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Welcome 
 

TO ORACLE STUDENTS AND FAMILIES:  

Welcome to the 2017-2018 school year! We are excited that you chose Oracle Charter 

School as the place to further your familyôs education. Oracle Charter High School has 

serviced students in Buffalo and the surrounding areaôs for 12 years and we are proud to 

continue to service you and  your family for the 2017-2018 school year.  

The Student and Family Handbook is a document to review the school rules, policies, and 

expectations of Oracle for our school community.  

The guidelines set out in this Handbook are intended to inform students and families of the 

schoolôs expectations and establish a positive tone for the year to come. Please review this 

Handbook before the start of the schoolôs academic year, with your family and use it as a 

guide to school policies.  Information such as calendar updates and OCS program news 

will be sent via Parent Portal, email, etc. 

We hope that you find the coming year full of opportunity, challenge, and success. We 

look forward working with you and your child in various capacities this year and welcome 

your comments and support as we continue our job of educating your child this year.  

Thank you for entrusting the Oracle staff with the important work of educating your child. 

We are honored and feel privileged to work with you.   

 

Janet Barnes         

 Head of School 
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Board of Trustees 

 
 

Dr. Ramone Alexander,Co- Chair  

Jacqueline Hollins, Co- Chair  

Thomas Bailey, 1st Vice Chair  

Divitta Alexander, 2nd Vice Chair  

John Whitty, Treasurer 

Susan Hakala, Secretary  

Evin Conyer, Parent Representative 

Bryan Donohue 

Vivian Logan  

Maureen Ludwig   

Judge James McLeod 

Susanna Schenk 

Dr. Ron Stewart 

 

2017-2018 meeting schedule: 

(Meetings begin at 6 pm) 

¶ August 3, 2017 

¶ September 7,  2017  

¶ October 5, 2017 

¶ November 2, 2017  

¶ December 7, 2017  

¶ January 4, 2018 

¶ February 1, 2018 

¶ March 1, 2018 

¶ April 5, 2018 

¶ May 3, 2018 

¶ June 7  2018- Annual Meeting 

¶ July 5, 2018 

¶ August 2, 2018 

 

 

 

 

 

Email: trustees@oraclecharterschool.org 
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School Mission 
 

Oracle Charter School provides a college preparatory education that empowers all students 

with the knowledge and skills necessary to become responsible citizens, able to meet lifeôs 

challenges, and succeed. 

 

Touchstone 
 

At Oracle Charter School, we: 

¶ create community by accepting and embracing individual differences; 

¶ learn together, challenge one another, and persevere in our pursuit of excellence; 

and 

¶ accept responsibility for our choices and ensure the accountability of others. 

Through our words, we rise; by our actions, we soar. 

 

School Staff Core Beliefs 
 

1. Every attempt should be made to maintain the dignity of both the adult and the 

student. 

2. Misbehavior should be viewed as an opportunity for individual problem solving 

and preparation for the real world as opposed to a personal attack on the school or 

staff. 

3. Students should have the opportunity to tell their side of the story (due process 

hearing) when consequences appear to be unfair. 

4. Students should be given the opportunity to make decisions and live with the 

results, whether the consequences are good or bad. 

5. There should be a logical connection between misbehavior and resulting 

consequences. 

6. Those that cause harm need to participate in restorative practices to promote 

healing. 

 

Community Compact for Excellence 
 

If we are to do our best work and treat each other with respect and care, it is essential that 

we at Oracle Charter School agree to: 

¶ Respect different points of view and remain open minded in the face of our 

differences; 

¶ Be fair in relation to all stakeholders in our words, thoughts and actions; 

¶ Offer alternatives and seek new solutions to persistent challenges; 

¶ Be positive and productive; and  

¶ Have fun! 
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Community Pillars 
 

Oracle Charter School is a community founded on the pillars of:  

¶ Non-Violence, 

¶ Academic Achievement, & 

¶ Responsibility 

At Oracle Charter School, we define violence as: 

¶ Physical aggression (hitting, punching, kicking etc. with intent to harm) 

¶ Physically aggressive play (using excessive force without intent to harm) 

¶ Physical assault of anotherôs property 

¶ Bullying in any form 

¶ Inciting or instigating a fight (verbal or physical)  

¶ Verbal or written threats 

¶ Verbal aggression or directed, violent language 

¶ Evidence of gang activity or involvement 

¶ Any other form of aggressive behavior as defined by Oracle Charter School 

A student who commits any of the acts listed above may be subject to a due-process 

hearing at which he or she can be suspended out-of-school for a period longer than ten days 

or expelled from school. 

