Policy

Student Admissions Policy

Oracle Charter School is openanoy child who is eligible under the laws of New York

State for admission to a public school, and Oracle Charter School complies with the
requirements of Education Law §2854(2) and all other applicable laws. Admission to
Oracle Charter School is not limitet the basis of intellectual ability, measures of
achievement or aptitude, athletic ability, disability, race, creed, national origin, religion, or
any other ground that would be unlawful.

All children who would be eligible for enroliment in pubsichools in New York State in
grades 912 are eligible to enroll in Oracle Charter School, subject to availability and the
process set forth below. 18



Oracle Charter School admits each eligible student who submits a timely application,

unless the numberofapgp cati ons exceeds the capacity of
level or of the school building. In that case, a lottery will be held for the seats available. A
student that has been expelled cannot reapply for admission.

Student Admission Procedures

Oacl e Charter School és application process o0

1. An open house is held each spring (see AOut
their parent(s) or guardian(s) will hear a comprehensive presentation about the school.
Parent(s) and gudian(s) interested in submitting applications for their children who
did not attend the school és open house wil/|
materials covering all the topics formally discussed at the open houses, and a meeting
will be scheduled #h appropriate school staff and interested parent(s) or guardian(s)
to verbally review all the material and answer any questions the parent(s) or
guardian(s) may have.

It is important that the school ensure that students and parent(s)/guardian(s) nddersta
the values of the school and its academic and social expectations before parent(s) and
guardian(s) are asked to make a decision to enroll their children. The school will take
whatever additional steps deemed necessary to make sure that parent(si@)andia
armed with this important information.

2. Interested parent(s)/guardian(s) are required to complete and submit an application
form. Such forms are available at the school
school, and on the school 6s web site.

The school makes staff available to any parent or guardian who needs help completing
the application. It is also available, upon request, in languages other than English, such
as Spanish. Completed applications are required to be submitted to the schpol by

1 of each year. The school may extend the application submission period if the need
exists, and may hold a supplemental summer enrollment period if desired or needed.

3. If the number of eligible applications for admission exceeds the spaces avaitable
students, a random lottery is held. The admission lottery has the following features:

a. If applicable, first preference for admission is given to students who attended
Oracle Charter School the previous year and who have met the attendance requirements.
b. Then to the siblings of returning students from 3a, above.

C. Then, a lottery will be open to new students, their siblings, and returning students

who have not met Oracle Charter School attendance requirements.

Separate waiting lists are maintained for eaetug level in the event that vacancies occur.
The random lottery process used for student admission also will serve to place students in
preferential order on these waiting lists.

Whenever a vacancy occurs, either prior to the start of a particular school year or during

the course of that school year, the school contacts the parent(s) or guardian(s) of the

student next on the appropriate waiting list. Reasonable and multiple atteithjte made

to contact the family of the student on the top of the waiting list and get confirmation of

whether the student is still interested in enrolling at Oracle Charter School before

proceeding to the next name on the list. If reasonable andptawdtiempts to contact the
student6s parent(s)/guardian(s) are un 49 :CE€s
the waiting list. Documentation of attempts made to contact the parent(s)/guardian(s) o.



any student removed from the waiting list is ntained by the school. Waiting lists are not
carried over from year to year.

The school sends a new enroliment application directly to the parents/guardians of each
child on the prior yearods waiting | ist.

Student Qutreach

Prior to Mar ctle,n ihmwisteastoi drug ithg ffdpe mont h wi |l
parents and students throughout the local school district. The school will vigorously get

these announcements to the public through as many available routes as practical, including

(but not limitedto):

1 public and private elementary schools

flyers posted and distributed in various communities
community organizations of all kinds

television and radio commercials

advertisements in local newspapers

newspapers

direct mailings

afterschool programs

youthand community centers

businesses and civic organizations
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flyers posted and distributed in languages other than English

These methods help ensure that the invitation to hear directly about the opportunities
offered to children by Oracle Charter School geitdely circulated.

Information about Oracle Charter School and the application process and time frame also

will be widely distributed in a similar manner, affording families who do not attend one of
these Aopen houseso t he Chgter 8ahdolanditaaagplyfoo | ear n
admission for their child(ren).

Student Application and Enrollment

Oracle Charter School conducts an open enrollment period from November 1 to April 1

annual l vy. During the school 6 s icatipnsavailabter ol | me n
through download on our web site, at the school, and through public information events
such as prospective student open houses.

When a family requests an application by mail, they will receive:
T a cover | etter edueatioaalgrograng t he school 6s
1 a student application; and
1 aninformational brochure.

When student applications are submitted, they are entered on a first come, first served basis
into the school 6s Student I nfor matdceesh dat aba
the number of enroliment spaces for a given academic grade level, Oracle Charter S ,



will conduct a random lottery to determine enrollment. Such a lottery will be conducted on
or about April 1 of each year.

Students who are eligible for enrollnten Oracle Charter School will receive an
enrollment packet containing the following:

1 Cover letter offering enrollment in the charter school and containing a deadline by
which to submit enroliment materials;

1 Registration form, containing preliminary imfanat i on r egar di ng | EPO:
Free/Reduced lunch status;

1 Medication guidelines;

1 Emergency Contract and Health Summary information;
1 Physical Examination form;
1 Parental Consent to Share Information.

Although students with pending enroliments willgaced on an active enrollment list,
students will be counted as enrolled only after a Student Registration form is received by
the school.

If a student declines enrollment or fails to submit enroliment materials by the deadline
indicated in the enrollmermover letter, the student will be removed from the active
enroliment list.

If more students apply than we can enroll within a grade level, Oracle Charter School will
maintain a waiting list. Separate waiting lists will be maintained for each tpeele

When an enroliment vacancy occurs, the school will offer enroliment to wait listed students
on a first come, first served basis.

Students applying for admission toggade must submit a final report card or transcript
from their previous schoolg@ving that they have passed three of thegr@de core
academic subjects (English, Mathematics, Social Studies and Science) to qualtify for 9

grade standing. Not doing so could result in
Waiting List

tisOra¢ e Charter School déds policy to accept new
when an enroliment vacancy occurs through the end of the current school year.

A studentods waiting |ist position will be ma
HoweverOr acl e Charter School 6s waiting |list wil
year.

For students on the waiting list who have not been admitted during the school year, Oracle
Charter School will mail the student an application for the following acedgsar and
invite the student to reapply for enrollment.

21



FERPA Policy

FERPA Policy
The Family Educational Rights and Privacy Act (FERPA) affords parents and students
over 18 years of age (fAeligi bHhe ssttwdemttésd) c

education records. These rights are:

The right to inspect and review the student
day the School receives a request for access. Parents or eligible students should submit

a written request to the Heatl®chool that identifies the record(s) they wish to inspect.

The Head of School or his or her designee will make arrangements for access and

notify the parent or eligible student of the time and place where the records may be

inspected.

Therighttorequas t he amendment of the studentods ed
eligible student believes are inaccurate or misleading. Parents or eligible students may

ask the School to amend a record that they believe is inaccurate or misleading. They

should writethe Head of School, clearly identify the part of the record they want

changed, and specify why it is inaccurate or misleading. If the School decides not to

amend the record as requested by the parent or eligible student, the School will notify

the parenor eligible student of the decision and advise them of their right to a hearing

regarding the request for amendment. Additional information regarding the hearing

procedures will be provided to the parent or eligible student when notified of the right

to ahearing.

The right to consent to disclosures of personally identifiable information contained in
the student's education records, except to the extent that FERPA authorizes disclosure
without consent. One exception, which permits disclosure without comsent

disclosure to School officials with legitimate educational interests. A School official is

a person employed by the school as an administrator, supervisor, instructor, or support
staff member (including health or medical staff and law enforcemenpersionnel); a
person serving on the Board of Trustees; a person or company with whom the School
has contracted to perform a special task (such as an attorney, auditor, medical
consultant, or therapist); or a parent or student serving on an official demnsiich as

a disciplinary or grievance committee, or assisting another school official in performing
his or her tasks. A school official has a legitimate educational interest if the official
needs to review an education record in order to fulfill hisesrprofessional

responsibility.

The right to file a complaint with the U.S. Department of Education concerning alleged
failures by the School to comply with the requirements of FERPA. The name and
address of the Office that administers FERPA are:

Family Rolicy Compliance Office U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202605

Upon request, Oracle Charter School discloses education records without consent to
officials of another school district in which a student seeks ordstemenroll and
forwards school records on such requests.

Further, Oracle Charter School discloses directory information without prior consent.

22



Directory Information

The Family Educational Rights and Privacy Act (FERPA), requires that CChelter

School, with certain exceptions, obtain your written consent prior to the disclosure of

personally identifiable information from your child's education records. However, Oracle
Charter School may discl ose apgprowitpouti at el y de
written consent, unless you have advised the school to the contrary in writing. The primary
purpose of directory information is to allow Oracle Charter School to include this type of
information from your child's education records in certaihool publications. Examples

include:

1 A playbill, showing your student's role in a drama production;
The annual yearbook;

Honor roll or other recognition lists;

Graduation programs; and

Sports activity sheets.

=a —a —a A

Directory information is information thas igenerally not considered harmful or an
invasion of privacy if released to outside organizations.

Outside organizations include, but are not limited to, companies that manufacture class
rings or publish yearbooks.

In addition, federal law requires schedb provide military recruiters, upon request, with
three directory information categorieaames, addresses and telephone listingdess
parents have advised the LEA that they do not want their student's information disclosed.

If you do not want Orde Charter School to disclose directory information from your
child's education records without your prior written consent, you must notify the school in
writing by September 14.

Oracle Charter School has designated the following information as directomation:

Student s name

Grade level

Address

Telephone listing

Electronic mail address

Photograph

Date of birth

Participation in officially recognized activities and sports
Weight and height of members of athletic teams
Degrees, honors, and awardseived

Major field of study

Dates of attendance

The most recent educational agency or institution attended

=
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FOIL Policy

FOIL Policy

The amended Freedom of Information Law (FOIL), which first took effect on January 1,
1978, gives you the riglaf access to many public records, which may include records of 23
Oracle Charter School.



Oracle Charter School has adopted policy governing when, where, and how you can see its
public records. These policy documents are available at places where suchaexords

stored.

According to school policy, records may be made available for viewing at:

Oracle Charter School
888 Delaware Ave.
Buffalo, NY 14209

The following school official will help you exercise your right to access:

Janet Barnes

Head of School
716.3623188 ext.257
888 Delaware Ave.
Buffalo, NY 14209

If you are denied access to a record, you may appeal to the following persons:

Dr. Ramone Alexander & Jacqueline Hollins
Board CaeChairs

Oracle Charter School

888 Delaware Ave.

Buffalo, NY 14209

f,fafter appeal to the charter school
unsatisfied with your access to records, you may appeal to the following:

Charter Schools Institute
41 State St., Suite 700
Albany, NY 12207

Complaints

Complaint Policy

and

Any individual or group may bring a complaint to the attention of Oracle Charter School.

All complaints should be presented and resolved at the lowest level possible. Depending
upon the nature of the complaint and the needs of the complainant(s),gu®laace
would go through a teacher, an Advisor, a school administrator, the Head of School; or the

Board of Trustees.

Informal Complaint Policy

Such informal complaints may focus on: professional conduct of teachers and

administrators, decisiomsade in accordance with the school's grade reduction and grade
promotion policies, disciplinary decisions made by the Director of Student Life in
implementing the school's disciplinary policy, and decisions made by the Head of School

in accordance with reecnmendations by the Judicial Review Committee.

24
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An individual or group which has brought its complaint(s) to school personnel and is
unsatisfied with the school's resolution may bring its complaint to the Board. Such
presentation to the Board may take platan open meeting or in written form. The Board
will respond at or prior to the next regular public meeting of the Board of Trustees. Every
effort will be made to address the matter respectfully to the satisfaction of the individual or
group who preseat the complaint(s). The Board, as necessary, will direct the Head of
School to act upon the complaint and report to the Board. The Board will render a
determination in writing. Such determination will be final.

Complaints Regarding Article 56 of the NewYork State Education Law

Any individual or group may bring a formal complaint to the Board of Trustees of Oracle
Charter School alleging a violation of the provisions of Article 56 of the Education Law

(i .e., the New Yor k Chahartee or ang athercapplicableAc t ) ,
provision of law relating to the management or operation of the School.

The complaint may be presented to the Board in an open meeting or in written form. The
Board will respond at or prior to the next regular public tngeof the Board of Trustees.
Every effort will be made to address the matter respectfully to the satisfaction of the
individual or group who presented the complaint. The Board, as necessary, shall direct the
Head of School or other responsible partydbugpon the complaint and report to the

Board.

Presented with a formal complaint, the Board will render a determination in writing. When
the Board renders its decision, Oracle's Head of School will provide the individual or group
bringing the complaint tthe Board of Trustees with a copy of the complaint guideline
established by the State University Trustees.

If, after presentation of the complaint to Oracle Charter School's Board of Trustees, the
individual or group determines that the Board has not adelyuaddressed the complaint,

the complainant may present the complaint to the Charter Schools Institute on behalf of the
State University Trustees. The Charter Schools Institutes will investigate and respond. If,
after presentation of the complaint t@ tGharter Schools Institute, the individual or group
determines that the Charter Schools Institute and State University Trustees have not
adequately addressed the complaint, the complainant may present the case to the Board of
Regents. In such case, thedBo of Regents will perform further investigation and respond.
The Charter Schools Institute on behalf of the State University Trustees and the Board of
Regents has the power and the duty to take remedial action as appropriate.

25
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ORACLE CHARTER SCHOOL

CODE OF CONDUCT

AND INTERVENTION

SUPPORTS
2017 - 2018
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Adopted by Oracle Charter School Board of Trustees
August 3 2017
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INTRODUCTION

Oracle Charter Scho@ committed to ensuring that our Oracle Charter SchodCode of Conduct and Intervention
schools are safe and orderly environments in whiclSupports 201-:2018was developed to ensure that studénts
teaching and learning takes place edap and all members of Orac&harter Schoatommunityi learn

and engage in appropriate behavior that supports student
success irschooland in society. It lays ouDracle Charter

Parents as Partners Schoofs afi ¢ tudent . gi q
Students, parents and school personnel all have a role py 00K eXpectations for students, parents, guardians an

making school safe and must cooperate withamaher SFaff’ gnd It I'St.s and describes the mapproprlate and
. : disruptive behaviors that are unacceptabletbia school
to achieve this goal. School staff should keep parents

. . . N settigg E%ecauseOracIe Charaer Schop’b corpmitted to
informed of their childods enhaviaor %v;] .%.n.ls P.are
. . orrecting inapppriate behaors within its school settingo
partners in addressing areas of concern. Outreach [0 . .
at students may remain in school and le#nis code of

parents can include, but is not limited to, a phone ca ) . . . .
. - conductincludes prevention and intervention strategies to be
andor a written communidan. As rolemodels, parents _ _ L
used, as appropriate, with any discipline response.

and school staff should exhibit the behaviors which they
would like to see students emulate.&rsure that parents
become active and involved partners in promoting a safe

and supportive school environment, parents must be

familiar with the Code of Conduct and Intervention

Supports 2017-2018. Educators are responsible for

informing parents about their childodés behavior and
nurturing the skills students need to succeed in school and

in society. Parents are encouraged to disawith their

chil ddéos teacher and other school staff, i ssues that
affect student behavior and strategies that might be

effective in working with the student. It is important that

there be maximum consultation and communication

between the school andetthome. Guidance conferences

attended by thédead of Schoobr his/her designee, a

school counselor, the studentdéds parents/ guardi ans, an
or more of the studentds teachers are an effective n
of encouraging parental input and should be held with

students where appropriate. Parents who want to discuss

interventions in response to student behavior should

contactthe school a¥16-362-3188

Parent Notification

School officials are responsible for sharing the

information in this document with students,

parents/guardians, and staff. In the event a student

engages in inappropriate behavior, Head of Schoobr

Headof Schodls desi gnee must report the behavior to the
student 6s parent/ guardian. When a student is believe
have committed a crime, the @ must be summoned

and the parent/guardian must be contacted.

nt
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INTRODUCTION

including students with disabilities, in intervention and preventic
strategies that address a st
these strategies with the student and his/hemnpaintervention and
Oracle Charter Schopromotes a positive school climate prevention approaches may include guidance support and sen
and culture that provides students with a supportive® address personal and family circumstances; social/emotic
environment in which to grow both academically andearning, such as conflict resolution/peer mediation/negotiatic
socially. Oracle takesa proactive role innurturing anger management, and/or communicatigkills acquisition;
s t u d e nsoaabbehavioroby providing them with a implementation of Response to Intervention (Rtl) behavi
range of positive behavioral supports as well asstrategies, the use of alternative instructional materials anc
meaningful opportunities for social emotional learningmethods; enrichment services; alternate class placement; an
Effective social emotional learning helps stotde development or review of functional behavior esssnents and
develop fundamental skillsfor life effectiveness, behavior intervention plans which should be developed and
including:  recognizing and managing emotionsteviewed as an eariptervention strategy. If, any time, school
developing caring ah concern for others; establishingof f i ci al s suspect that a stu
positive relationships; making responsible decisions; anisability which may require special eduocatservices, the student
handling challenging situations constructively andhould be referred immediately to tHead of School or the Head
ethically. Such skills help prevent negative behaviors anglf S c h o o | sb that dpprepriagersgpports are put in plac
the disciplinary consequences that result when stadien Through the useof intervention and preventiostrategies that
not live up to behavioral standards. Stotlengagement engage students and give thememckense of purpose, school sta
is also integrato creatinga positive school climate andf aci | i t at e st ude n-énwifonalagcowtd endi
culture that ef fecti vel wssistfthem ih ®llbwing sshbolirdies goilisies. ac ad e mi
achievement and social/emotional growth. Providing
students with multiple opportuigs to participate in a
wide range of presocial activities and, at the same time
bond with caring, supportive adults mitigates against
negative behavior. Examples canclude: providing
students with meaningful opportunities to share ideas and
concerns @ad participate in schoabide initiatives;
student leadership development; periodic recognition of
studentsd achievements -in
curricular areas; using corrective feedback; and
developing schoelvide positive behavior systems. $uc
opportunities, coupled with a comprehensive guidance
program of prevention and intervention, provide students
with the experiences, strategies, skills and support they
need tahrive.