 

 

School and Family Rights and Responsibilities 
 

The success of Oracle Charter School rests, in part, upon a culture in which all members of 

the school community share common goals for student achievement and work 

collaboratively to achieve them. Parents play an important role in the education of their 

children, and Oracle Charter School sees parental involvement as crucial to our studentsô 

success. 

Therefore, Oracle Charter School establishes parent contracts each year that broadly define 

a set of rights and responsibilities for both the school and our studentsô families:  

¶ provide your child with a college-preparatory educational program designed to 

challenge and enrich his or her academic ability; 

¶ provide an academic environment that reflects the schoolôs educational mission; 

¶ support your childôs academic and social growth. 

¶ support your childôs ability to achieve academic success by supplementing the 

instructional day with after school remediation and tutoring; 

¶ notify you of any and all significant academic or disciplinary problems; and  

¶ support families to help students reach their academic potential. 
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The Studentôs Family will be responsive to, supportive of, and involved in the Oracle 

Charter School academic program by: 

¶ being responsive to the schoolôs need to create a safe and orderly learning 

environment and will support the schoolôs student and discipline policies; 

¶ attending any parent meetings deemed necessary by the studentôs teachers, the 

studentôs Advisor, the Director of Student Life, School Counselors,  Head of 

School or other staff; 

¶ replacing any lost or stolen classroom supplies, such as school textbooks, 

calculators, or Student Planners; 

¶ calling Oracle Charter School prior to 3:00 p.m. to inform school personnel about 

transportation delays or changes; 

¶ being responsible for the studentôs well-being following dismissal from the 

program each day; 

¶ providing a healthy, well-balanced home environment conducive to learning; 

¶ being involved in and supportive of the childôs homework; 

¶ discussing school work and school events at home; 

¶ reviewing and initialing the childôs Student Planner if requested by the school; 

¶ supporting Oracle Charter Schoolôs efforts to track the studentôs academic success 

by responding to requests for information in a timely manner; 

¶ supporting Oracle Charter Schoolôs efforts to evaluate the program by completing 

parent satisfaction and involvement surveys; and 

¶ being involved in the life of Oracle Charter School by attending three Community 

Involvement Opportunities per year. 

 

 

General Information 
 

Hours of Operation 
At Oracle Charter School, the school day begins at 8:00 a.m. and runs through 3:00 p.m. 

except on Mondays, when students will be released at 2:03 p.m.  All students must 

remain on campus during the schoolôs hours of operation.  

Students will be able to enter the building beginning at 7:00 a.m. Students may receive 

breakfast between 7:15 and 7:40 a.m. 

From 3:00 until 4:00 p.m. teachers and staff members are available to meet with students 

for a variety of academic and enrichment supports.  

Students not involved in academic enrichment or school-sponsored activities must leave 

the building by 3:10 p.m. 

 

Tardy Arrival  
Students are expected to be in school by 7:50 a.m. Students arriving to school after 8:00 

a.m. are considered tardy and are subject to an afterschool detention the very same day. All 

students are expected to be in their first period class by 8:00 a.m. or they will be marked 

tardy.            5 



 

Students arriving after 9:00 a.m. will enter using the parent/faculty entrance and must sign 

into the building in the front office. These students will be assigned a 30-minute 

Community Detention. If the detention is not served, the student will not be permitted to 

return to school without a parent or guardian. 

Any student who arrives tardy without a legitimate excuse is reported as truant and is 

subject to a Community Detention with Student Support Staff. Further truant violations 

may result in additional and escalating consequences including, but not limited to, 

community service, in-school-suspension, and out-of-school suspension. 

 

Dismissal 

Students not staying after school are dismissed at 3:00p.m. Students must leave school 

grounds immediately and take the most direct route home. Students are not permitted to 

loiter on school property, at city bus stops, train stations, or anywhere else on or about 

school property.  

After a student has left school property, he or she will not be allowed to re-enter the 

building via the student entrance-- students must use the main mansion door. If a 

student returns to the building and gains access via the student entrance, he or she faces 

disciplinary sanctions including suspension. A student may return provided he or she is 

accompanied by a parent or legal guardian or granted permission by a school administrator. 

Once after school functions have ended students are to leave school grounds immediately.  

Students not attending an after school function who are waiting to be picked up must 

remain in the Morning Meeting Room until their ride arrives.  

 

News and Updates 
Frequent news and program updates will be distributed via mailings, phone alerts, and will 

often times be posted on the school web site. 

 

Transportation  
Oracle Charter School does not provide school bus service. 

Instead, Oracle students are issued bus passes through the Niagara Frontier Transportation 

Authority (N.F.T.A.) that are subject to the N.F.T.A.ôs rules and regulations for use of 

public transportation. 

The N.F.T.A provides special busses for Oracle Charter School students at regular 

afternoon dismissal. One bus will travel along Delevan to Bailey, turn left and continue on 

Bailey until all students have exited the bus. Another bus will travel along Utica to Bailey 

and turn right and continue on Bailey until all students have exited the bus. The special 

buses leave the school at approximately 3:08 p.m. 

Lost or stolen bus passes cannot be replaced through the schoolôs front office. Should 

a student require a replacement bus pass, the parent or guardian must apply in 

person at 105 Bailey Avenue.  *Please note: the N.F.T.A. will not complete route 

changes for students due to inconvenience or family preference. Route changes will be 

made only if there is a verified change of address. 
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School Meal Service  

 

Students may receive breakfast between 7:15 and 7:40 a.m.  

Each student will have an assigned lunch period.  

Free and reduced price meals are available. All  families submit school lunch applications 

on an annual basis. If you have students in more than one local charter school or district 

public school, you will need to fill out a separate lunch application for Oracle Charter 

School.  

 

School Lockers 

 

At the beginning of the school year, all students are assigned a school locker in which to 

safeguard personal items and school property. Oracle assigns one student per locker for 

each school year. 

Students are also provided with a combination lock by the school. Any lock not provided 

by Oracle and found on a locker will be cut off.  

Lockers and locks are the property of the school, and the school retains the right to inspect 

lockers at any time for any reason without notice, without student consent, and without a 

search warrant.  

Again, Oracle assigns one student per locker. Students are strongly advised not to store 

any other individualôs belongings in their locker. Each student is responsible for what is 

found in his/her locker. Students are advised not to share or provide their combination 

to any other student.  Oracle is NOT responsible for any theft of, or damage 

to,  property if a student stores someone elseôs belongings in their locker, stores their 

own belongings in someone elseôs locker, OR shares their locker combination with 

someone else.  

While purses and school bags are considered personal property, searches may be conducted 

if there is reasonable cause based upon a school officialôs experience and judgment for 

purposes of locating drugs, alcohol, weapons, or property taken without permission of the 

owner. Purses and school bags, including backpacks, must be stored in a locker 

during the school day, along with hair brushes, combs, picks, and hair styling tools. 

Students may purchase their own combination locks for use during physical education 

class. Lockers used for P.E. can be used only for the studentôs assigned class period.  

Students are responsible for returning their combination locks to the school at the end of 

the year.  

 

Change of Information 
If,  at any time during the school year, there is any change in a studentôs home address, 

phone number, or parentôs contact information, that change must be reported to the Front 

Office. 

 

Early Release Days 
Each Monday, Oracle Charter School teachers will be involved in professional 

development training and school improvement initiatives.  On these days, students will be 

dismissed according to the early release schedule.   
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On these dates, all students must leave the building promptly at 2:03 pm and are not 

permitted to wait for teachers. 

2017-2018 School Calendar:  

 

 
 

Other important dates: 
 

Wednesday, October 11th, PSAT      Saturday, November 4th, SAT 
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Conferences 

Oracle Charter School holds annual teacher/parent conferences at the end of the 1st 

marking quarter at the time when the schoolôs quarterly report card is issued. These 

individual conferences allow for candid discussion of each studentôs progress toward 

mastery of the appropriate benchmarks and satisfactory attainment of the State learning 

standards.  

Parents may also arrange and facilitate meetings with a group of their childrenôs teachers as 

such need arises.  These meetings may be arranged with their child(ren)ôs Guidance 

Counselor.  

 

Emergency Procedures 
 

School Closing Information 
In the event of inclement weather or other emergencies, Oracleôs Head of School, or 

designee, will cancel school.  

Tune in to school closings reported on Channels 2, 4, and 7 as well as WBEN 930 AM 

radio. Families will also be notified via School Reach, an automated calling system, as 

soon as a decision to close school is made.  

**Oracle Charter School will have its own listing when school is closed and may not 

close along with Buffalo Public Schools or any other charter schools. An 

announcement that ñAll Buffalo Public and Charter Schoolsò are closed does not 

automatically mean that Oracle Charter School will cancel school.** 

Oracle Charter School will also post closing information on its school web site. 

 

Emergency Evacuations 
Procedures for emergency evacuation of the school building are explained to students early 

in the fall. Emergency drills are frequent and unannounced and are carried out under the 

supervision of classroom teachers and school staff. Students are required to exit the 

building quickly and quietly. Each class has a designated area outside the building to which 

students are required to report for attendance and further instructions. Students who are 

unable to follow adult directions during emergency situations will face disciplinary 

sanctions. 

 

Medical Emergency 
A student who is not feeling well may be granted written permission from a classroom 

teacher to report to the nurseôs office. Depending how ill a student is, a call may be made 

to a parent or guardian to come and pick up the student for the day.  