Promoting Positive Student Behavior

Attendance

l'ddSYRIyOS d aoOkKz22f Aa
progress and success. School persomwniél ensure that
appropriate outreach, intervention and support al
provided for students who exhibit attendance problen
that may manifest themselves as truancy or patterns
unexcused absence or educational neglect.

In cases of truancy, school personnaist meet with the
student and parent/guardian in order to determin
needed supports and an appropriate course of act
which may include, but is not limited to: an interventio
referral for counseling, and/or referral to aftecchool
programs.

The scha f Qa &Gl ¥F &aK2dzZ R NI
absenteeism and/or truancy and should involve sch

Prevention and Intervention

School personnel are responsible for depeg and
using strategies that promote optimal learning and
positive behavior throug
experience. They are also responsible for addressing
behaviors which disrupt learning. Administrators,
teachers, school counselors, social workesgchologists
and other school staff are expectedengage students,

counselors, teachers, social workers and other school s
in facilitating a resolution. Cases of suspected educati
neglect must be called into the Nework State Centra
Register.
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ACKNOWLEDGEMENT OF CODE OF CONDUCT

DISSEMINATION OF CODE OF CONDUCT

Oracle Charter Schowlill ensure thaits students, parents and school personnedaeze of thiode
of Conduct and Intervention Suppohbig

1) Making the Code available to afludents an@arents at the beginning of the schyedr
2) Providing a summary of the Code, written in plain language, to all Oracle students at a general school
assembly held at the beginning of the sclyeak

3) Providing a summary of the Code, written in plain languagalltparents oOraclestudents before
the beginning of the school year and making this summary available lataegpest

4) Providing allcurrent teachers and other staff members with a copy of the Code and a copy of any
amendments to the Code as soon as practicabladéiption

5) Providing all new employees with a copy of the current Code when they ahéréidst

6) Making copies of the Codavailable for review by students, parents and other community members
and provide opportunities to review and discuss this Code with the apprppredanel

Note: Upon request of a student or parent for whom English is a second lanQuagewill make
everyreasonableffort to provide written versions of this Codetlire requestethnguage
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ACKNOWLEDGEMENT OF CODE OF CONDUCT AND INTERVENTION

SUPPORTS

ACKNOWLEDGEMENT OF RECEIPT:
CODE OF CONDUCT AND INTERVENTION SUPPORTS

Please sign one form for eaClmacle Charter Schoslt udent i n your household and
home room teacher

(Note: Failure to sign and return this form to the school does not relieve the student from the responsibility of
conforming toOracle Charter Schoé Code of Conducind Intervention Supporz0172018

| have received a copy @racle Charter Schod Code of Conduaind Intervention Suppor20172018

St udent (pleaseirintne

Signature of Student

Name of Parent or Guardigplease print)

Signature of Parent or Guardian

Date
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ACKNOWLEDGEMENT  OF CODE OF CONDUCT AND INTERVENTION

SUPPORTS

ACKNOWLEDGEMENT OF INTERNET SAFETY/ACCEPTABLE USE OF TECHNOLOGY POLICY

(Note: Failure to sign and return this form does not relieve the student from the responsibility of conforming to
this policy.)

As a student user @racle Charter Schoagbmmunication system, | agree that the technology components that
are part of the communications system are the prope@yamfie Charter Schodlfurthermore agree not to access

or to retrieve any electronic sonunication from these resources other than those that | have been granted prior
authorization to access or to retrieve.

As a student user of the communications systems, | agree to comply full@reitte Charter Schodhternet
Safety/Acceptable Use of Technology polingluded in this document

I have read Or ac lineldded indhés lddcumert and agregtofully comply with it.

| am aware thaDracle Charter Schooéserves the right to review, audittércept, access and disclose all matters

of Oracle Charter Schoelectronic communications systems at any time, with or without notice to its users, and
that such rights may be exercised during or after normal working hours and even if the electronioications

appear to have been deleted from the systems. | acknowledge that | have no expectations as to privacy or
confidentiality of any electronic communication@macle Charter Schosbmmunications systems.

| understand that if | fail to comply wittine Internet Safety/Acceptable Use of Technology policgetirphone
policy and | am discovered to be in violation of the rules dictated in either, | may be subject to disciplinary action
and/or applicable legal penalty as prescribed.

Signature ofStudentUser Date

As the parent or legal guardian of the student user who had signed this acknowledgement, | (check appropriate
box)

A4

| Grant | Deny

permission for the student user to acd®@sacle Charter Schail communications systems in accordance with
applicable policy anthw. | understand that individuals and families may be held liable for violation and that some
materials on the Internet may be objectionable, but | accept responsibility to assist inasettiognveying
standards for the student user to follow when u€iragle Charter Scha@lcommunications systems.

Signature of Paremtr Guardian Date
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Positive Behavior Systems
A Response to Intervention (Rtl) Behavior Model

Behavior Systems Behavior Supports

Tier 3/Tertiary Interventions (1-5%) Tier 3/Tertiary Supports
° Individual Students ° Referral to Community Resources for Enhanced Services

% Assessment-based
° High Intensity

for Children and Families (PreK-12)

° Complex Functional Behavioral Assessment/Behavior
Intervention Plan (Complex FBA/BIP) (PreK-12)

° Establish Data-based Decision Rules

° Student Progress Monitoring through Use of Data

° Brief Functional Behavioral Assessment/Behavior
Intervention Plan (Brief FBA/BIP) (PreK-12)

° Simple Interventions with Individual Features/Mentoring
(PreK-12)

° Social Academic Instructional Groups (SAIG) (PreK-12)

°© Check-in/Check-out (CICO) (PreK-12)

© Establish Data-based Decision Rules

© Student Progress Monitoring through Use of Data

° Some Students (at-risk)

° High Efficiency

° Rapid Response

° Small Group Interventions
° Some Individualizing

Tier 1/Universal Interventions (80-90%)

o All Students
° Preventive, Proactive

Tier 1/Universal Supports

° School-wide Behavior Expectations (PreK-12)

° Explicit instruction of Behavior in all Settings (PreK-12)

°© School-wide Acknowledgement Systems (PreK-12)

° Safe & Civil Schools START on Time i Safe Transitions
and Reduced Tardies to Class (9-12)

© Systemic Supervision of all Common Areas (PreK-12)

° Clear Consequences & Violation Procedures (PreK-12)

° Establish Data-based Decision Rules

° Student Progress Monitoring through Use of Data
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PREVENTATIVE PRACTICES / INTERVENTION STRATEGIES

POSITIVE BEHAVIOR SYSTEMS

Tier 1 Universal Interventions:

Universal Systems include schamide programs that
foster proactive safe, healthy supportive learning
environments and promote social and emotional learning
along with developing a connection amgoschool, home
and community. Through Positive Behavior Supports,
Oracleintervene before problematic behavior escalates.
Oracle use researchased, scientifically validated
interventions to achieve high rates of student success.

Universal interventions target the entire student
population of Oracle through the development and
demonstration of prsocial behaviors, skill development
and behavioral health webeing. The contean of
Universal supports refletihe specific needs difie school
population.  Syeematically teaching behavioral
expectations and acknowledging students for following
them is a more positive approach than waiting for
misbehavior to occuand therreacting Data guides the
design of Universal strategies. Some students do not
respond tdJniversal behavioral strategies. Students who
require additional interventions beyond Universal
Support will be referred for Secondaypport.

Tier 1 - Student Support Team:

The student support teamirives the implementation of
Rtl Behavior for the sabol. Membership is determined
by the Head of School or
may include a building administrator, behavioral
specialist (school counselor, social worker, psychologist),
special education teacher, general education teachers,
support staff and ne@racleroles (parent representative,
community representative, student repradive in upper
grades). Theelam develops and implements effective
behavior management and motivation practicas well

as behavior support for all students. Progress data and
outcome data areollected and reviewed by theaim to
determine the successiofplementation and to determine
areas oheed.

Tier 2 Secondary Interventions:

Secondary Systems provide targeted interventions to
support students who are not responding to Universal
strategies. Interventis within the Secondary Systemre
more specift to the needs of sons¢udentsand designed

for a smaller number of students who require more
focused behavioral support. Interventions are
implemented through the use of a comprehensive
developmental approach that focuses on skKill
development, increasingrotective factors for students
and families and preventing risk factors or earlyseh
problems fronprogressing.

Decisions to implement Secondary support are
determined based on records of student behavior/student
data. Effective Secondary interventorare meant to
produce measurable changes in behavior and
i mprovement in a studentos
is used for evaluating student outcomes, determining if
adjustments should be made to an intervention or if a
student needs more intensive eintentions provided
through Tertiary supports. Secondary Interventions
include:

H Student Contract: Studentsenter into a contract in
which they agree to conform to required behavior
(Student Contract). Studentbeck in with designated
staff before the beginning and at the end of each sehool
day to receive positive contact, grerrects, reminders of
schootwide expectations and, if needed, basic school

H guBfles.© At the it %P dach Sclast Petiddd daSsfoont

teachers providgin writing on the Student Contract)
behavioral feedback, basedn the schoeWwide
expectations

H SAIG i Social/Academic Instructional Groups:
Youth are supported in a small group for direct instruction
of schoolwide expectations and/or replacement
behaviors, incluimhg structured practice and direct
behavioral feedback. Interventions lead to generalization
most effective when youth are also supported by CICO,
where classroom teachers provide youth positive
behavioral feedback onStudent Contracaelated to their
transference of newly learned skills taught duri

group.
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PREVENTATIVE PRACTICES / INTERVENTION STRATEGIES

HMentoring: Mentoring involves one adult meeting
with one or more students at a time, one or more times
per week, to provide preorrects and a positive
connection with the school through a positive
relationship.

HFBA/DR i Functional Behavior Assessment
[Disciplinary Report/Behavior Intervention Plan:
Behavior interventioplans are developed for one student
at a time, based on a brief assessment of function of
behavior by thestudent support team and/or classroom
teacher(s)Brief Tier 2 behavioassessmenisciplinary
reportsaddress only one behavior, typically in @adting.

I nterventions are chosen
strengths, assessed function of behavior shills-
deficits.

Tier 2 - Student Support Team:

The student support team al$ocuses on students who
are not responding to Universal support. Team members
report on data related to
interventions $tudent ContractSAIG, Mentoring and
FBA/DR/BIP) and problersolve around improvements
needed to the Syem or a specific intervention.

Thestudent support teaassesses individual youth and
problem solves strategies and solutions to address the
individual student sb
aggregate student data from thesirentions they
facilitate. A determination is made as tthethera
student is responding to Secondary interventions and a
determination is also made for students who need more
intensive interventions provided through Tertiary
supports.

needs.

Tier 3 Tertiary Interventions:

Tertiaty supports are designed for individual students who
are identified as having severe, chronic or pervasive
concerns. The goal of Tertiary support is to diminish
problem behavior and incr
opportunities for an enhanced quality offeli A
collaborative teaming process is followed when
developing and implementing tertiary supports. An
individualized comprehensive and developmental
approach is utilized in the implementation of Tertiary
interventions that are designed to reduce riskofacand
increase protective factors of students.

¢

Tertiary interventions support is tailored to meet a
oSt UgdeBsnit PrSe d S haaGiefdi ConN§@dg h
specific circumstances related to the student. Tertiary
supports allow teams to vary features of hecess to

provide the most individualized behavior support
possible. Tertiary Interventions include:
H Complex Behavior Intervention Plan: An

mdividuhléizedtteard is ereatedhspatifically for @ne Sauth o
at a time (includes family, community, and relevant
schootbased adults) to assess youth strengths, -skills
deficits, and function of behavior, as well as to develop a
comprehensive intervention plamemorialized in a
contract signed by the studemlan addresses multiple
settings and/or behaviors.
Team member s

report out

H Wraparound (Wrap): An identified staffmember
engages a child and their family in developing a unigue
team to support youth success at home, school and in the
community.The staffmemberarranges for frequent team
meetings to develop, refine, and progresmitor
interventions and supports that address multiple life
domains across settings (home, school, community).
Plans include highly individualized interventions and
supports designed based on youth strengths and needs
(quality of life indicators) identiéd by youthfamily and

other teanmembers Plan may include referrals to third
party supportive service providers
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PREVENTATIVE PRACTICES / INTERVENTION STRATEGIES

INTERVENTION RESPONSE: POSITIVE
RELATIONSHIPS

Research shows that positive relationships help children
learn. When our communities, schools and homes are free
from fear, anger and other distractions, human
development can occur. We know that students are more
likely to succeed when thdsgel connected to others in
their community, and are less likely to act out in ways that
cause disruption to the school environment.

Tips for Calming Conflict

H Show students you understandListen well, with
sincere concern, to create positingdationships among
students and adults. Trust then becomes the foundation for
academic success and conflict resolution.

HAsk openended questionsSay, f or
was that |ike for you?0 or
gets more trhaAN@oO ArYesm® nos e

students tell their story.

H Use reflective listening when intervening in a

conflict. Get the attention of an angry person by reflecting
back the feelings you hear in a nonjudgmental way. Let
students tell their storly say justenough to help them do

it.

H Help students problemsolve disputes.Use open
ended questions and reflective listening to help students
think about what happened. Trub@at, with guidance,
students will identify a solution that works for them.

Skills and

Strategies for Building Positive
Relationships

HCommunicating understanding

H'Structuring task for student success

HReinforcing student behavior in a positive manner
HSetting rules, limits and consequences

HCreating a safe and trusting environment

HRemaining neutral

HUsing nonjudgmental language

HResponding only when a response is necessary
HStaying calm in tense situations

ivel

HEncouraging people to

safety

HListening and repeating what students say (reflective
listening)

e x a mpig8ntifyinG ¥MB BHeling feelings, values and topics to

béirésBlVed (stiBBgic Mfehirgy) about that. o

H'Aski%gno(pj)er-\errl]dgdI destions

H Assisting people in using a positive problsoiving
process

Suggested Practices for Establishing
Positive Relationships

HDaily Rap. Students need to learn to communicate with
one another in ways that help them build healthy
relationships instead of records of suspension and arrests.
The Daily Rap is an intervention designed around core
categories of social and emotional skills. g in
dialogue circles, teachers and staff build open
communication with students so that they can talk about
topics and resolve issues before they escalate to violence.
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PREVENTATIVE PRACTICES / INTERVENTION STRATEGIES

H Student Advisories. Students meet in small groups

with an adult advisor to focus on character and civic
development. Students discuss -dlaylay issues, define
their values, develop a trusting relationship with an adult
advocate, hone commication skills and participate in
social justice or service learning projects. Student
Advisories offer emotional support for students during
adolescence. Ideally, the advisory teacher is someone
students know they can trust and talk to about their
progress in school. The activity can provide peer
recognition in an accepting environment, and offset peer
pressure and negative responses from peers in other areas.