Students may NOT make their own arrangements to leave school, nor may 

students sign themselves out. 

Response to an emergency requiring medical intervention will consist of the application of 

any first aid techniques judged necessary, medical intervention at the closest hospital 

emergency room, and appropriate notification of parent(s)/guardian(s) as quickly as 

possible.  

In the event of athletic injury, coaches or an athletic trainer will determine whether 

continued play is reasonable, erring on the side of prudence. Parents will be notified, and a 

report will be filed by the appropriate coach detailing the injury.    9 



 

Messages to Students  
Should an emergency arise and a caller needs to speak with a student by phone during the 

school day, the caller must alert the schoolôs front office, (716) 362-3188. Please do NOT 

call your child(ren)ôs cell phone or ask them to keep it in their possession to receive a 

call from you, as this would cause your child to violate Oracleôs electronics policy (see 

page 24 for full policy information). The school will institute a call-back policy for such 

matters of importance. 

 

School Telephone Usage  
Students may use the school telephone to call home during the school day only in the front 

office or through Student Support Staff in the Redirection Room. Permission to use the 

school telephone will be granted only if there is an emergency situation or a student needs 

to communicate a change of schedule or transportation needs. Student use of a school 

telephone without proper authorization is strictly prohibited. 

 

Academic Program  
 

Program Elements 
 

Oracle Charter School's curriculum helps students become engaged with their own 

learning.  It reinforces skills and themes across core areas, addresses the variety of student 

learning styles, and allows students to recognize the importance of learning.  As a 

community of learners, we continually evaluate our program to ensure that we are working 

to achieve the best student engagement and highest student achievement possible. 

 

Families of students enrolled at Oracle Charter School will find the following program 

elements in our classrooms: 

 

¶ Culture of Learning:  All teachers strive to create a classroom culture in which 

learning is active, participatory, and student-centered. This methodology is at the 

heart of our mission to develop life-long learners who are self-directed critical 

thinkers. 
 

¶ Cross-curricular Instruction: Instructors at Oracle Charter School structure course 

content to reinforce skills and connect ideas and themes across core areas. 
 

¶ Arts Integration: Arts integration provides a tool to enhance, develop, and deepen 

student knowledge of ideas. 
 

¶ Technology Integration: Technology integration allows teachers to use a variety of 

21st Century learning tools and collaborative means to further engage students in 

learning.  Students learn to be responsible digital citizens and use technology to 

research, create, develop their own ideas, and collaborate with others. 
 

¶ Differentiated Instruction: This form of instruction encourages teachers to adjust 

teaching instruction to meet the needs of each individual child. 
   10 



 

¶ Assessments: Oracle Charter School administers regular assessments in each course 

near the halfway point of each marking period and near the close of each marking 

period. Assessments are school-level exams designed by teachers in collaboration 

with Oracleôs Instructional Leadership Team. Assessments are common across 

grade-level courses and monitor student proficiency in relation to essential learning 

standards. 
 

Advisory 
 

Oracle Charter School has a student advisory program that pairs each student with a faculty 

mentor.  Advisory time for mentors to meet with students occurs during the afternoon, 

immediately after 10th period.  Parents are able to access information about their 

child(ren)ôs grades and performance through communication with the child(ren)ôs advisor. 

A parent is able to contact his or her child(ren)ôs  advisor either by telephone or email as 

often as the parent would like, and is able to arrange individual meetings with the advisor 

when such meetings become necessary. Advisors will also be able to arrange and facilitate 

meetings with a group of the child(ren)ôs teachers as such need arises. Communication 

with the advisor is useful for getting information to or from all of a child(ren)ôs teachers. 

 

 

English as a New Language (ENL) 
 

Oracle Charter School employs one teacher certified in English as a New Language (ENL) 

to assist students who have limited English proficiency. ENL staff is assigned to students 

to provide direct assistance to students who have been identified. Students are taught 

literacy skills and special methodologies to equip them with the necessary tools to be 

successful in general education classes. Pull out ENL services are also provided by ENL 

staff. 

 

Oracle Charter School implements an ENL program that adheres to New York State 

Education Department mandates and procedures regarding the identification, servicing, and 

testing of ENL students. Oracle administers the New York State Identification Test for 

English Language Learners (NYSITELL) as needed as part of the identification process. 