H Student Planning Committee The StudenPlanning

Co mmi tgoatie td engage students inigties that
promote student connectedness and belonging to the
school experience. StuddPianning Committee members
serve as the youth voice for the student body. The students
participate in team building activities and plan and
conduct activities withheir peers, in an effort to maintain

a positive school climate and to motivate and engage the
entire school community in addressing barriers to learning
such as pooattendance.
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PREVENTATIVE PRACTICES /

INTERVENTION STRATEGIES

ADDIT IONAL
STRATEGIES

INTERVENTION

To help students conduct themselves appropriately,
Oracle Charter SchodCode of Conduaind Intervention
Support2017%2018includesprevention and intervention
strategies thatay be used prior tor in addition to any
disciplinary response to student behavior. Examples of
such strategies include tfalowing:

H Behavior Intervention Plan (BIP): An approach to
correcting inappropriat or disruptive student behavior
through a plan designed by school staff to offer positive
behavioral interventions, strategies and supports. This
plan is appropriate for students with and without
disabilities. ABIP is developed based on the results of
functional behavioral assessment/disciplinary report

H Mediation: Allows students, school staff and others
involved in a conflict to discuss the conflict and how it
affected them and to propose solutionslediation is
generally facilitated by a member thfe student support
team Mediation does not result in a Student Contract

HCommunity service: Allows students to participate in
some sort of activity to serve and benefit the community.
Examples includebut are not limited toworking in a
soup kitcha, cleaning up public spaces, helping at a
facility for the aged, or similaactivities.

H Conference: Involves students, parents, guardians,

teachers, school staff atbad of Schodl in discussion
about student misbehavior and potential solutions that

H Functional Behavior AssessmerDisciplinary
Report (FBA/DR): Involves gathering information about
student so i nappropriate 0
determining approaches that school staff should take to
correct or manage student behavior. This information is
used to develop a Behavior Intervention Plan for the
student.

H Special Education/English Language Learners

team: Includes individuals who areesponsible for
identifying and evaluating students with disabilities;
devel oping, revi ewing and
with disabilities, Functional Behavior Assessments and
Behavior Intervention Plans, and determining the
placement of students witlisabilities in a least restrictive
environment. (Note: Specific to students with disabilities
or students suspected of having a disability)

H Advisory program: Involveslinking students withan

advisor (a school counselor, teachdellow student or
community member) who helptheir personal, academic
and social development. Also involves linkage to
community mentoring programs.

H Parent outreach: Requires school staff to inform
parents or guardians of th
disruptive behavior Outreach made in writing or by
telephone is intended to make parents aware of the
student 6s behavior, t ask co
can include a request for parents to accompany students
to school.

HPeer mediation:A form of conflict resolutiorin which

address social, academic and personal issues related to the students help other students deal with and develop

behavior.

H Restorative Circles Empowers students to take
responsibility for peacefully resolving conflicts. Students,
parents, guardians, teachers, school staffaaritead of
Schoolengage irmedation. Restorative Circles result in

a Student Contract that addresses the applicable behavior

solutions to conflict.
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PREVENTATIVE PRACTICES / INTERVENTION STRATEGIES

H Referral to school or community-based health,

mental health or other supportive services: Provides
counseling and assessment to students in need. Students
are encouraged to privately share issues or concerns that
lead to inappropriate or disruptive behavior or negatively
affect academic success. In counseling sessions, students
discuies goals and learn technigues that help them
overcome personal challenges. Parents are to be regularly
informed of student progress during counseling sessions
and at school. Sessions can also involve family members
or can be done igroups Referrals camvolve a variety

of services, including afteschool programming,
individual or group counseling, leadership development,
conflict resolution and tutoring, among others

HChild Study/Rtl Team: Subset of the Student Support

Team.TheChild Studyor Respoge to Intervention (Rtl)
Team may work with the buildingdead of School
teachers, school nursesjental healthclinicians and
external agency representatives to develop behavioral
interventions and alternative strategies that will lead to
student successWhen student behavior requires
intervention, parents, school staff and Hesad of School

or Student Support Teamay request that thetl Team

develop a plan to address the studentods

If the behavior does not improve after implementation

timely review and revision of the plaandif behavioris

significantly interfering with the studentods

academic progress, it may be necessary to refer the
student for apecial educatioavaluation.

H Other Restorative Justice Strategiesinterventions
designed to identify and address the harm caused by an
incident, and to develop a plan to heal and correct the
situation.

behavi
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PREVENTATIVE PRACTICES /

INTERVENTION STRATEGIES

Progressive Consequences

Consequences are most effective with students when they

deal directly with the problem, in a way that students view
it as fair and impartial. School personnel who interact with
studerts are expected to use disciplinary action only when
warranted and to place
to grow in self discipline.

When choosing interventions and consequences for of

student sbo behavior,
must balancghe Oracldé s goal s of el

disruptions and maximizing student instruction time.
Prior to disciplining students, the following factors shall
be considered:

1. Age, health, and disability or special education status
of thestudent

2Appropriateness
3.Student 6s pri or behaviord uct

4, Student 6s under st andi

behaviorattitude

ng

5 Student 6s wi ||

their behavior

ngness

6. Seriousness of the behaviofefse and the degree of
harmcaused

7. Impact of the incident on overall sch@ammunity

8Whet her the studentos

any student or stafhember

9. The likelihood that a lesser intervention would
adequately address thi@lation

Where appropriate, discipline will be progressive. This
means that a studentds

e mp

to Nal?err)egplonrsibili{[y Porethe'ﬂtrg:tf'fl)nr

a long term suspension or a series of short term
suspension, consequences shall be administered
consistent with the separate requirements ofGloide of
Conduct and Intervention Supportdor disciplining
students with a disability or presumed to hadesability.
Under standing consequences
jamental o, a posifve appogch q disciping, |
rogressive consequences use incremental interventions
to address inappropriate behavior with the ultimate goal

teaching presocial behdor. Progressive

t e ac hecphngequented Mo hof tséeR t pRidisBment. @ IRstead,S
! 'Br’od?e%s'ivé &r%eqfeﬁc@s%@elk concurrent accountability

and behavioral change.

The goal is prevention of a recurrence of negative
behavior by helping students learn from their mistakes.
Essentl to the implementation of progressive discipline
is helping students who have engaged in unacceptable

platement u d e n behavioraoc ad e mi ¢

a R dnderstasdowhydthe béhavior is unacceptable and the

?rfmthgs:ha%sedi mpact of their
understand what they could have done differently in the
samesituaton

m caused by
Abe given the opportunity to learn psocial strategies

and skills to use in theiture

A understand the progression of more stringent
consequences if the behawenccurs

Vi 0 IEgefy e@bnableleffor shdukl Betrfhde toltdtrect studlett

misbehavior through interventions and other sciiasled
resources and the least severe disciplinary responses.
Interventions are essential because inappropriate behavior
or violations of theCode é& Conductand Intervention
Supportsmay be symptomatic of more serious problems

f i1 gt stubén® bra éxpeRehcing! it Is,Itherbférdl npoktant

consequence of a lesser degree than subsequent that school personnel be sensitive to issues that may

violations, taking into account all factors relevant to the
severity of the current violatiorHowever, in instances
where a studentds conduct
safety of others, a more severe form of disciplinary action
may be warranted, even if

If the conduct of a student with a disability resufts i

influence the behavior of students and respond in a

manner this most supportive of thefreeds.
is dangerous or threatens

Appropriate disciplinary responses should emphasize
ipreventian and efeective interyemtipn, prevent disruption
to studentsd education, an
positive schootulture.
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CONSEQUENCES

INAPPROPRIATE AND DISRUPTIVE
BEHAVIORS: LEVELS OF RESPONSE

When students are disruptive or act inappropriately,
school staff andHead of Schoal respond logically,
appropriately and consistentlfDracle Charter School
Standardgor Communty-wide Conductand Intervention
Supports2017#2018 describes four levels of possible
response to inappropriate and disruptive behavior. Each
inappropriate or disruptive behavior is assigned to one or
more of these levels of intervention and resporidead

of Schooland school staff should use only the levels
suggested for eadbehavior.

If the inappropriate or disruptive behavior is assigned to
two or more levels, then, wherever possible, the lowest
level of intervention andisciplinary responsehould be
used first. For example, if a studenefuses to follow
directions, school staff and#lead of Schoolwill first
attempt touse intervention strategies and responses in
Level 1 before moving to Leve? (situation permitting)

WhenHead of Schoadnd school staff resportd student
behavior, theyare expected to take into account numerous
factors. (See priopagefor a comprehensivdist.) With

that said, all disciplinary interventions and consequences
remain at the discretion of the Head of School and his/her
designee.
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LEVELS OF INTERVENTIONS AND POSSIBLE RESPONSES

Example of Classroom Interventions and Responses
These interventions aim to teach correct and alternative behavior so students can learn and demonstrate safe and reg
behavior. Teachers are encouraged to try a variety of teaching and classroom mesmagérategies. Teachers should use the
responses in a graduated fashion.

wEstablish relationshipsith students wParent or guardian accompany studensthool
wContact parent via telephone;mail ortext message wDaily progress sheet drehavior
wVerbalcorrection win-class timeout

wReminders and redirection (e.xgle play) uEstablish buddy teacheystem

wWritten reflectionor apology wLoss of classrooprivileges

wSeatchange wTeacher or studentonference

wParent oguardianconference wDetention

Examples of Student Support Team Interventions and Responses

These interventions often involve support staff, both school based and within the broader community, and aim to eng
dGdzRSy i Qa adzZllll2NI aéadSy dodsistdngyaodzNgvendiar) Gl Thafgdzhe corilitioNs)t
O2y iNRO6dziS (2 GKS a0dRSyidQa Ayl LIINBLINAFGS 2N RA&NHzLIG

wParent oguardiannotification wReferral to afterschoolprogram
wConmunity conferencing wService techool

wMentoring program wConflictresolution

wPeermentoring wRestorativelustice

uReferral to schoebased health or mentélealthclinic wCommunitymediation

wReferral tocommunityorganization wShortterm behavioraprogresseport

Examples of Administrative Interventions and Responses
These interventions can involve the school administration and aim to correct behavior by stressing the seriousness of
behavior while keeping the student in school. Sefbuld use these responses in a graduated fashion.

wChange in schedule class wReprimand by appropriatdministrator
wParent oguardiannotification uReferral to Student Support Team (SST) for consideratid
wRestorative justice strategiescludingschool of necessarintervention
andcommunityservice wRevision to IEP (for students witisabilities)
wLosf privilege wCommunityconferencing
wRestitution wAssignment of worfrojects
wDetention wMentoring
wConflictresolution wFBADRBIP

wPeemediation

Examples of Suspension and Referral Responses
These interventions may involve the shéetm removal of a student from the school environment because of the severif
the behavior. The duration of the shetérm suspension, if issueds to be limited as much as practicable while adequat
addressing the behavior. Staff should use these responses in a graduated fashion.

wParent oguardiannotification wReferral tospecial educatioteam (students witldisabilities
wln-schoolsuspension wRevision to IEP (student with disabilitieshasded
wShortterm suspension (one ftfive days) uDevelopFBA/DRand Behaviointervention Plan
wReferrato SST

wReferral to substancabusecounseling wReferral to community organizationscludingcommunity
wReferral to the CredRecoveryProgram conferencing and communitypediation

wRestorative Justice strategies, including school and
communityservice

LEVEL 4

Example of Extended Suspension and Referral Responses

These interventiongvolve the removal of a student from the school environment because of the severity of the behavior|
may involve the placement of the student in a safe environment that provides additional structure to address behavior
interventions focus on wnitoring the safety of the school community and ending-debtructive and dangerous behavior. Stq
should use these responses in a graduated fashion.

uParent orguardiannotification

uExtendedsuspension

wunctionaBehavioraAssessment uBehavioral InterventiofPlan

uCommunityconferencing wCommunitymediation

uReferral tacommunityorganizations uReferral to substance abuseunselingr other services

uExpulsion (seriousehavioralinfractions) uPermanenexpulsion

uReferral tospecialed team (students wittdisabilities)for uRestorative Justice strategies, including schodl
Manifestationdetermination communityservice
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INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND LEVELS OF

Level 1:Classroomsupport and
Student Support Teamas neededg
may be appropriate when studen
has no prior incidents and

KEY:

Level 2: Appropriate Administration

¢ may beappropriate when supports
have been put in place in the classroq
to address behavior but the behavid

Level 3:Short Term Suspensian
may be appropriate  when
interventions and suports have
been put in place but the behavior

POSSIBLE RESPONSE

Level 4: Request for Long Tern
Suspensiog may be appropriate wher
a0dzRSy (i Qa o0SKI @Az
safety of others in the school

interventions have not been put il has continued to negatively affect th
place learning of the students and others

escalating (repeatedffenses)

LEVEL LEVEL LEVEL LEVEL MAY BE REFERRED

TO POLICE

DOCUMENTED INAPPROPRIATE OR

DISRUPTIVE BEHAVIOR

Absences

wUnexcused absence frosechool

wPersistent or excessive absence frechool

wHabitual truancy (i.e., unlawfully absence from school fg
number of daysn excess of 20 percent of any making peri(
quarter oryear)

Academic Dishonesty

wCheating oPlagiarism

Alcohol

wUnder theinfluence

e
e
e
e

wUsing ompossessing

e

€€
€€
ORES

wDistributing orselling

Attack on Student
(i.e.,hitting, kicking or punching another student without
warning or provocation)

wNo injury (no visual, physical injuries; includes incidents ¢
domestic violence or relationshgisputes)

wBodily injury

Bomb Threat

wAny bomb threat
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INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND POSSIBLE LEVELS OF RESPONSE

KEY:

Level 1:Classroom Support an{ Level 2: Appropriate Administration | Level 3:Short Term Suspensian | Level 4: Request for Long Tern
Student Support Teant may be| ¢ may be appropriate when supportt may be  appropriate  when Suspensiom may be appropriate wher|
appropriate when student has nq¢ have been put in place in the classrod| interventions and supports hav§ & (i dzR Sy (i Q Zrioas KffedBihz
prior incidents and interventions | to address behavior but the behaviq been put in place but the behavior | safety of others in the school

have not been put in place has continued to negatively affect th| escalating (repeatedffenses)
learning of the studentsrad others

LEVEL LEVEL LEVEL LEVEL MAY BE REFERRED
1 2 3 4 TO POLICE

DOCUMENTED INAPPROPRIATE OR

DISRUPTIVE BEHAVIOR

Bullying, Including Cybebullying and
GangRelated Incidents

w Intentional conduct (includingrerbal, physical or written
conduct) or electronic communication that is threatening (L) (L)
seriously intimidating and substantially disrupts the orde
operation of aschool

w Serious bullying (i.e., repeatedly over time engaging
intentional negative behaviors that adversely affect anoth (6} (6} 0)) 0))
aldzRSyuQa FoAfAGé G2 LI NIA
education or extrecurricularprograms)

Bus Violation

wMinor disruption on the bus (i.e., eating, drinking, being tc
loud, standing) (.L) (L)

wSerious disruption on thieus (A) (A) 0_) (L)
Class Cutting

wFailure to appear or attend a schedulddss (A) (A)

Classroom Disruption

wTalking out in class or talking out of turn; throwing objed
picking on, bothering or teasing other studentsnd other
behavior that distracts from studetgarning

e
e

Defiance of Authority and/or Insubordination
(nonviolent/nonphysical)

wFailure to follondirections

wFailure to respond to school staff questions@guests

wFailure to followdirections, leading to a potential threat or
harm to self or anotheperson

wFailure to follow directions that directly leads to the harm
self orothers

e | E|EE
€| E|EE
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INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND

Level 1:Classroom Support an
Student Support Teant may be
appropriate when student has n
prior incidents and interventiong
have not been put in place

KEY:

Level 2: Appropriate Administration
¢ may be appropriate when support

have been put in place in the classrog
to address behavior but the behaviq

has continued to negatively affect th

Level 3:Short Term Suspensian
may be appropriate  when
interventions and supports havg
been put in placéut the behavior is
escalating (repeatedffenses)

POSSIBLE LEVELS OF RESPONSE

Level 4: Request for Long Tern
Suspensio may beappropriate when
A0dzRSy (i Qa o0SKI @Az
safety of others in the school

learningof the students and others

LEVEL LEVEL LEVEL
1 2 3

LEVEL
4

MAY BE REFERRED
TO POLICE

DOCUMENTED INAPPROPRIATE OR

DISRUPTIVE BEHAVIOR

Disrespectful Behavior

w Making inappropriate gestures, symbols or comments, or]
using profane or offensidianguage

wUsing verbal insults or putowns, or lying tomisleading or
giving false information to schostaff

wUsing verbal insults or pitowns, or lying to, misleading ¢
giving false information to school staff that leads to emotio
or physical harm to anothererson

Dress Cod&/iolation

Refer to dress code standardst forth in this Code of Condug

Drugs or Controlled Substance

(at school, schoedponsored activities or when involved
incidents affecting the safety or welfare of the schg
community)

wUnder theinfluence

wUsing opossessing

e
€

wDistributing orselling

Extortion
(i.e., taking or attempting to take from anothemoney or
property ¢ by threat of force, express or implied)

wAny extortion

False Activation of a FirAlarm

wAny deliberate false activation of a fire alarm
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INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND POSSIBLE LEVELS OF RESPONSE

KEY:

Level 1:cClassroom Support an{ Level 2: Appropriate Administration| Level 3:Short Term Suspensian | Level 4: Request for dng Term
Student SupportTeam ¢ may be| ¢ may be appropriate when supportf may be  appropriate  when Suspensior may be appropriate wher
appropriate when student has n{ have been put in place in the classroq interventions and supports hav§ & 1 dzRSy i Qa 0 SKI OA 2
prior incidents and interventiong to address behavior but the behavig been putin place but the behavior | safety of others in the school

have not been put in place has continued to negatively affect th| escalating (repeatedffenses)
learning of the students and others

LEVEL LEVEL LEVEL LEVEL MAY BE REFERRED
TO POLICE

DOCUMENTED INAPPROPRIATE OR

DISRUPTIVE BEHAVIOR

Fighting

w Physical aggressiamth another student (e.g., shoving or (L) (L)
pushing)

wMinor fighting (may include incidents resulting in minor (L) (L) (L)
injuries)

Fire Setting/Arson

w Starting a fire; destruction of property as a resufltstarting

afire W W W
Gambling

wRequiringhe use of money or exchangealgeods (A) (A) (A)

Hallway Misbehavior

wRunning, making excessive noisdoditering (A) (A)

Harassment Based on Race, Ethnicity, Gender,
Sexual Orientation, Disability or Religion,
Including Cybeiharassment, Against Members
of the School Community

wMinor harassment (i.e., verbal discriminat@gtions) ()]

e

wSerious harassment (i.e., persistent or ldéagnm
harassment)

e
e
e
e

Inciting or Participating in Disturbance

wCausing a large disruption to the atmosphereoofier and
discipline in the school that is necessary for effective learn (L) (D (0 (0
outside of general classroom disruption, such &sta

wUsing a personal communication device to attract others

initiate adisturbance (k) (L) (k) (L)
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INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND

Level 1:cClassroomSupport and
Student Support Teant may be
appropriate when student has n
prior incidents and interventiong
have not been put in place

KEY:

Level 2: Appropriate Administration
¢ may be appropriate when support
have been put in place in the classroo
to address behavior but the behaviq
has continued to negatively affect th

Level 3:Short Term Suspensian
may be  appropriate  wher
interventions and supports havg
been put in placéut the behavior is
escalating (repeatedffenses)

POSSIBLE LEVELS OF RESPONSE

Level 4: Request for Long Tern
Suspensiom may beappropriate when
A0dzRSy (i Qa o0SKI @Az
safety of others in the school

learningof the students and others

LEVEL LEVEL LEVEL

3

LEVEL
4

MAY BE REFERRED
TO POLICE

DOCUMENTED INAPPROPRIATEO R
DISRUPTIVE BEHAVIOR

1 2

Inhalants

wUnder theinfluence
Medical personnel must be immediately notified if a student
found to be under the influence or using an inhalant.

wUsing ompossessing

wDistributing orselling

Physical Contact with School Personnel

wUnintentional incidental physical contact with school
personnel

w Attack against school personnel; physical attacking
employee ofOracle Charter Schoalr other adult, including
striking a staff member who is intervening in a figintother
disruptive activity

Portable Electronic Devices Use at Unauthorize
Times

wUse of cell phones, PDAs, iPods, electronic giaviees

On the firstinfraction, students must only be given a warnin
Only after the first infraction can the student be subject
Level 1 responses. On the second infraction, parent notifical
must occur.

wUse of electronic devices that lead to the threat of haom
anotherperson

w Use of electronic devices for which it is determined that st
use directly causes physical or emotional harm to anot
person
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INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND

Level 1:cClassroom Support an
Student Support Teant may be
appropriate when student has n
prior incidents and interventiong
have not been puin place

KEY:

Level 2: Appropriate Administration
¢ may be appropriate when support
have been put in place in the classroo
to address behavior but the behaviq
has continued to negatively affect th

Level 3:Short Term Suspensian
may be  appropriate  wher
interventions and supports hav
been put in placéut the behavior is
escalating (repeatedffenses)

POSSIBLE LEVELS OF RESPONSE

Level 4: Request for Long Tern
Suspensiom may beappropriate when
a0dzRSYy G Qa 0SKI gAe?
safety of others in the school

learningof the students and others

LEVEL LEVEL
1 2

LEVEL
3

LEVEL
4

MAY BE REFERRED
TO POLICE

DOCUMENTED

INAPPROPRIATE OR
DISRUPTIVE BEHAVIOR

Property Damage, Including Graffiti

wMinor or accidental damage (less th&50)

€€

w5 FYlF3AS {2 | ya& fcKoblNbpel§$Ehata y Q W W W
$500)
w5 YFE3aS G2 | y2iKSNI LIS NAESIM ] W W 08

School Equipment Use without Permission

wUse of computers, fax machine, phonets.

Serious Bodily Injury

wCausing substantial risk death or causing permanent g
serious disfigurement, loss of function of any part of the bg
or impairment of the function of any part of thmdy

Sexual Assault or Offense

wForced sexuact
School Staff is required to contact Buffalo Police
immediately for any sexual assault

SexuallyBased Infraction

w Sexual harassment (i.e., unwelcome sexual advan
requests for sexual favors; other inappropriate verbal, writt
or physical conduct of a sexumsdture)

wSexual activity osexual misconduct (i.e., indecent exposuli
engaging in sexual activity, etc.)
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INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND POSSIBLE LEVELS OF RESPONSE

KEY:

Level 1:cClassroomSupport and| Level 2: Appropriate Administration| Level 3:Short Term Suspensian | Level 4: Request for Long Tern
Student Support Teant may be| ¢ may be appropriate when support may be  appropriate  wherl Suspensior may beappropriate when
appropriate when student has n{ have been put in place in the classrog interventions and supports havg 4 1 dzZRSy (i Qa 0 SKI @A 2
prior incidents and interventiong to address behavior but the behaviq been put in placéut the behavior is| safety of others in the school

have not been put in place has continued to negatively affect th| escalating (repeatedffenses)
learningof the students and others

LEVEL LEVEL LEVEL LEVEL MAY BE REFERRED

DOCUMENTED INAPPROPRIATEO R

DISRUPTIVE BEHAVIOR 1 2 3 4 TO POLICE
Tardiness
wPersistent or excessive tardiness to classchool (A) (A)

Technology Acceptable Use Policy Violation

wRefer topolicy set forth in this Code of Conddot details (.L) (.L)

Threat Against School Personnel, Written or

Verbal

wAnNy such threat (.L) Q) Q) (A)
Theft

wLess thar$500 (0} (0}

w Greater than $500

e
e
e

Tobacco Possession or Use

w School staff is required to refer students to appropriate
substance abuseounseling. (L) (L)

Trespassing

w Being on school property without permission, including while
suspended or expelled; includes breaking entéring (A) Q) Q) (A)

Unauthorized Sale or Distribution
(i.e., unauthorized or unapproved selling or distributing of
goods not otherwise included in this code)

wltems with little monetary value (und&50) (L)

wltems with significant monetawyalue

€€
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INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND

Level 1:cClassroom Support an
Student Support Teant may be
appropriate when student has n
prior incidents and interventiong
have not been put in place

KEY:

Level 2: Appropriate Administration
¢ may be appropriate whersupports
have been put in place in the classroo
to address behavior but the behaviq
has continued to negatively affect th

Level 3:Short Term Suspensian
may be  appropriate  wher
interventions and supports hav
beenput in place but the behavior i
escalating (repeatedffenses)

POSSIBLE LEVELS OF RESPONSE

Level 4: Request for Long Tern
Suspensiom may be appropriate wher
A0dzRSy (i Qa o0SKI @Az
safety of others in the school

learning of the students and others

LEVEL | LEVEL LEVEL LEVEL
1 2 3 4

MAY BE REFERRED
TO POLICE

DOCUMENTED INAPPROPRIATE OR

DISRUPTIVE BEHAVIOR

Verbal or Physical Threat to Student

wThreatening or aggressive language or gestures directed
toward anotherstudent

Weapons, Firearms and Explosives

(at school, schoedponsored activitiesor when involved in
incidents affecting the safety or welfare of the schg
community)

w Explosives (possession, sale, distribution, detonation
threat of detonation of any incendiary or explosive material
device including firecrackers, smoke bomlbdares or any
combustible or explosive substances or combination
substance or articles, other tharfieearm)

w

MUST Be Referred to Polics

wFirearms (possession of a firearm as defined in 18 USC 9
the federal code; i.e., handguns, rifleshotguns and bombs)

w

MUST Be Referred to Polict

wOther guns (possession of any gun, of any kind, loade
unloaded. operable or inoperable, including any object tha
a look alike of a gun, other than a fireagne., BB guns, pelle
guns, wateilgunsetc.)

w

wOther weapons (possession of any implement which cg
cause bodily harm, other firearm, or othgun)

Expulsion for no less than one calendar year is mandatef
state law for firearms violation, but can be modified on a €3
by-case basis b@racle Charter Schaol

w

MUST Be Referred to Polics
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RIGHTS AND RESPONSIBILITIES OF THE SCHOOL COMMUNITY

Dignity for All Students Act

The Dignity for All Students Act (Dignity Act) ensures

that no student is subject to discrimination or harassment,

based on a personds actual or perceived race, col
weight, national origin, ethnic grpu religion, religious

practice disability, sexual orientation, gender/gender

identity or sex by school employees or students on school

property, on a school bus, at a school function or that is

initiated off school grounds and continuedetool.

Harassmnt may include, among other things, the use,
both on and off school property, of information
technology, including, but not limited to email, instant
messaging, blogs, chat rooms, pages, cell phone, gaming
systems and social media websites, to delibgraimiass

or threaten others. This type of harassment is generally
referr ed -btuol laysi nfigc.yob e r

Oracleis committed to safeguarding the rights given to all
students under state and federal law. In addition, to
promote a safe, healthy, orderly and cigthool
environment, alDraclestudents have the right to:

1. Expect a school environment that is conducive to
learning

2. Be treated respectfully by those in the school
community

3. Take part in allOracle activities on an equal basis
regardless of race, color,ead, national origin, religion,
gender, sexual orientation or disability

4. Be provided with school rules, and when necessary,
receive an explanation of those rules from school
personnel

5. Present their version of the relevant events to school
personnehuthorized to impose a disciplinary penalty, in
connection with the imposition of tipenalty
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RIGHTS AND RESPONSIBILITIES OF THE SCHOOL COMMUNITY

STUDENT RIGHTS AND
RESPONSIBILITIES

Students have theight: Students have the responsibility:

1 To attend schoait Oraclein accordance witschool 1 To attend school daily, regularly and on time, perform
rules and applicable law assignments, strive to do the highest quality work

possible, be prepared to learn, and be granted the
2 To expect that school will be a safe, orderly and purposetydportunity to receive goodeducation

place for all students to gain &uucation ando be treated
fairly 2 To be aware of all rules and expectations regulating

st ud e nuodand coneluctahemselvesancordance
3 To be respected as an individual and treatedteously, \ith theseguidelines
fairly and respectfully by othestudentsandschoolstaff
R o 3 To respect everyone in the school community and to
4To express oneods witpg ni ons gdeRnR& i kh¥ méhher thdl one would want to be
tr%atgd

5To dress in such aersonalyy as express oneods

4 To express opinions and ideas in a respectful manner

_ _ so as not to offend, slander, or restrict the right and
6 To be afforded equal dn appropriate educational privileges ofothers

opportunities

k in all school activiti | basi 5 To dress appropriately in accordance with the dress
7 To take part in all school activities can equal basis code, 50 as not to endanger physical health, safety, fimit

regardless of race, loo, creed, religion, religioupractices, | ticipation in school activities or be unddigtracting
sex, sexual orientation, gender, national origin, ethnic group,

olitical affiliation, age marital status, or disabilit . . .
P ge Y 6 To be aware of available educational programs in order

8 To have access to relevant and objective informatoh © use and develop oneds c.
concerning drug and alcohol abuse, as well as atoess

individuals or agencies capable of providing direct assistance! © Wor k to the best of on
to students with serious persopasblems extracurricular activities,as well as being fair and

supportive obthers

9 To be protected from intimidation, harassmemt,
discrimination based on actual or perceived race, color,

weight, national origin, ethnic groupreligion, or 8 To be aware of the information and services and to seek
religious practice, sex, gender/gender identity, sexual ~ assistance in dealing with personal problems, when
orientation, or disability, by employees or studets appropriate

school property or at a schogansored event, function

or activity

9 To respect one another and treat others fairly in
accordance with theOracle Code of ®nduct and
Intervention Supportand the provisions of thBignity

for All StudentsAct. To conduct themselves in a manner
that fosters an environment that is free from intimidation,
harassment, or discrimination. To report and encourage
others, to reporny incidents of intimidation, harassment
or discrimination
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RIGHTS AND RESPONSIBILITIES OF THE SCHOOL COMMUNITY

PARENT AND GUARDIAN RIGHTS
AND RESPONSIBILITIES

Parents and guardians have the righto: Parents and guardians have the responsibility to

1Be actively i nvodducatidn i n t H dMake sugepheinchjldren atignd school regularly and on
time and, when children are absent, let schools know why

2 Be treated courteously, fairly and respectfully by all
school staff andHead of School 2 Tell school officials about any concerns or complaints

in a respectful and timelpanner
3 Get information about the policies @fracle Charter

Schooland procedures that r e} WerkwithiHead of $ciophpd schoglistafitq agdiegss
education any academic or behavioral problems their children may

experience
4 Get regular reports, written or oral, from school staff _
regarding their childrenos 48WrRoHase eharer Sshpdlyedeing a gole medelh a
including but not limited to report cards, behavior for their children, talking with their children about school

progress reports amnferences and expectetehavior

5 Receive information and prompt notification of © Read and become familiaiitiv the policies ofOracle

inappropriate or disruptive behaviors by their children and ~ Charter Schoolincluding the Code of Conductand
any disciplinary actions taken bilead of Schoolor InterventionSupports

schoolstaff , . .
6 Give updated contact information @racle Charter

6 Receive information about due process procedures for ~School
disciplinary matters concerning their children, including

information on confeences andppeals 7 Give their children a space to complete their

homework or allow participation in aftschool progams

7 Receive information from school staff about ways to that permit the completion 6bmework

i mprove their childrenf6s academic or behavioral progr
including but not limited to counseling, tutoring, after ~ © B€ respectiul and courteous to staff, other parents,
school programs, academic programs, and mental health duardians and students while on sctemises

i ithi le Ch h h [
services withirOracle Charter Schoahd thecommunity 9 Teach their children respect and dignity for

themselves, and other students regardless or actual or
perceived race, color, weight, national origin, ethnic
group, religion, religious practice, disability, sexual
orientation, gender/gender identity, or sex, which will

9 Receive communication through provideahslators strengthen the childds conf
accordance with the Dignity fakll StudensAct.

8 Receive information about services for students with
disabilities and English language learners, when
applicable
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RIGHTS AND RESPONSIBILITIES OF THE SCHOOL COMMUNITY

HEAD OF SCHOOL
STAFF RIGHTS AND
RESPONSIBILITIES

AND SCHOOL

Head of Schooland school staff have the right to

1 Work in a safe and ordergnvironment

2 Be treated courteously, fairly and respectfully by
students, parents or guardians and other scaibl

3 Communicate concerns, suggestions@dplaints to
Head of School and or Board of Trustees, as applicable

4 Receive supportive professionadevelopment and
training

5 Receive the necessary resources to deliver quality
instruction

Head of Schooklnd school staff have the responsibility
to:

1 Attend work daily, be punctual and use wakhnned,
creative and engaging instructional plans edeny

Z Maintain safe and orderly schools by using prevention
and intervention strategies, and by followi@racle
Charter Schod@ Code of Conductand Intervention
Supports

3 Be respectful and courteous to students, parents and
guardians, serving as role modgisstudents

4 Be knowledgeable about the policiesrhcle Charter
School and applicable governmental laws, rules and
regulations and enforce them fairly amdnsistently

5 Be knowledgeable about federal and state laws and
regulations about the disciplinaprocess for students
with disabilities

6 Communicate policies, expectations and concerns, and
respond to complaints or concerns from students and
parents or guardians in a timely manner and in a language
theyunderstand

7 Make sure that students ardemeed to the appropriate
committees, departments, offices, divisions, agencies or
organizations when outside suppomésessary

8 Keep parents and guardians informed of student
academic progress and behavior, create meaningful
opportunities for their pécipation, and provide regular
communication in a language theyderstand

9 Provide makeup work for students with lawful
absences, including those students who are absent for
disciplinaryreasons

10 Participate in required professional development
opportunities

11 Maintain and encourage a climate of mutual respect
and dignity for all students regardless of actual or
perceived race, color, weight, national origin, ethnic
group, religion, religious practice, disability, sexual
orientation, gender/gendeidentity, or sex, with an
understanding of appropriate appearance, language, and
behavior in a school setting, which will strengthen
st ud e nimagéandpeomdte confidenceaarn

12 Confront issues of discrimination and harassment in
any situationthat threatens the emotional or physical
health or safety of any students, school employee or any
person who is lawfully on school property or at a school
function

13 Address personal biases that may prevent equal
treatment of all students in the school dassroom
setting

14 Report incidents of discrimination and harassment
that are witnessed or otherwise brought to the attention of
the teacher, school counselor, student support services
personnel, or other staff, to théead of Schoglin a
timelymanney

15 Head of Schoal Follow up on any incidents of
discrimination and harassment that are witnessed or
otherwise brought to thdead of Schod s att ent i
timely manner
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RIGHTS AND RESPONSIBILITIES OF THE SCHOOL COMMUNITY

ORACLE ADMINISTRATOR
RESPONSIBILITIES

Oracle Charter School Administrators have the Head of Schooklso has the responsibility to
responsibility to:
11 Promote a safe, orderly, respectful and stimulating

1 Create and implement policies and procedures that environment, free fronmtimidation, discrimination and
encourage safe and orderly schools for all students, school harassment, supporting active teachingleatching

staff andHead ofSchoo

12 Review with Oracle administrators the policies of
2 Protect the legal rights of school statad of School Oracle Charter Schoaind state and federal laws relating
students and parentsguardians to school operations amganagement

3 Be courteous, respectful and fair with students, parents 13 |nform the Boardof Trugees about educational
or guardians, school staff ahigad of Schogl trends, including studenliscipline

4 Provide a broadbased and varied curriculum to meet 14 \ork to create instructional programs that minimize

schoolneeds problems of misconduct and are sensitive to student and
] ) teachemeeds

5 Inform the community, students, parents or guardians,

school staff anddead of Schooabout policies oDracle 15 Work with Oracle administrators in enforcing the

Charter School Code of Conducind Inervention Supportand ensuring

_ _ ) that all cases are resolved promptly &aidy;
6 Ensure the protection of legal rights of students with

disabilities 16 Address all areas of schelated safetgoncerns

7 Provide staff who are trained to meet the deef
students

8 Provide support and professional development training
to Head of Schoo&nd school staff to help them support
students

9 Support Head of Schooland school staff in the
fulfillment of their disciplinary responsibilities as defined
by Oracle Quarter Schods Code of Conductand
InterventionSupports

10 Contact and involve parents or guardians on
disciplinaryissues
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RIGHTS AND RESPONSIBILITIES OF THE SCHOOL COMMUNITY

BOARD OF TRUSTEES
RESPONSIBILITIES

Oracle Charter SchoolBoard of Trusteeshas the responsibility to

1 Develop a Code of Conduct that defines expectations
for the conduct of student§raclepersonnel and other
persons on school property and at sclioattions

2 Adopt and review at least annuatlyeOracléé s Co d e
of Conduct to evaluate the Codeds effectiveness and
fairness and consistency of itaplementation

3 Appoint a Dignity Act CoordinatorHead of Schodl
TheHead of Schoolill be thoroughly trained to handle
human relations in thereas of race, color, weight,
national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender/gender identity, and
sex. TheHead of Schoalill be accessible to students and
other staff members for consultation @uvViceas needed

on the DignityAct;

4 Lead by example by conducting Board meetings in a
professional, respectful, courteous manner.
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POLICIES AND CODES

STANDARDS FOR DRESS CODE

All persons are expected to give progatention to
personal cleanliness and to dress appropriately for school
and school functions. Students and their parents have the
primary responsibility for acceptable student dress and
appearance. Teachers and all other Oracle personnel
should exemplify ad reinforce acceptable student dress
and help students develop an understanding of
appropriate appearance in the school setting, by also
adhering to thesstandards.

When on school property or at a school function, a
personos dr es s, oce, anelading g
jewelry, makeup and nails, must:

1. be safe, appropriate and not disrupt or interfere with
the educationgbrocess;

2. not include revealing garments such as tube tops, net
tops, halter tops, spaghetti straps, plunging necklines
(front and/orback) excessively short skirts or shorts and
seethroughgarments;

3. cover all underwear with appropriate outer garments,
including the wearing of pants at wdistel;

4. include safe and appropriate footwear. Inappropriate
footwear includes, but is not liteid to; backless shoes
(i.e. flip-flops, bedroom slippers). Exceptions will only
apply to documented mediagabdnditions;

5. not include headgear of any kind (including, but not
limited to hats, caps, and hoods) except when required by
medical or religiouseasons;

6. not be lewd, vulgar, obscene, and libelous or
denigrate others, or cause a disruption to the school that
impedes the educationalogram;

7. not promote and/or endorse the use of alcohol,
tobacco or illegal drugs and/or encourage other illegal or
violentactivities;

8. must not include coats, jackets & other outerwear,
sweat shirts wi t h hoods

buildings;

9. not include jewelry that may be deemed a weapon.
This includes, but is not limited to, a single ring or piece
of jewelry coveing multiple fingers, spiked necklaces or
belts, belts with large removable buckles, cHiéia
neckwear, ninjaype stars, etc. Belt must backled;

10. not include clothing that is associated with or
identifiable as a symbol of gangembership.

Studentsat Oracle Charter School wear a school uniform in
support of our belief that the school environment should b
conducive to | earning. deéBc
éodlefs impoRantetd thedldarning atmosphere and becaus
accidents do happen, we stropngecommend that students
keep aspare uniform shirt in their lockers.

Optional uniform elements include a fleece, sweater an
cardigan, embroidered with the school logo. Istadent
elects to wear an Oracle fleece, cardigan or sweater, a schc
uniformshirt MUST be worn underneath.

Students may wear a loisleeved-shirt, waffleweave shirt,
hooded garment or turtleneakderneath their uniform shirt
as layers in colder weather. Hoods may not be worn up whe
in the school building.

Students musivear their pants at the waist and secured witt
a belt, as necessary.

Pants/bottoms with graphic prints or text are not permitted &
Oracle Charter School except specially designated dress
down days. Only SOLID color bottoms are permitted.

Uniforms items may be purchased fromMgKé s t hr o
the school yeatMc K a y dosated a:851 Abbott Road
Buffalo, NY 14220 (716)824790Q
https://www.mckaysworkclothing.com

Footwear must be worn at alirtes while in school. In order
to maintain a safe experience for stiidents, the following
are not acceptable: slippers, Nike/Adidas (or similar) flip
flops,thong | i p fl ops, heels higt
Shoes must allow for safety and moliliall sandals MUST
have a bacltrap.

Appropriate Dress Codefor Young Men
0 School issued polo/longleeve shir{must
have school logo) . R
%' Khakl br BI&cKparfsS O
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https://www.mckaysworkclothing.com/

Khaki or black shorts (fingertifength, minimum)
Black jeans (no ripgears, holes, or patches)
School issued fleece (must have school logo)
Pants kept at waist and secured with a belt
Sneakers, boots, or shoes

Sandals with a back strap

O¢ O« O¢ O¢ O¢ O«

Appropriate Dress Coddor Young Women

0 School issued polo/lorgleeve siit (must have
school logo)

0 Khaki or black pants

Khaki or black shorts ( fingerti@ngth, minimum)
Khaki or black skir{(fingertip-length, minimum)
Black jeans (no rips, tears, holes, or patches)
School issued fleece (must have schogb)
Sneakers, shoes, or boots

Shoes with a hedleightthat does not exceél 0
Sandals with a back strap

O« O« O« O« O« O« O« O

nappropriate Dress Codeor Young Men
Bottoms with graphic prints or text

Army fatigue pants/shorts

Pants not at waist

Knit/'Yoga pants

Sweatpants/Joggers

Tight fitting garments

Hoodies

Non-Oracle sweaters

Non-Oracle Fleece or Cardigans

FlipFlops (thong)

Shoes with a heel or
Adidas/Nike (or similar) Flig-lops/Slides
Slippers

Pants with rips, teartplesor patches, or in nen
Oracle colors

0 Outerwear (hats, gloves, etc)

O¢ O¢ O¢ O¢ O¢ O¢ O¢ O¢ O¢ O¢ O¢ O¢ O¢ O¢

Inappropriate Dress Codegor Young Women

0 Bottoms with graphic prints or text

0 Shorts/skirts above the knee

0 Army fatigue pants/shorts

0 Knit/Yoga pants

0 Leggings/Jeggings

0 Tight fitting garments

0 Hoodies

0 NonOracle Sweaters

0 NonOracle Fleece or Cardigans

0 FlipFlops (thong)

0Shoes with a heel or
0 Adidas/Nike (or similar) Flig-lops/Slides
0 Slippers

o

Pants with rips, teartplesor patches, or in nen
Oracle colors
0 Outerwear (hats, gloves, etc)

pl at

pl at

Prohibited clothing items at any time, even on dresdown
days include any item thas sexually explicit in sayings or
pictures,, vl gpgarof amescene,
otherson account of race, color, religion, creed, culture,
national origin, gender, sexual orientation @ri s a b i
suggests of digs or alcohol, or glamorizes oremorializes

a gangster lifestylejncluding images such as Scarface.
Additionally, clothing that is ripped or with holes is
unacceptable in the learning environment

At no time is a student allowed to wear head wear other
than of a religious nature while in the building. All
baseball caps, scarvedpo rags, bandanas, etc. must be
removed immediatelyipon entry to the building and may not
be put on until the student exits the building. Headwaast
be kept in a studentdés 1l oc
class to class. Young ladies are

allowed towear headbands.

No outerwear may be worn in school Students must store
jackets, gloves, sunglasses and othetside clothing and
apparel in their lockers.

No hooded sweatshirts;shirts, or sweaters are permitted
except for those bearing the Om€lharter School insignia.
Hoods should never be worn up when in the school building

No items that are affiliated with gangs, whether or not the
student intends to signal or symbolgang membership.

Allgewvetry vioin gnhsenot pasé atreataany otherson.
Any pocket/wallet chain longer thdm inches is prohibited.

Additional restrictions may be determined by the school
with the approval of Oracle Charter School Board of
Trustees.

Consequences fobDress CodeViolations

Students out ofdress codeshould report to thelesignated
roomt o obt ai mnifam ghilt organts prior to the
start of their day. If a student is identified as a violator of the
dress codestaff shall escort the studettd the designated
roomto obtain a loaner uniformshirt andbr pants. If such a
loan is not possiblg member of the Student Support Team
will call home for appropriatelothing.

tudents who. violate the dress code will be required to
Uity thei ép@eﬁr&n{:e bl %o@e’?ing P removing the
offending item, and if necessary and/or practical,
replacing it with an acceptable item. Any student who
refuses to do so may be subject to disoplin
accordance with thes€ode of Conductand g7



Intervention Supports.

Dress code violationnitially will warrant eithera
Level 1 or Level 2 response; however, continued
violation of the school dress code will result in more
severe disciplinary consequees, including but not
limited to suspension.
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POLICIES AND CODES

STANDARDS FOR PORTABLE
ELECTRONIC DEVICES 2. Upon entering (shc_)ol, the entire s_tuden'g populatlo_n i
expected to store their cell phones in their school isst

lockers, in accordance with school policy. This polisy

Oracle has ZERO TOLERANCE POLICY designed to minimize off task behavior during the instructior
concerning electronics during the |n'struct|onal_day. day and provide a safe place foopbs to be secured. Phone
Therefore, studentsay notuseor be in possessiaf should be turned off to preserve battery life befstaring
personal electronic devices at any tichging the them, as well as to minimize disruptive ringing or othe
instructional day (8:00 am to 3:00pm). This includes but  g|ectronic sounds in the hallways. Students may remove tf
is not limited tocell phonesjPods, MP3 players, _ phones from their lockers at the end of the sttag,or during
gaming systems, headphones, chargers and streaming  tne day ifiwhen the student is pickeg/dismissed foearly
audio/video devices. release or discipline purposes.

Oracleconsides personal electronics to be a potential 3. Students must turn off all other (nphone) electronic

threat b the safetyf the student population, a potential
unnecessary disruption to the learning environment and
adistraction from our focus on college preparatory

education. We domuititaskings upp o fll tAtrrlyﬁs_ttu%?rH_Sée}Hygn% %rlop_?r:atl?g ar‘iﬁ." p_h(r)]neafr ott;]er |
during instructional activities and take tpesition that electronic devicein Scnool without permission ol Scnoo

personal electronic devicesve no place during high administrationwill be subject to having that item confiscate
uality instruction by Oracle gaff. Parent/Guardian must meet with building
q y ' administrator to recover thiem.

devices and store them in their lockers.

Although students are allowed to bring electronic

devices and associated equipment to schioey; are not 5. _Should a student b‘eur]d to repeqte_dly _violation this
permitted to carry or use thetring theinstructional p(_)llcy, studentswill be subject to dlsmpllr_le in accordance
day except as authorized by the Head of School, in with theseCode of Conduaind Intervention Supports.
writing, for specific educationg@urposesConsequently,

we strongly discourage students frdmminging such 6. The taking, disseminating, transferring, or sharing of
items to schookxcept as authorized by the Head of obscene, pornographic, lewd, or otherwise illegelges
School, in writing, for specific educationalrposes or photographs, whether by electronic data transfer

(wireless communication devices) or otherwise
(commonly called texting, sexting, emailing, etc.) may
constitute a CRIME under State and/or Federal law. Any
person taking, disseminating, transiegr or sharing
obscene, pornographic, lewd, or otherwise illegal images
or photographs will be subject to the disciplinary
procedures of the schodracle and reported to law
enforcement and/or other appropriate state and federal
agencies, which masult in arrest, criminal prosecution,
and LIFETIME inclusion on sexual offendemistries.

When an electronic devids confiscated from a student,
staff will immediately notify the parent(s)/guardian(s) of
the student so other arrangements (meaois
communicatioh can be made with their child. The
confiscation provisions in thesg@ode of Conductand
Intervention Supportpresume staff will immediately
communicate with the parents/guardians.

1. The ckcision to bring an electronic deviemd any

associated equipmetat schoois a decision of the student 7. Police, Law/Enforcement Officials of a Government
and/ or the st uaheStutedts, papeats e nAgehay,uaadr Sghoddtaff have authorization to possess
and guardians are on notice that @ecleassumes no and operate communication equipment for the conduct of
liability for the damage, destruction, theft or loss of such  appropriatebusiness.

itemson school property. Wimemaking the decision to

bring such items to school, the student and  Oracleunderstangithat families want to be able to reach
parent/guardian jointly and severally assume the risk of out to their child during the school day, dvale the child

potential damage, destruction, thefi@ss. Furthermore, be able to contact families in cases of emergelfigyu
the school WILL NOT disrupt the educational are a parent or guardian of an Oracle studennaed to
environment to search for missing items. contactyour child during the school day, pleas=

contact the Main Office at 362188,at which time 59



staff will call for a member of the Student Support
Team to notify your child or bringim/her to speak
with you. Additionally, your child will hge the
ability to call you from theéViain Office or through
the Student Support Teaduring the course of the
instructional day.

Initial violation of this Portable Electronic Device
Policy will warrant either a Level 1 or Level 2
responsehowever, contined violation of school
policy will result in more severe disciplinary
consequences, including but not limited to
suspension
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REPORTING STUDENT VIOLATIONS

All  Oracle staff authorized to impose disciplinary
sanctions is expected to do so in a prompt, fair and lawful
mannerQOraclestaff not authorized to impose disciplinary
sanctionsgs expected to promptly report violations of the
Code of Conductand Intervention Supportso their
supervisor, who shall in turn impose an appropriate
disciplinary sanction, if so authorized and if appropriate,
or refer the matter to a staff member whoutharized to
impose an appropriate sanction.

All students are expected to promptly report violations of
the Code of Conductand Intervention Supportto a
teacher, guidance counselblead of Schoobr his or her
designee. Any student observing a studeogsessing a
weapon, alcohol or illegal substance on school property
or at a school functiomuust report this information
immediately to a teachardead of Schoglor the Head of
Schoobs designee.

Any weapon, alcohol or illegal substance found shall be
confiscated immediately, if possible, followed by
notification to the parent of the student involved, and the
appropriate disciplinary sanction, which may include
permanent suspension and referral for prosecution.

The Head of Schoobr his or her designeghould only
notify law enforcement when there is a violation of the
Code of Conducand Intervention Supportbat requires
referral to thepolice.

The Head of Schoobr his or her designee must notify
appropriate law enforcement of those violations which
constitute or may constitute a crime, and which, in his or
her judgment, substantially affect the order or security of
a school, its students and/or its staff, as soon as
practicable. The notification may be made by telephone
or direct report, and may Hellowed by a letter. The
notification must identify the student and explain the
conduct which violated the Code of Conduct and which
constitutes or may constitute a crime.