 

Each spring, ENL students take the New York State English as a Second Language 

Academic Achievement Test (NYSESLAT) in order to determine each studentôs English 

proficiency in Speaking, Listening, Reading, and Writing. Based on this test, students are 

placed into one of four categories: Beginner, Intermediate, Advanced, or Proficient. The 

amount of services provided by our certified ENL teachers is determined by the studentôs 

level of English language proficiency, which is determined by the NYSESLAT. If a 

situation arises wherein a student requires additional academic assistance, the ENL teacher 

(along with the content and/or special education teachers) will directly and individually 

address that need. By working in conjunction with the general and special education staff, 

the ENL teacher is able to thoroughly assess and formulate a specific plan to holistically 

address each ENL studentôs needs.  
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Academic Expectations 
 

Course Grading Policy 
 

Grades at Oracle Charter School are a measure of student achievement relative to New 

York State standards and instructional objectives. Grades serve to inform students, 

teachers, and administrators of the degree to which students have attained mastery and to 

help the Oracle community adjust instruction to meet the individual needs of all 

students.  This is intended to promote interaction and involvement among all stakeholders 

in the educational process - students, parents, teachers, and administrators - and to focus on 

continual student achievement. 

 

Notification and Grade Reporting 
 

Teachers use grade reporting through eSchool to communicate to students and parents on a 

regular basis regarding students' levels of academic mastery. Additionally, report cards 

provide teachers with an opportunity to offer positive and constructive observations, as 

well as specific suggestions to support students' efforts toward improvement. 

 

¶ Report cards are issued at the conclusion of each ten week marking period and 

reflect all work completed during that marking period unless otherwise indicated by 

the teacher. 
 

¶ Progress reports are issued every five weeks for consistent progress monitoring. 
 

Parents and students may also access grades online through the eSchool Parent 

Portal. 
 

Parent Portal 
Access the Parent Portal to the schoolôs student information system, eSchool, through our 

school web site. Through the Parent Portal, you will be able to monitor up-to-date grades 

and attendance records for your student. Check the website for more information regarding 

how to use Parent Portal (www.oraclecharterschool.org). If the grades for your student 

have not been updated within two weeks, please contact the Director of Curriculum & 

Instruction, Ms. Dara Seeley (dseeley@oraclecharterschool.org).   

 

Contacting the Faculty and Staff  
We encourage frequent communication between school and home. Please feel free to 

contact Oracle Charter School staff by email or phone. Up to date contact information for 

all school personnel is available on the school web site (www.oraclecharterschool.org). 

¶ All Oracle staff members are assigned email addresses according to the naming 

pattern of FirstInitialLastName@oraclecharterschool.org. Thus, a staff member by 

the name of Charles Goodyear would be cgoodyear@oraclecharterschool.org. 
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Grade Scoring Definitions 
 

Oracle Charter School reports numeric grades on all report cards. 

¶ 90-100: work exceeds standards, exceeding all expectations for proficiency in 

relation to a studentôs grade level. 
¶ 80-89: work is proficient, meeting or going beyond expectations for grade-level 

work. 
¶ 70-79: work meets standards, meeting minimum proficiency standards for grade-

level performance. 
¶ Work at 65-70: although considered passing, work between 65 and 70 is considered 

developing, requiring further time on task for students to attain mastery and 

showing evidence that students are struggling or currently failing to meet minimum 

proficiency standards. 
¶ Incomplete grades are reported as an INC . This special reporting is designated in 

the event that a student has yet to complete or submit a major test or 

assignment.  All missing or incomplete work must be submitted by the time 

designated by the teacher or Academic Committee in order to receive a numeric 

grade.  
 

In an effort to promote a focus on mastery of content and avoid the mentality that all 

grades are final, students are given multiple opportunities to complete and/or retake some 

assessments. It is advised that, should a student receive a grade below 70 in a course, he or 

she immediately seek extra help and learning opportunities from his or her teacher. 

 

Make-Up Work  
 

A student may make up work and receive full credit when an absence is excused, 

documented by a note from a parent or a certified professional such as a doctor or 

psychologist. 

 

Students returning from an excused absence will have an equal number of days to 

complete make-up work, unless an extension has been granted by the teacher. 
 

New York State Assessments & Regents Courses 
 

At Oracle Charter School, we value the New York State (NYS) assessments as measures of 

our studentsô skills and abilities.  Therefore, NYS standardized assessments are counted in 

Oracle studentsô reported grades and are used to determine studentsô placement in 

academic support labs. 

 

When students are identified as at risk of failing to meet or exceed state learning standards, 

Oracle Charter School responds with further mandatory academic supports. These supports 

may include English and math labs, after school tutoring, Child Study Team interventions, 

additional practice materials, and/or academic contracts. 

 

In all courses with a Regents exam, the New York State Regents exam counts as the final 

exam for the course and is worth 10% of a studentôs final grade for the course.  