STUDENT EXCLUSION PROCEDURES

A. Imposition of Penalties

Students who are found to have viola@d@cle €ode of
Conductand Intervention Supportaay be subject to the
following penalties, either alone or in combination. The
school personnel identified after each penalty are
authorized to impose that penaligonsistent with the
student &8s r i dAbstdsee Appeddie pr o

1. Oral warning or admonitioih any member oDracle
staff

2. Written warning i bus drivers, hall and lunch
monitors, teacher aides, coaches, guidance counselors,
teaches, Head of SchogHead of Schod s desi gne

3. Written notification to parent bus driver, hall and
lunch monitors, teacher aides, coaches, guidance
counselors, teachersle ad o f School , H
designee

4. Detentioni teachers,Head of School, Head of
School 6s designe

5. Suspension from transportation Head of School,
Head of School s designee

6. Suspension from athletic participatidn coaches,

Head of School , Head of Sc|

7. Suspension from social or extracurricular activiiies
activity sponsor,Head of Schogl Head of S
designee

8. Suspension of other privilegas Head of School,
Head of School ds designee

9. In-school suspensioii Head of School, Head of
School 6s designee

10.Removal from classrooiinteachersHead of School,

Head of School ds designee
11. Shortterm(five days or less) suspension from school
THead of School , Head of S
Trustees

12.Longterm (more than five days) suspension from
schooli Head of School, Board of Trustees

13.Permanent suspension from schibdlead of School,
Board ofTrustees
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B. Procedures S _ Parents shall be given notification of such action as soon
The amount of duerpcess a student is entitledrexeive as possible, and the stude

before a penalty is imposed depends on the penalty being pe provided with a reasonable opportunity for an informal
imposed. In all cases the school personnel, authorized t0 conference with the buildinglead of Schoobr his/her

impose the penalty, must inform the student of the alleged  gesjgnee to discusse conduct and the penalty involved.
misconduct and must reach a determination concerning

th_e facts surroundigthe aIIege_d m_isconduct. All students 3. Suspension from athletic participation,

will be afforded an opportunity, if requested, to present _ L

their version of the facts to the school personnel imposing €Xtfa_-curricular _activities _and _ other

the disciplinary penalty. privileges . If a studentis subjected to a suspension
from athletic participation, extreurricula activities or

Students who are to be given penalties other than an oral other privilegesthe paentsshall be given notification of

warning, writen warning or written notification to their such action, as soon as possible, and the student and the

parents are entitled to additional rights before the penalty st udent 0s parent wi || be

is imposed. These additional rights are explained below. opportunity for an informal conference with tiacle

(Also see Appendix B) staff memberimposing the suspensioand upon request
the Head of Schodlp discuss the conduct and the penalty
involved.

1. Detention . TeachersHead of SchochndHead of

School 0s demaygse after sghoofdetentoy ) 4. |n-school suspension . Oraclerecognizes the

as a penalty for student misconduct in situations where gcnool must balance the need of students to attend school
removal from the classroom or suspension would be anq the need for order in the classroom to establish an
inappropriate. Detention must be served within one school onvironment conducive to learning. As suracle

day from the date of issuance. Eptions can be made for  5ythorizesthe Head of Schoolo plae students who
iliness or extenuating circumstances and the student and/or \you1d otherwisebe sugended from school as the result

parent notifieg the appropriate person, if circu_mstances of the Code of Conductand Intervention Supports
allow. Detention takes precedence over egtraicular vi ol at i eschodlsru sare nfsiimn. o

activities, athletic practices or events and student
employment. Detention will be imposed as a penalty only If a studentis subjected to an ischool suspension, the
after the studentos par ent parens shalebe givemnottfigationm af suchtactionca® sodni

is no parental objection to the penalty and that the studentas possi bl e, and the stude
has appropriate transportation home following the be provided with a reasonable opportunity for an informal
detention. Failure to serve detem will result in another conference with th®raclestaffmembe imposing the in

day of detention or kschool or oubf- school suspension school suspensioand upon request the Head of School,
unless an exception to extenuating circumstaappses. to discuss the conduct and the penalty involved.

2. Suspension from transportation . If a

student does not conduct himself/herself properly on a

bus, and suchmisconductis brought to theHead of

Schoaob s at t wdents may, haves their riding

privileges suspended by tit¢éead of Schoobr his/her

designee I n such cases, the studentédés parent wil/l become
responsible for seeing that his or her child gets ddflerm

schoolsafely.

If suspension from transportation will result in the student
not being able to attend school, theansportation
suspension will be revoked and another Intervention
consequence will be used with tappropriatelLevel of
offense.
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5. Teacher removal of disruptive students . ] ] ]
(SeeAppendix C i Teacher Removal of Student from Accordingly, any special education student who has
ClassroomTimeline) received nine previous days of suspension and/or

A studentos behavior can af&mavalmaypberemoved only wil§ werificaon fromdhe
and can make it difficult for other students in the Head of Schoabrhis/her designeeuch that removal will
classroom to learn. In most instancte classroom not violate the studelwos |
teacher can controlaseicht 6 s behavior, and maintain or )
restore control over the classroom by using good If the disruptive student does not pose a danger or ongoing
classroom management techniques. These techniques threat of disruption to thacademic process, the teacher
may include practices that involve the teacher directing a Must provide the student with an explanation for why he
student to sit in a designated area of the room or briefly ©Or She is being removed and an opportunity to explain his
leavingthe classroom to give the student an opportunity  OF her version of the relevar_lt events bgfore t_he student is
to regain his or her composure/setintrol under the removed. Only after the informal discussion may a
supervision of an aide or other adult supervisor. Use of t€acher remove a student from class. However, if the
classroom management techniques such as these does notsStudent poses a danger or ongoing threat of disruption, the

constitute disciplinary removal for puwges othis Code teacher may order the student to be removed immediately.
of Conduct so long as the student is not sent to the care The teacher must, however, explain to the student why he
or custody of someone other than the classreacher. or she was removed from the stgoom and give the

student a chance to present his or her version of the

On occasion, a student6s b delexaptiewnts WHBGFNoWs c ome di srupt i
For purposes dhis Code of Conduca disruptive student _

is a dudent who is substantially disruptive of the  The teacher must completen Oracleestablished
educational process or substantially interferes with the disciplinary removal formor other documentation
teacheros authority over t euredbyihe dgadof $ghoald meet with thejeade | ¢
interferes with a student o6& Schaglasisqon as pogsiple, pusn faigr thgrythe pnghf
interferes wiythteaeh ot te maintaia r 6 §1€ gCRopl|day; fo explain the circumstances of the
order in the classroom. A substantial disruption of the rémoval and to present the remostacumentationlf the
educational process or substantial interference with a Head of Schools not available by the end of the same
teacheros authority occur s SRy, the teachey ugaye thalgamegtatigipry 4 ¢
persistent and/or vociferous unwillingness to comply with ~ theé Head of Schooknd meet with or call thelead of

thet eacher6s instructions oofhoolprigriodhg beginningof classes,an the ngx schqoly,
teacheros classroom behavi® rules in a manner whic
interferes with the process of instruction in the class. o

Examples include repeated and/or severe instances of Within 24hoursaf er the studeeadds

speaking loudly or disrespectfully to theather or others, Schoolmust notify the snguhdtent
speaking out of turn, leaving his or her seat without the student has been removed from class and why. The

permission, physical contact with another or throwing Notice must also inform the parent that he or she has the
items. right, upon request, to meet informally with tHead of
Schoolto discuss the reasons for the removal. The written
notice must be prodied by personal delivery, express
mail delivery, or some other means that is reasonably
calculated to assure receipt of the notice within 24 hours
of the studentds removal kB
parents. Where possible, notice should be pravioy
telephonen lieu of written noticaf the school has been
provided with a telephone number(s) for the purpose of
contactingparents and the school is able to reach the

A classroom teacher may remove a disruptive student
from class for up tahree days (including the day on
which the remowva occurs) when other behavior
management techniques have been used but have not been
successful in eliminating the disruptive conduct, or the
conduct is so severe that such techniques cannot feasibly
be used. The removal from class, only applies to tescl

of the removing teacher. Removal of a student with a
disability, under certain circumstances, may cause a Parents by phone
change i n pladereentst udent 6s
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TheHead of Schoamay require the teacher who ordered
the removal to attend the informal conference within
working hours. If at the informal meeting the student
denies the charges, thikead of Schooamust explain why

the student was removed and give the student and the
studentds parent a chance
of the relevant events. The informal meeting must be held
within 48 hours of thes t u d eemavad. Bhe timing of

the informa meeting may be extended by mutual
agreement of the parent addad of School

The Head of Schoolmay overturn the removal of the
student from class, if thdead of Schodiinds any one of
the following:

1. The charges against the student are not suppbyted
substantiakvidence.

2The studentodés removal i s
theOracled €ode of Conduand InterventiorSupports

3. The conduct warrants suspension from school and a
suspension will be imposed.

Where an informal conference has been requested, the
Head of Schools to issuea decision by the close of
business on the day following the-A8ur period for the
informal conference. No student removed from the
classroom by the classroom teacher willp@emitted to
return to the classroom until tléead of Schooiakesa

final determination, or the period of removal expires,
whichever occurs first.

Any disruptive student removed from the classroom by
the classroom teacher shall be offered continued
eduational programming and activities, alternative
means of instruction, until he/she is permittedetoirn to

the classroom. The alternative instruction shall be
provided by personnel in the school. The alternative
instruction shall begin as soon as praatie, but in no
event later than the second day of removal. Mechanisms
for the provision of such services at each school shall be
developed, and thelead of Schookhall be responsible
for assuring that alternative instruction is provided to each
eligible student. A day of removal shall not be counted as
a day of absence for purposes of @raclé s
policy (unless the student fails to attend the alternative
instruction which igprovided).

Each teacher must keep a written log (on Qracle
provided form) for all cases of removal of students from
his or her class. Thidead of Schoomust keep a written
building log (on a Oracleprovided form) of all removals
of students fronelass.

to present the studentds v
TheHead of Schooinay designate another administrator

to carry out his or her duties under this section, thed

term fiHead of Schoal as used i n t
procedures shall be deemed to include any daslgnee.

in violation of | aw, i ncl u:

attendance
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known address for the parents. Where possible, notice shc
also be provided by telephone if the school has been provi
with a telephone number(s) for the purpose of contacting |
parents. The notice shall provide a description of the char
agains the student and the incident for which suspension
proposed and shall inform the parents of the right to reques
(a.) are insubordinate, disorderly, violent or disruptive, or  immediate informal conference with thigad of SchoolBoth
whose conduct otherwise endangers the safety, morals, the notice and informal conference shall be in the domine
health or welfare ofthers: language or modef communication used by the parents. A
the conference, the parents shall be permitted to ask quest
(b.) engage in oftampus conduct (not at school or while  of the complaining witnesses under such procedures as
not under the supervision of school authority or any Head of Schoolmay establish. Parents may also bring
employee or board member Gfraclg, that adversely representative or additional persofi their choice to the
affects the educative process or endangers the health, conference.
safety or morals of students, or posesradahof harm to

6. Suspension from school . Suspension from
school is a significant penalty, which may be imposed
upon students who violate théode of Conduct and
Intervention Supportandwarrant a Level 3 or Level 4
response.

him or herself, or to schoptoperty. The notice and opportunity for an informal conference
shall take place before the student is suspended unless the
OracleBoard of Trusteegetains its authority to suspend student &s presence i n s ¢ h
students, but places primary responsibility for the continuing danger to others that cannot otherwise be
suspension of students with tHead of School remeded (through the use of -school suspension or

other norexclusionarytactics).
Any staff member may recommend to theadof School % )

that a student be suspended. All staff members must | f t he studentds presence

immediately report and refer a violent student toHead of disruption, the notice and opportunity for an informal
of Schoolfor a violation of theCode of Conductnd conference shall take place as soon after the suspession a
Intervention Supports  All recommendations and is reasonably practicable. After the conference Hbad
referrals shall be made in writingnless the conditions of Schoolshall promptly advise the parents in writing of

underlying the recommendation or referral warrant his or her decision.
immediate attention. In such cases a written report is to be
prepared as soon as possible by the staff member
recommending the suspension, and in no event later than
the end of the né schoolday.

b. Long -term  (more than 5 days)

suspension from school
(See Appendix ELong-term Suspension Timeline)
These procedures are also applicable where the student is When theHead ofSchoolor designee determines that a
suspended by an administrator from only one (or more) suspension for more than five days may be warranted, he
classes rather than from his or her entire educational or she shall give reasonable notice to the student and the
program. studentdés parents of their
hearingthe student shall have the righttie represented
by counsel, the right to question witnesses against him or
a. Short -term (5 days or less) suspension her, and the right to present witnesses and other evidence
from school . on his or her behalf.

(See Appendk D-Short-term Suspension Timeline)

When theHead of Schoo{ r e f erred to as the i
authorityo) proposes to suspend
misconduct for five days or, the suspending authority

must immediately notify thestudentorally. If the

student denies the misconduct, the suspending authority

must provide an explanation for the basishaf proposed

suspension.The suspendingauthority must also notify

the studentds pa2dboursthatihen wr i ti ng within

student may be, (or hagdn), suspended from school.

The written notice must be provided by personal delivery,

express mail delivery, or some other means that is

reasonably calculated to assure receipt of the notice within

24 hours of the decision to propose suspension at the las 65

spending
student

s u
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The Head of Schooinay personally hear and determine
the proceeding or may, at his or her discretion, designate
a hearing officer to conduct the hearing. The hearing
officer shall be authorized to administer oaths and to issue
subpoenas in conjunction with the proceediniptechim

or her. A record of the hearing shall be maintained, but no
stenographic transcript shall be required. A tape recording
shall be deemed a satisfactory record. Parents and
students may request to listen to the recording of the
hearing, at the schboThe hearing officer shall make
recommendations as to findings of fact and the
appropriate measure of discipline to thead of School

The report of the hearing officer shall be advisory only,
and theHead of Schooinay accept, reject or modify all

or any part thereof. Whenever practicable, prior to the
issuance of his report the hearing officer shall hold an
informal conference with the parent in an effort to reach a
mutually agreed upon resolution of the case, before the
formal report is issued to tii¢ead of School

An appeal of the decision of thdead of Schoommay be

made taheOracleBoard of Trusteesvhich will make its
decision based solely upon the record before it. All
appeals téhe Oracle Board of Trustersust be in writing

and submittetb theOracleclerk within fourteen calendar
days of the date of thdead of Schod s deci si on
the parents can show that extraordinary circumstances
precluded them from doing sOracleBoard of Trustees

may adopt in whole or in part the decisidrttee Head of
School

c. Permanent suspension

Permanent suspension is reserved for extraordinary
circumstances such as conduct which poses a life
threatening or other serious danger to the safety and well
being of other persons. The procedures used k&dlie
same as those for a lotgrmsuspension.

d. Alternate instruction

When a student of compulsory attendance age is
suspended from schoolOraclewill take steps to
provide continued educational programs and
activities, alternative means of instien, for the
student. The alternative instruction may be provided
by personnel in the school, or at an alternative school,
by home instruction, or by a school suspension
instruction program. The alternative instruction shall
begin as soon as practicalidet in noeventlaterthan
thethird dayof suspension.Mechanisms for the
provision of such services shall be developed by the
Head of Schoglwhoshall be responsible for
assuringthat alternative instruction is provided to

each eligible student. Whensaudent above compulsory
attendance age is suspended from school,Hbad of
Schoolwill consider providing alternative instruction on a
caseby-casebasis.

C. Minimum Period of Suspension

1. Students who bring a weapon to

school .

Any student, includingstudents with disabilitiefound
guilty of bringing a weapon, including, but not limited to,
a rifle, shotgun, pistol, handgun, silencer, electronic dart
gun, stun gun, machinesg, air gun, spring gun, BB gun
onto school property will be subject to saspion from
school for at least one calendar year. Any student found
guilty of bringing an imitation gun onto school property
may be subject to the same penalty. Before being
suspended, the student will have an opportunity for a
hearing. TheHead of Schoohas the authority to modify
the oneyear suspension on a cdsgcase basis. In
deciding whether to modify the penalty, thiead of
Schoolmay consider th&llowing:

1) Age, health, and disability or special education status
of thestuanI
, unl ess

2) Appropriateness f st ude nplatemern c ad e 1

3)Student 6s prior bahaviorduct a
4) Student 06s under standing
behaviof attitude

5)Studentds willingness to
their behavior

6) Seriousness of the behavior offense dreldegree of
harmcaused

7) Impact of the incident on overall sch@ammunity
8YWhet her the studentdés vio

of any student or stafhiembey
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9) The likelihood that a lesser intervention would
adequately address thi@lation

10) The Head of Schoomay recommend that a threat
assessment, special intervention, health examination, or
mental health examination be completed by a certified
Oracleemployee or degnee in order to determine if a
student suspended for bringing a weapon to school
pursuant to th®racleCode of Conducand Intervention
Supportgs eligible for a return to school from a loteym
suspension prior to the original date of return anttor
determine and promote the educational interests of the
student.

2. Violent students who commit acts

other than bringing a weapon to school

Any student, other than a student with a disability, who is
found to have committed an act which makes him a
violent student as defined this Code of Conducbther
than bringing a weapon onto school property, shall be
subject to suspension from school for at least five days. If
the proposed penalty is the minimum fiday suspension,
the student and the
notice and oppaunity for an informal conference given
to all students subject to a shtetm suspension. If the
proposed penalty exceeds the minimum -filay
suspensi on, the student
given the same notice and opportunity for a hearingri
to all students subject to a lotgym suspension. The
suspending authority has the authority to modify the
minimum five-day suspension on a cdsgcase basis. In
deciding whether to modify the penalty, thiead of
Schoolmayconsidetthesame factors considered in
modifying a oneyear suspension for possessing a
weapon.

3. Students who are repeatedly

substantially disruptive of the

educational process or who repeatedly
substantially interfere with  the
t e a c h e auhsrity over the

classroom .

Any student, other than a student with a disability, who
repeatedly is substantially disruptive of the educational
process or substantially i

student 6s

a nd Cduselingsnd iHdhamSewises par ent

nterferes

authority over the classroom, will be suspended from
school for at least five days. Forrposes of th&€€ode of
Conduct and Intervention Supports fir epeat e
substantially disruptiveo
results in the student being removed from the classroom
by teacher(s) pursuant tisis Code of Conduain four or

more occasionduringa semester. If the proposed penalty

is the minimum fiveday suspension, the student and the
student 6s parent wi || be
opportunity for an informal conference given to all
students subject to a shoterm suspension. If the
proposed penalty exceeds the minimum -filay
suspensi on, the student an
given the same notice and opportunity for a hearing given
to all students subject to a lobgrm suspension. The
suspending authority has the authority modify the
minimum five-day suspension on a casgcasebasis.

In deciding whether to modify the penalty, the suspending
authority may consider the same factors considered in
modifying a oneyear suspension for possessing a
weapon.

parent will be given th

D. Referrals

A

Agencies .
Oraclestaff may be a resource to parents for referrals of
students to counseling and human services agencies.

2. PINS Petitions.

Oraclemay in appropriate cases seek the assistance of the
Family Court through a PINS petition when students
exhibita pattern of unexcused absendasaddition, any
student who is found to have brought a weapon to school,
any violent student or any studentavtommits criminal

acts on school property will be referred to the proper law
enforcement agency in accordance with the termhbisf
Code of Conduct

with the teacher ¢
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3. Juvenile Delinquents and Criminal

Offenders.

The Head of Schoois required to refer the following
students to the County Attorngyas appropriate for a
juvenile delinquency proceeding before the Family Court
or proceedings before the appropriate criminal court:

(a) Any student who i$ound to have brought a weapon
to school, or

(b) Any student 14 or 15 years old who qualifies for
juvenile offender status under the Criminal Procedure
Law §1.20(42).

(c) Any violentstudent.

(d) Any student committing an offense against the
Oracle Board of Trusteesthe school or any school
personnel.

DUE PROCESS FOR STUDENTS
WITH A DISABILITY

(Subject to change due to changes in the law resulting in IDEA
2004)(See Appendix i Removal of Students

with Disabilities)

Oracle recognizes that it may be necessary to
suspend, remove or otherwise discipline students
with  disabilities to address disruptive or
inappropriate behavioOraclealso recognizes that
students with disabilities have certain procedural
protections wheneveschool authorities intend to
impose discipline upon ther@racleis committed to
ensuring that the procedures followed for
suspending, removing or otherwise disciplining
students with disabilities are consistent with the
procedural safeguards required kypkcable laws
and regulations.

TheseCode of Conducand Intervention Supports
affords students with disabilities subject to
disciplinary action no greater or lesser rights than
those expressly afforded by applicable federal and
state law and regulations

A. Authorized Suspension or
Removal of Students With Disabilities.

1. For purposes of this section of tl@ode of

Conductand Intervention Supportonly the following
definitionsapply.

A A s uspenmeany rmosuspension pursuant to
Education Lang3214.

A i r e mo meahs@ removal for disciplinary reasons
from the studentséo
than
A asuspension
A a change in placement to an interim alternative
educational setting (IAES) ordered by an
impartial hearing officer because the stude
poses a risk of harm to himself or herselbthers
A a change in placement to an IAES for behavior
involving weapons, illegal drugs or controlled
substances.
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AnfA | A Engans atemporary educational placement for
a period of wup to 45 days,
placement at the time the behavior precipitating the IAES
placement occurred, that enables the student to continue
to progress in the general curriculum, although in another
setting, to continue to receive those services and
modi ficati ons, including t
current individualized educational program (IEP), that
will enable the student to meet theatpset out in such
IEP, and include services and modification to address the
behavior which precipitated the IAES placement that are
designed to prevent the behavior from recurring.

2. School personnel may order the suspension or
removal of a student with disability from his or her
current educational placementfalows:

Students with disabilities can be suspended or placed in
another setting, including IAES, for up to 10 days in the
same manner as their ndisabled peers. The 10 day cap
is either conssutive days or cumulative days if the
removal constitutes a changeplacement.

(@) The Head of Schoomay order the placement of a
student with a disability into an IAES, another setting or
suspension for a period not to exceed five consecutive
school days and not txeeed the amount of time a nron
disabled student would be subject to suspension for the
samebehavior.

(b) The Head of Schoomay order the placement of a
student with a disability into an IAES, another setting or
suspension for up to 10 consecutive school days, inclusive
of any period in which the student has been suspended or
removed under subpmgraph (a) above for the same
behavior, if theHead of Schooldetermines that the
student has engaged in behavior that warrants a
suspension and the suspension or removal does not
exceed the amount of time ndisabled students would

be subject to suspens for the sambéehavior.

(c) TheHead of Schoainay order additional suspensions
of not more than 10 consecutive school days in the same
school year for separate incidents of misconduct, as long

as those removals do not constitute a change of placement

(seeSection B pelow).

(d) The Head of Schoomay order the placement of a
stedenh with a disabditp in AnNHAES ® beuddtermined sy
the committee on special educationother appropriate
persons for the same amount of time that a student
without a disability would be subject to discipline, if the
student carries or possesses a weapon to school or to a

bchomlefunadian sor the dtudemt kioowingty passesséswod

uses illegal drugs or sells or solicits the sale of a controlled
substance while at school or a school fiowc TheHead

of Schoolmay order this <change
behavior i s a manidisabibiy. at i o1
i. fWeapo® means the same as

under 18 U.S. C8930 (g) (w) whi c

weapon, device, instrument, magror substance,
animate or inanimate, that is used for, or is readily
capable of causing death or serious bodily injury,
excepté (for) a pocket ki
than 2 %2 inches ilength.

ii. AControlled substanée means a dr ug
substanceédentified in certain provision of the
federal Controlled Substances Act specified in
both federal and state law and regulations
applicable to thipolicy.

iii. filllegal drug® means a controll
except for those legally possessed or used under

the supervision of a licensed healtare
professional or that is legally possessed or used
under any other authority under the Controlled

Substances Act or any other feddaa.

3. Subject to specified conditions required by both
federal and state law angigulations, an impartial hearing
officer may order the placement of a student with a
disability in an IAES setting for up to 45 days at a time, if
maintaining the student in his or her current educational
program poses a substantial likelihood of injtoythe
student or others. A court also may order such a student
to be placed into aES.
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behavioral intervention plan and who has been suspended
B.  Change of Placement Rule or removed from his or her current educational placement
o ) for more than 10 school daysa school, is subjected to a
1. A disciplinary change in placement means a syspension or removal that does not constitute a
suspension or removal from &t udent 0s  gd¢iplihaf Tthange in placement, the members of the
educational placement thateigher: CSE shall review the behavioral intervention plan and its
implementation, to determine if modifications are

(a) for more than 10 consecutive school days;
necessary.

(b) for a period of 10 cumulative school days or more if
the student is subjected to a series of suspensions or
removals that constitute a pattern because they
accumulate more than 10 school days in a school year and
because of such factors as the length of each suspension
or removal, the total amount of time the student is

removed and the proximity of the suspension or removals (h) Conduct a manifestation determination review

to oneanother. within 10 days of the decision to change a student with a
di sabilityds plreasoasment f or

If one or more members of the CSE believe that
modifications are needed, the schOohcleshall convene

a meeting of the CSE to modify such plan, and its
implementation, to the extent the committee deems
necessary.

2. School personnemay not suspend or remove a

student with disabilities if imposition of the suspension or  conduct a manifestation determination review of the
removal would result in a disciplinary change in [ e| ationship between the
placemen(based on a pattern of suspension or removal  pehavior subject to disciplinary action wieser a
and the behavior resulting in suspension is determined decision is made to place a student in an IAES either for
tobeamani festation of the st hmd®ddiictnolviidweabdhs, lldgdl dfugs or controlled
substances or because maintaining the student in his
current educational setting poses a risk or harm to the
student or others; or decision is made to impose a
suspension that constitutes a disciplinary change in
placement.

However,Oraclemay impose a suspension or removal,
which would otherwise result in a disciplinary change in
placement, based on a pattern of suspensions or removals
if the committee on special education or othppropriate

p e r s o nCSE (hashiaternfined that the behavior was

not a manifestation of the The pdrlngbf adstudefl whd 3stdcihg! disdiplinary® T

student is placed in an IAES for behavior involving  action, but who has not been determined to be eligible for

weapons, illegal drugs or controllsdbstances. services under IDEA and Article 89 at the time of
misconduct, shall have the right to invoke applicable
procedural safeguards set forth in federal and state law

C. Special Rules Regarding the and regulations if, in accordance with federal and state
Suspension or Removal of Students with statutory and regulatory criteria, the school is deemed to
Disabilities have had knowledge that thehild was a studentith a

disability beforethe behavior precipitating disciplinary

A . action occurred. IOracleis deemed to have had such
1. TheOracles CSEshall knowledge, the student will be considered a student
(@) Conduct functional behavioral assessments to Presumed to have a disability for disciplimerposes.
determine why a student engages in a particular behavior
and develop and/or review behavioral intervention plans
whenever theOracle if first suspending or removing a
student with a disability for more than 10 school days in
a school year or imposing a suspension or removal that
constitutes a disciplinary change in placement, including
a change in placement to an IAES for misconduct
involving weapons, illegal drugs or controlled substances.

(a) Orackis deemed to have knowledge that a student
is presumed to have a disability if the parent of the child
has expressed concern in writing to supervisory or
administrative personnel that the child is in need of
special education, if the parent of the chiddjuested an
evaluation of the child; if the teacher or oth@racle
personnel expressed specific concerns about a pattern of
behavior to the specific education coordinator or other

If subsequently, a student with a disability who has a appropriatesupervisory
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personnel; or if thélead of Schogbr his/her designeso
determines.

(@) TheHead of Schoobr his/her designeenposing a
suspension or removal shall be responsible for
determining whether the student is a student presumed to
have aisabilty.

(b) A student will not be considered a student presumed
to have a disability for discipline purposes if, upon receipt
of information supporting a claim thaDracle had
knowledge the student was a student with a disability,
Oracleeither:

i. conducted an ifividual evaluation and
determined that the student is not a student with a
disability, or

ii. determined that an evaluation was not necessary
and provided notice to the parents of such
determination, in the manner required by
applicable law andegulations.

If there is no basis for knowledge that the student is a
student with a disability prior to taking disciplinary
measures against the student, the student may be
subjected to the same disciplinary measures as any other
nondisabled student who engaged iromparable
behaviors.

However, if a request for an individual evaluation is made
while such nordisabled student is subjected to a
disciplinary removal, an expedited evaluation shall be
conducted and completed in the manner prescribed by
applicable federaind state law and regulations. Until the
expedited evaluation is completed, the slisabled
student who is not a student presumed to have a disability
for discipline purposes, shall remain in the educational
placement determined b@racle which can intude
suspension.

3. Oracleshall provide parents with noticé
disciplinaryremoval no later than the date on which a
decision is made to change the placement of a student
with a disability to an IAES for either misconduct
involving weapons, illegal drugs or controlled
substances or because maintaining the student in his/her
current educational setting poses a risk of harm to the
student or others; or a decision is made to impose a
suspension or removal that constitutes a disciplinary
change in placement.h& procedural safeguandstice

prescribed by the Commissioneiof Education
(A Commi s shalb raeconpany the notice of
disciplinary removal.

4. The parents of a student with disabilities subject to a
suspension of five consecutive school dayess shall be
provided with the same opportunity for an informal
conference available to parents of wbsabled students
under the Educatiobaw.

5. Head of Schoolhearings on disciplinary charges
against students with disabilities subject to a suspension
of more than five school days shall be bifurcated into a
guilt phase and a penalty phase in accordance with the
procedures set forth in th

6. The removal of a student with disabilities other than a
suspension or placement in &EIS shall be conducted in
accordance with the due process procedures applicable to
such removals of nedisabled student, except that school
personnel may not impose such removal for more than 10
consecutive days or for a period that would result in a
disdplinary change in placement, unless the CSE has
determined that the behavior is not a manifestation of the
studentds disability.

7. During any period of suspension or removal,
including placement in an IAES, students with disabilities
shall be provided seicses as required bythe
Commi ssionerds regul ations
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: . An expedited due process hearing shall be completed
D. Expedited Due Process Hearings within 15 business days of receipt of the request for a
, . hearing. Although the impartial hearingfficer may
.1' An expedited due process hearing shall b? conducted grant specific extensjons of such time period, he or she
' n | ! hf.e manner specified K mailtabvﬁtten QslBNbracRdndtte pdrehts
regulationsiF: within five business days after the last hearing date, and

Oracl ¢ h a hearing to obtai der of in no event later than 45 calendar days after receipt of
(@) racierequests such a hearing to obtain an order ot o request foa hearig, without exceptionsro
an impartial hearing officer placing a student with a extensions

disability in an IAES where school personnel maintain
that it is dangerous for the student to be in his or her
current educationgllacement, or during the pendency of
due process hearings where school personnel maintain
that it is dangerous for the student to be in his or her judicial authorities
current educational placement during spobceedings.

E. Referral to law enforcement and

In accordance with the provisions of IDEA and its

(b) The parent requests such a hearing from a implementing regulations:

determinab n t hat the studentds behavior was not a

mani festation of the st udedt@aslenpy repgrba crimetcgmmitted by & child with i r
decision regarding placement, including but not limited to @ disability to appropriate authorities, and such action will
any decision to place the student inlARS. not constitute a change of

2. The Head of Schookhall ensure that copies of the

i. During the pendency of an expedited due preces special education and disciplinary recordsaostudent
hearing or appeal regarding the placement of a With disabilities are transmitted for consideration to the
student in an IAES for behavior involving appropriate authorities to whom a crimedported.
weapons, illegal drugs or controlled substances, or
on grounds of dangerousness, or regarding a
determination that the behavior is not a
manifestation of the studend s di sability for a
student who has been placed in an IAES, the
student shall remain in the IAES pending the
decision of the impartial hearing officer or until
expiration of the IAES placement, whichever
occurs first, unless the parents addacle agree
otherwise.

ii. If school personnel propose to change the
student 6s placement after expiration of an | AES
placement, during the pendency of any
proceeding to challenge the proposed change in
placement, the student shall remain in the
placement prior to removab the IAES, except
where the student is again placedA&S.
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Whenever practicable, before searching a student or the

PROHIBITION OF CORPORAL studentos belongings, the
should first ask the stient if he or she possesses physical
PUNISHMENT evidence that they violated the law or theacleCode of

Conductand Intervention Supporend/or ask the student

Corporal punishment is any act of physical force upon a voluntarily consent to theearch.

student for the purpose of punishing that student. Corporal

punishment of any student by a@racle employee is Searches will be limited to the actions necessary to locate
strictly forbidden. However, in situations where the ewdence sought. Whenever practicable, searches will
alternative procedures and methods tthatnot involve be conducted in a private area and students will be present

the use of physical force cannot reasonably be used, when their possessions are being searched.
reasonable physical force may be used to: o )
The rules inthis Code of Conduatgarding searches of
1. Protect oneself, another student, teacher or any person students and their belongings do not applystodent
from physicalnjury. lockers, desks and other school storage places. Students
have no reasonable expectation of privacy with respect to
2. Protect the property of the school or others that, left these places and school officials retain complete control
unproteced, would otherwise result in a major loss for the ~ over them. This means that student lockers, desks and

schoolOracleor other person; or threaten the safety of —Other school storageaces may be subject to search at any
others. time by school officials, without prior notice to students

and without theiconsent.

3. Restrain or remove a student whose behavior
interferes with the orderly exercise and performance of
school functions, powers and dutiesthifit student has
refused to refrain from further disruptive acts.