 

*Please note that the NYS Regents Examinations are only offered in January, June, 

and August of each school year. If a student is absent from a scheduled NYS Regents   
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exam, Oracle unfortunately cannot provide a make-up exam and the student must then 

take the exam at the next opportunity in which it is offered by New York State. 

 

Academic At-Risk Designation 
 

A student may be identified as ñat-risk of academic failureò at any point during the school 

year if his or her graded performance indicates that he or she is in danger of failing to 

achieve the state learning standards and Oracle Charter Schoolôs standards. Such 

identification may take place based upon 

 

¶ review of a new studentôs previous academic records; 
¶ standardized entrance testing of new students; 
¶ regularly scheduled standardized testing of all continuing students; 
¶ quarterly grade reports and teacher comments; 
¶ classroom testing; 
¶ teacher concern and recommendation; 
¶ counselor concern and recommendation 
¶ student discipline reports; 
¶ recommendation of the Response to Intervention (RtI) Team. 

 

The policy of Oracle Charter School regarding students at risk of academic failure is to 

identify those students 

 

¶ whose cumulative average falls below a 75%; 
¶ who earn below 70% in any core academic class. 

 

When a student is identified as at-risk of academic failure, his or her progress toward 

mastery of the curriculum and attainment of the state learning standards may be monitored 

through: 

 

¶ daily reports, either formal or informal; 
¶ weekly reports, either formal or informal; 
¶ parent conferences; 
¶ student maintained checklists of intervention work which may include, at a 

minimum: individual work with teachers; peer tutoring; Counseling meetings. 

 

Graduation Requirements 
 

High School Credits 
A total of 24 school credits are earned by Oracle Charter School students in grades 9-12. 

 

Courses Credits Needed 

English 4 

Social Studies 4 

Mathematics 3 

Science 3 



 

World Language 2 

Technology 1 

Art 2 

Health .5 

Physical Education 2.0 

Additional Electives 2.5 

 

 

Exemptions to Graduation Requirements 
 

Exemptions based on Individual Education Plans (IEPs), special needs, and transfer credits 

will be reviewed on a per-case basis.  Such exemptions cannot be made regarding courses 

necessary to fulfill Regents graduation requirements. 

 

Community Service Requirements 
 

Students are required to perform a minimum of 20 community service hours per academic 

year as a condition for their graduation.  Students are able to choose their own community 

service opportunities and submit community service forms signed by a designated 

supervisor.  Students prepare a written assessment of their community service experiences 

for inclusion in their graduation portfolios. 

 

Grade-Level Promotions 
High school students are eligible for grade-level promotion if they have earned minimum 

credits at each grade level. 

¶ 10th grade:  6 course credits earned 
¶ 11th grade: 12 course credits earned 
¶ 12th grade: 18 course credits earned 

Students who fail a core academic course may be required to repeat the course at the 

previous grade level. Such students are subject to Oracleôs graduation requirements 

regarding the number of credits within each discipline. 

 

Failure to Obtain Credit  
 

If an individual studentôs IEP necessitates exemption from Oracle Charter School 

graduation requirements, we will grant such exemptions on a per-case basis. However, if a 

student does not pass a core academic subject, the school will implement strategies 

designed to bring that studentôs work to grade level and enable him or her to achieve the 

New York State learning standards. 

 

When individual circumstances require, school staff will work with individual students 

who may need to defer graduation for an extra year to achieve the state performance 

standards. 
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Summer Programming 

 

For students who have failed to achieve school credit in certain subjects, Oracle Charter 

School collaborates with other area charter schools and/or develops school-based summer 

programming.  Entrance to summer programming for Oracle students is selective. A 

student whose overall course grade is below a 55% is ineligible to participate. 

 

Instructional Policies  
 

Homebound Instruction Policy 

An Oracle Charter School student unable to attend school because of physical, mental, or 

emotional illness or injury as substantiated by a licensed physician is eligible to be 

instructed at home or in a hospital by a tutor provided by the school district in which the 

pupil resides (in most cases, the Buffalo Public School District).  

If a prolonged absence is foreseen and such instruction seems appropriate, Oracleôs Head 

of School or his/her designee will discuss the possibility of arranging for homebound 

instruction with the affected studentôs parents. An absence of two weeks (10 instructional 

days) is generally considered a prolonged absence.  

To quality for Homebound Instruction, the student must present a legitimate physicianôs 

note indicating that the student cannot be served in the charter school setting and will be 

out for a period of two weeks or more, although Homebound Instruction should start as 

soon as practical after it is established that the student will be unable to attend school for 

such period. 

The note must contain the following information: 

¶ The name of the physician treating the student; 

¶ The condition for which the physician is requesting Homebound Instruction; 

¶ The specific dates the physician is requesting Homebound Instruction for the 

student.  