In all caseswritten reports shall be completed regarding
the circumstances and results of the search. Any items
taken during theourse of the search shall be turned over
to schoolpersonnetdesignated by the Head of School

Oraclewill file all complaints about the use of corporal law enforcement authorities.

punishment with the Commissiongr the extent Oracle

isrequiredtodosoundertBeo mmi ssi oner 6s @ elgandoant iVeimls .Detector Wand
Screening
0 Student Privacy Random metatletector wand screenings are an effective

Oracle Charter Schooils committed to ensuring an and necessary means of detecting and deterring the
atmosphere on school property and at school functions possession of weapons and preventing its consequences,
that is safe and orderly. To achieve this kind of principally student violence, from occurring on school
environment, any school personnel authorized to impose premises. Random screenings are scrggsninat are not

a disciplinary penalty on a student may questicgtudent conducted on a regularly scheduled basis and are not
about an alleged violation of law or tkracle Code of necessitated by particularized safety concerns or special
Conductand Intervention SupportsStudents are not events. TheHead of Schoobr designee may authorize
entitled to an-typesvarming befofe A Metatdetactba écreenings on randomly chosen days
being questioned by schqmérsonnel. during a specified periodf the day, using trained
personnel (and if available, Police Officers assigned to the
In addition, Oracle authorizes théHead of Schooland school and/or Arovingo uni:t

his/her designesto conduct searches of students and their wands or portable ni@l detectors available to tisehool.
belongings if the authorized school official has reasonable

suspicion to believe that the search will result in evidence

that the student violated the law or tBeacle Code of

Conduct and Intervention Supports Other school

personnel may conduct a search only gitaation where

the circumstances do not allow the calling of ltead of

Schoolor his/her designeesWhenever practicablé)e

school official conducting a search shallnsalt with

another person concerning the presence of reasonable

suspicion and shall have another adult withessehech. 73
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0 As Needed Screening
TheHead of Schoobr designee or may authorize metal

0 Visitors to the School
Oracleencairages parents and other citizens to visit the

detector screenings on days chosen to address particular school andts classrooms to observe the work of students,

safety concerns (such as recent violence in the
nei ghborhood) fias needed?o
events (such as athletic competitions or dignitary visits)
are held, using trained school personnel (and if available,
Police Officers assigned to the school and/or roving units)
to operate the metal detectors available to their school
(any combination of alk- through units and/or harfteld
wands), or using a task force comprised of trained school
personnk and Buffalo Police Department Officers to
operate the school 6s met al
metal detectors.

teachers and other staff. Since schools are a place of work
and leaonimg, libaweyes, ceotain limith ustibe setfoestudh a
visits. The Head of Schoolor his or her designee is
responsible for all persons in the building and on the
grounds. For these reasons, the following rules apply to
visitors to theschools:

1. Anyone who is not a regular staff member or student
of the particular scha will be consiered a visitor.

detector wands or the
2. All visitors to the school must report to thrainoffice
of the schoolupon arrival at the school. There they will
be required to sign the vi
badges are used in the building, they will be issued a
visitor 6s i dentification badge
times while in the school or on school grounds. The visitor
must return the identification badge to thmain office
before leaving thbuilding.

por |

3. Visitors attending school functions that are open to the
public, such as paretgéacher organization meetings,
athletic competitions or public gatherings, are not
required to wear an identificatioag.

4. Parents or citizens who wish to observe a classroom
while school is in session are required to arrange such
visits in advance with theHead of Schooland/or
classroom teacher(s), so that class disruption is kept to a
minimum. Such arrangements should be made in a timely
fashion by the school to facilitate responsiveness to
parents or citizens. Ideally, interestgarents or citizens
should receive a response from the school within 24 hours
of the request noting the next timely availability for a
classroonvisit.

5. Teachers are expected not to take time to discuss
individual matters withvisitors.

6. Any unauthorizedperson on school property will be
reported to theHead of Schoobr his or her designee.
Unauthorized persons will be asked to leave. The police
may be called if the situatiomarrants.

7. All visitors must abide by the rules contained in the
Code ofConductand InterventiorSupports.
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0 Enforcement for Persons Others

Than Students

For all persons other than students, violation of this Code
shall be subject to the followingovisions.

A. Penalties
Persons who violatinis Code of Conducthall be subject
to the following penalties:

1. Visitors. Their authorization, if any, to remain on
school grounds or at the school function shall be
withdrawn and they shall be directed to leave the
premise. If they refuse to leave, they shall be subject to
ejection, or to arrest and prosecution, at the discretion of
theHead of Schochnd the police. Where warranted, they
may be excluded from school property and/or functions in
the future.

2. Oracle employees. They shall be subject to warning,
reprimand, suspension, dismissal or other disciplinary
action, as the facts may warrant in accordance with any
legal and/or contractual rights they nfe@ve.

B. Enforcement

The Head of Schoolor his or her designee shall be
responsible for enforcing the conduct required by this
Code.

When theHead of Schoobr his or her designee sees an
individual engaged in prohibited conduct, which in his or
her judgment does not pose any immediate tlufdajury

to persons or property, thdead of Schoobr his or her
designee shall tell the individual that the conduct is
prohibited and ask the individual to stop such behavior.
TheHead of Schoabr his or her designee shall also warn
the individual of he consequences for failing to stop. If
the person refuses to stop engaging in the prohibited
conduct, or i f the persond
threat of injury to persons or property, thead of School

or his or her designee shall have the individeanoved
immediately from school property or the school function.
If necessary, law enforcement authorities will be
contacted to assist in dealing with ferson.

Following such an incident, thdead of Schoobr his or
her designee shall report the iohent local law
enforcement if they have not already been notified.

Oraclewill consider violations ofhis Code of Condugts

a possible basis for disciplinary action against any staff
member, as appropriate in accordance, with the
fPenal ti eove InadditohQraclereserves its
rights to pursue a civil or criminal legal action against any
person violatinghis Code of Condueind/or the law at or

in connection witlschool.

TheHead of Schoadr his or her designee must notify the
appropriatdocal law enforcement agency of tGede of
Conduct and Intervention Supportsolations which
constitute or may constitute a crime and which, in his or
her judgment, substantially affect the order or security of
a school its students and/or its staffsasn as practicable.
The notification may be made by telephone or direct
report, and may be followed by a lettmr other written
notice The notification must identify theffenderand
explain the conduct which violated t@®de of Conduct
and Interveribn Supportsand which constitutes or may
constitute a crime.
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C. TRAINING
Staff training will be provided as needed to ensure that the
disciplinary practices in each school are effectind that

relevant policies and procedures are equitably applied. vi. - Willful destruction or defacement of
school property

Training may include such topics as child and adolescent vii. Other violations of the Code of Conduct
development and psychology; agepropriate responses anddisciplinary action, is consistently
culture competence; restorative justice techniques; special applied to all stdents
accommodations fostudents with disabilities; practices viii. Other violations of the Code of Conduct
proven to improve school climate, and the creation of safe and discipline that resulted in
spaces for lesbian, gay, bisexual, transgender, and documentation of the conduct in a
guestioningstudents. st udreartdsd s

ix. Referrals disaggregated by staff
D. ANNUAL DATA COLLECTION AND member and school o
REVIEW X. The extent to which the policy, including

but not limited to disciplinaraction, is

Oraclewill annually reviewits school climate andubmit %?Sistgngyta%p'rieg to adtudents

a written reportt o Oracl eds Board of
summarizing sameBased on the reviewQracle will

: : . : Based on the review, schools will make changes
make changes consistent with the intent of this and other ' g

consistent with the intent of this and other policies.

policies.

The review will include the following: 0 Dissemination and Review
a. The total enrollment for thechool Oracle Charter Schouwlill review theseCode of Conduct
b. Average daily attendance rate at school and Intervention Supptzevery year and update them as
g. Dropout rates necessary. In conducting the revié@raclewill consider

Average class size calculated as the total number how effective the progions have been and whether they
of students enrolled in the school divided by the  have been applied fairly and consistenti@racle may

number of fulitime teachers in thechool appoint an advisory committee to assist in reviewing the
e. The school 0s policy Code ®fe CoAduch lnd IMeRéntion iStipPoatsd the
prevention aneducation Oracl® s r e s yiotatiossef it.tTe committee will
f.  Intervention and preventistrategies be made up of representatives of student, teacher,
g. Number of conduct and diSCip"ne code administrator, parents and Commur:mased
violations, including the following offenses,  organizations, school safety personnel and other school

disaggregated by school, race, ethnicity, age personnel.
grade, disability, ELL status, and gender of the

student, wheravailable TheOracleshall post the complet@ode of Conduaind

Intervention Supportéwvith all amendments and annual

. Possession of a dangerausapon updates) on th@raclewebsite, if available.

ii. Use or possession of alcohol, drugs or
controlledsubstances, or tobacco products

ii.  Willful disobedience or open and persistent
defiance

iv. Conduct equal to first degree, second
degreethird degree, or vehicular assault

v. Behavior that is detrimental to the
welfare orsafety of other students
or of other school personnel
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Oracle Charter School Appendix A
Code of Conductand Intervention Supports20172018

Student ExclusionProceduresi Imposition of Penalties

. Coaches/ Head of
All Staff Bus Drivers I\//Iz?(ljtors Activity Teachers { OK2 2 f| Head of School T%S?{ge‘;f
es Sponsors Designee
Ol i) X X X X X X X
/Admonition
Written Warning X X X X X X
Written Notification
to Parent/Guardian X X X X X X
Detention X X X
Suspension from X X
Transportation
Suspensm_)n. from Athletic X X X
Participation
Suspension from Social o
Extracurricular Activity X X X
Suspen.5|.on of Other X X
Privileges
In-school Suspension X X
Removal from Classroom X X X
Shortterm Suspension X X X
Longterm Suspension X X X
Permanent Suspension X X X




Oracle Charter School

Code of Conductand Intervention Supports20172018

Student Exclusion Procedures

Appendix B

Parental Parental Informal Appeal toHead Hearing Appeal to
Notification Notification Conference of Schoof2 & Board ofTrustees
in Writing Office

Detention X X

Suspension from X X X

Transportation

Sus.pensio.n. from X X X

Athletic Participation

In-schoql X X X
Suspension
Teacher X X X
Removal
Short—term X X X X
Suspension
Longterm X X X X X X
Suspension
Permangnt X X X X X X
Suspension
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Immediately

—,_J

Incident Occurs

\.

w!'as G(KS
Inappropriate
and Disruptive
Behavior Level of
Responsenatrix
to determine
appropriate
response

wal 1S
decision to
remove astudent
only if other
classroom
management
techniques have
been tried and
documented

w{ G§dzRSy i
continues to
receive
educational
services during

i K S

removalperiod | )

Oracle Charter Scho@lode of Condu@017-2018

Student ExclusioRrocedures

Teacher Removal of Student from Classroom

Conferencewith
Teacher

we¢ S OKSNJ
reasons for
removal

w{ G0dzRSy i
opportunity to
respond to the
accusations and
explain theirside
of thestory

wLF aldzRS$
presence in the
school posed an
immediate
danger; then
suspension can
begin before the
conference

wt¢ S OKSNJ
out Oracle
documentation
by the end of the
school day ofhe

\ removal y

48 Hours
from

t | NB
Request

Notification to
Parents

Y dza

I Acbriference

wa & sonad NJ
delivery or
express mail

f wLy Of dzRA V3

description of
charges
wLy Of dzRA Y 3
summary of
evidence,
including any
incident reports,
statements,
video, and
photographs

Head of
Schools

Conference

wl I LISy a
parent or
student'srequest

review evidence
and question
witnesses

what penalties
other than
removal were
attempted, and
why they did not
work

wLy Of dzZRAY3I y2ihA0S

of opportunity to
request a

48 Hours
from

Conference

2y

wh LILI2 NI dzyf A G &

Appendix C

Head of Schodd
Decision

CI

w5Aa0dzaanzy 27

wHead of
Schoomay

p overturn the

removalif:

wémM0 ¢KS
against the
student are not
supported by
evidence

WO HD
student's
removal is a
violation of law
or the Oracle
Code of
Conduct

Or otherwise in
accordance
with the Code
of Conduct

¢KS
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Oracle Charter Scho@lode of Condu@017-2018

Student ExclusioRrocedures Appendix D

ShortTerm Suspension Timeline

24 Hours
from
request

24 Hours
after

5 days
from

decision request

Incident Occur: Notification to Suspension Appeal to
— Parent — Begins ___ 4 Board
w!as GKS w. & LISNH2 wl I LISy & wLT GKS R wl | LILISY &
"1 Inappropriate and 1 orexpress mail ] parent/guardian o conference is to | parent/guardian or
Disruptive Behavio wLy Of dzRA Y student's request suspend student's request
Level of Response description of wh LILI2 NIi dzy wLF adGdRSyj(Ua wh LILI2 NI dzy
matrix to determine charges review evidence presence in the review record and
appropriate wLy Of dzRA Y and guestion school posed an present new
response of evidence, witnesses immediate danger evidence
including any wl SIR 27F then suspension regarding the
incident reports, must provide can begirbefore suspension
statements, video, written notice the conference w. 2FNR 27
and photographs of final decsion can overturn if it
wLy Of dzZRAY w5 A aOdzaai finds that there
opportunity to penalties other was no .eV|dence
request a than suspension supporting the
conference were attempted, suspension, that
and why they did the behavior did
not work not warrant a
suspension
according to the
matrix, that the
procedures were
not followed, or
that overturning
the suspension
would be inthe
best interest of the
child
L J L J J J . J
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Oracle Charter Scho@lode of Condu@017-2018

StudentExclusiorProcedures Appendix E

Longterm Suspension and Permanent Suspension Timeline

24 Hours
after

decision

Incident
Oaurs

Inappropriate
and Disruptive
Behavior Level
of Response
matrix to
determine
appropriate
response

w} a8 GKS

Notification
to Parent

®w. & LISNBR2YL
delivery or
express mail

wLy Of dzRA y 3
description of
charges

wLy Of dzRA y 3
summary of
evidence,
including any
incident
reports,
statements,
video, and
photographs

wh LILI2 ND
review
evidence and
question
witnesses

wt NAy OA
provide written
notice of final
decision

w5 A a O0dza
what penalties
other than
suspension
were
attempted, anc
why they did
not work

Suspensiol
Begins

wLF GKS
after
conference is tt
suspend

w Lstlident's
presence in the
school posed a
immediate
danger; then
suspension car
begin before
the conference

wt F NBy

Guardian/
student have
the right to:
wKl g8 |
attorney
wd NAX y 3
witnesses ant
evidence
wSEFYAY
crossexamine
evidence
w02y TNR
witnesses
w& dzo L2 &
witnesses
wKl @8 |
of the hearing

Appeal to

Board

wwSgASs
and make fresl
decision

w. 2F NR 2
Trustees can
overturn if it
finds that there
was no
evidence
supporting the
suspension,
that the
behavior did
not warrant a
suspension
according to
the matrix, thal
the procedures
were not
followed, or
that
overturning the
suspension
would be in the
best interest of
the child

N/

wLy @NRGRY3
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24 Hours

Incident

Ocaurs
w! a8 GKS
Inappropriate
and Disruptive
Behavior Level
of Response
matrix to
determine
appropriate
response
wLT &adzalLlSyarzy
removal is a
change in the
student's
current
educational
placement, the
school must
follow the
procedures in
this flow chart
wLF Ad
change in
educational
placement, the
school must
follow the same
procedurest
follows for all
other students

A& yz2i

Paents

Oracle Charter Scho6@lode of Condu@017-2018
Student ExclusioRrocedures

Removal of Students with Disabilities

10 Days

from
removal

Notice to

w. e
delivery or
express mail

wLy Of dzRA y 3
description of
charges

wLy Of dzZRA Y 3
summary of
evidence,
irclliding any
incident
reports,
statements,
video, and
photographs

wLy Of dzZRA Yy 3
procedural
safeguards for
students with

| disabilities

LISNE 2y + ¢ &

Within 30
Days

removal

Manifestation

Determination

the student's
behavior is
related to their
disability

w! LI ASa
students who
are eligible as
students with
disabilities or
students who
Oracle had
knowledge may
have a disability

w5 S0 SNNA

from

i 2

wh NI Ot §
a functional
behavior
assessment and
makes changes
to the
behavioral
intervention
plan of the
student's IEP so
to address the
behavior that
resulted in
removal

Appendix F

Following

15 Days
from

t I NB
Request

Expedited Due

Process Heariny

D fiRarents/
Guardians can
appeal a
decision that
the behavior
was not a
manifestation
of thestudent's
disability to an
independent
hearingofficer

the

to

decision

suspend

Other Due

Process Stef

wL¥ GKS
decides to
suspend or
expel a student
with disabilities
after holding
the
manifestation
determination
review, they
must follow the
due process
procedures
listed in the
Code of
Conduct for
students
without
disabilities

30K22f
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