The parent must contact the studentôs district of residence to arrange for Homebound 

Instruction. The district may claim the pupil for state aid purposes during the period of 

Homebound Instruction, although the student will have a secured seat in the enrollment at 

Oracle Charter School. 

Homebound Instruction consists of at least ten hours of instruction per week spread 

proportionately over the school week by an instructor that is certified or properly qualified 

under the Charter Schools Act and the No Child Left Behind Act. Oracle Charter School 

provides make-up sessions for any sessions not provided as scheduled during the same 

week or the following week. 

It is the responsibility of the parent/guardian to request Homebound Instruction through the 

studentôs district of residence until he or she is capable of returning to school. Students 

may not attend school for part of the week and have Homebound Instruction for other days 

of the week. 

Communication between Oracle Charter School and the tutor employed by the district is 

essential to ensure continuation of the studentôs academic program. Oracle Charter School 

will request weekly academic updates from the tutor assigned to Homebound Instruction      16 



 

and, at the conclusion of this interim service, the tutor must submit a report for the 

studentôs file detailing the progress the student made during Homebound Instruction.  

 

Alternate Home Instruction Policy for Students with Disabilities  

Upon receipt of a legitimate physicianôs note and review by the Head of School, the 

Special Education Coordinator will immediately contact the districtôs Committee on 

Special Education and request a Program Review Meeting. Should the studentôs anticipated 

period of Homebound Instruction exceed three weeks, the school will discuss the potential 

need for a change in placement and/or request that the studentôs district of residence 

provide all Special Education settings and services required by the studentôs IEP during the 

period when the student is required to receive alternate instruction in the home or hospital 

setting. 

 

 

Students with Disabilities Referral Policy 

When Oracle Charter School is unable to provide the recommended programs and services 

on studentsô IEPs, the school will contact the public school district CSE(s) and request a 

Program Review Meeting within five business days of receipt of a new IEP. 

When Oracle Charter School is unable to provide the recommended programs and services 

on studentsô IEPs due to prolonged absences, the school will contact the public school 

district CSE(s) and request a Program Review Meeting if the student exceeds fifteen 

consecutive absences. 

 

Health Policy 

Illness During School 

 

A student who becomes ill during the school day will be referred to the Health Office. The 

student will be given a pass from the classroom teacher to report to the  Health Office, and 

will be signed in by the Nurse on duty. If the student is not ill enough to be sent home, the 

Nurse will send the student back to class with a signed hall pass. If the student is diagnosed 

with a fever of 100 F or higher, or is vomiting, the parent or guardian will be called and the 

student will be sent home. 
 
Medication Guidelines 

New York State Education Law states that for medication to be administered to a student 

by school personnel, the following guidelines must be adhered to: 

1. The studentôs physician must provide  a written statement indicating the medication, 
frequency, dosage, route of administration, duration, and possible side effects of the 

medication. 

2. The parent or guardian must provide a written statement requesting that school 

personnel administer the medication. 

3. The parent or guardian must give the medication to school personnel. The medication 

cannot be given to school personnel by the student. 

4. The medication must be provided in its original, labeled container. 

Please note that the above guidelines refer to all prescription medication as well as over-

the-counter medications. If your child needs school personnel to administer medication of 

any kind during school hours, please contact the school to request a medication 
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permissions forms.  Under no circumstances should a student be carrying, storing, sharing, 

or self-administering medication during the school day. 

 

Sick Child Guidelines for Parents 

If your child gets sick, it is often best to keep him or her home from school. A child who is 

sick will not be able to perform well in school and is likely to spread the illness to other 

students and staff.  You should not send your child to school if he/she: 

1. Is vomiting, or has vomited in the past 24 hours; 

2. Has a fever, or has had a fever in the past 24 hours; 

3. Has diarrhea, or has had diarrhea in the past 24 hours; 

4. Has the chills; 

5. Has a sore throat; 

6. Has strep throat; 

7. Has honey-crusted sores around the nose or mouth or a rash on other body parts that 

might be impertigo; OR a rash in various stages including boils, sores and bumps 

that may be chicken pox; OR a significant rash accompanied by other symptoms of 

illness such as fever; 

8. Has red, runny eyes that distract from learning; 

9. Has a bad cold (excessively runny nose OR a runny nose with a large amount of 

nasal discharge, especially if accompanied by facial pain or headache) or cough, 

especially if it has kept your child awake at night; 

10. Has severe ear pain or drainage from the ear; 

11. Has a sever headache, especially if accompanied by a fever; 

12. Has head lice (unless your child has been treated according to the instructions of a 

doctor or nurse. In this case, please provide the box top from the head lice shampoo 

to our Health Office, along with a written description of the treatment given); 

13. Has any condition that you think is serious or that may be contagious to others. 

 

If your child becomes ill at school and the teacher or Nurse on duty feels that your child is 

too sick to benefit from school, or is perceived to be contagious to others, you will be 

called to pick up your child early from school. It is essential that the school has an updated 

contact number for you, as well as an updated emergency contact number in the event that 

you cannot be reached. 

 

These guidelines are meant to serve the best interests of all students and staff in our 

building. 

 

Admissions Policy 
 

Student Admissions Policy  

Oracle Charter School is open to any child who is eligible under the laws of New York 

State for admission to a public school, and Oracle Charter School complies with the 

requirements of Education Law §2854(2) and all other applicable laws. Admission to 

Oracle Charter School is not limited on the basis of intellectual ability, measures of 

achievement or aptitude, athletic ability, disability, race, creed, national origin, religion, or 

any other ground that would be unlawful. 

All children who would be eligible for enrollment in public schools in New York State in 

grades 9-12 are eligible to enroll in Oracle Charter School, subject to availability and the 

process set forth below. 18 



 

Oracle Charter School admits each eligible student who submits a timely application, 

unless the number of applications exceeds the capacity of the studentôs requested grade 

level or of the school building. In that case, a lottery will be held for the seats available. A 

student that has been expelled cannot reapply for admission.  

 

Student Admission Procedures  

Oracle Charter Schoolôs application process occurs in three stages. 

1. An open house is held each spring (see ñOutreach,ò below). Prospective students and 
their parent(s) or guardian(s) will hear a comprehensive presentation about the school. 

Parent(s) and guardian(s) interested in submitting applications for their children who 

did not attend the schoolôs open house will be provided with a packet of written 

materials covering all the topics formally discussed at the open houses, and a meeting 

will be scheduled with appropriate school staff and interested parent(s) or guardian(s) 

to verbally review all the material and answer any questions the parent(s) or 

guardian(s) may have. 

It is important that the school ensure that students and parent(s)/guardian(s) understand 

the values of the school and its academic and social expectations before parent(s) and 

guardian(s) are asked to make a decision to enroll their children. The school will take 

whatever additional steps deemed necessary to make sure that parent(s)/guardian(s) are 

armed with this important information. 

2. Interested parent(s)/guardian(s) are required to complete and submit an application 

form. Such forms are available at the schoolôs open houses, upon request through the 

school, and on the schoolôs web site.  

The school makes staff available to any parent or guardian who needs help completing 

the application. It is also available, upon request, in languages other than English, such 

as Spanish. Completed applications are required to be submitted to the school by April 

1 of each year. The school may extend the application submission period if the need 

exists, and may hold a supplemental summer enrollment period if desired or needed. 

3. If the number of eligible applications for admission exceeds the spaces available for 

students, a random lottery is held. The admission lottery has the following features: 

a. If applicable, first preference for admission is given to students who attended 

Oracle Charter School the previous year and who have met the attendance requirements. 

b. Then to the siblings of returning students from 3a, above. 

c. Then, a lottery will be open to new students, their siblings, and returning students 

who have not met Oracle Charter School attendance requirements. 

Separate waiting lists are maintained for each grade level in the event that vacancies occur. 

The random lottery process used for student admission also will serve to place students in 

preferential order on these waiting lists. 

Whenever a vacancy occurs, either prior to the start of a particular school year or during 

the course of that school year, the school contacts the parent(s) or guardian(s) of the 

student next on the appropriate waiting list. Reasonable and multiple attempts will be made 

to contact the family of the student on the top of the waiting list and get confirmation of 

whether the student is still interested in enrolling at Oracle Charter School before 

proceeding to the next name on the list. If reasonable and multiple attempts to contact the 

studentôs parent(s)/guardian(s) are unsuccessful, the school may remove that student from 

the waiting list. Documentation of attempts made to contact the parent(s)/guardian(s) of 
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any student removed from the waiting list is maintained by the school. Waiting lists are not 

carried over from year to year. 

The school sends a new enrollment application directly to the parents/guardians of each 

child on the prior yearôs waiting list. 

 

Student Outreach 

Prior to March, invitations to ñopen housesò during the month will be widely distributed to 

parents and students throughout the local school district. The school will vigorously get 

these announcements to the public through as many available routes as practical, including 

(but not limited to): 

¶ public and private elementary schools 

¶ flyers posted and distributed in various communities 

¶ community organizations of all kinds 

¶ television and radio commercials 

¶ advertisements in local newspapers 

¶ newspapers 

¶ direct mailings 

¶ after-school programs 

¶ youth and community centers 

¶ businesses and civic organizations 

¶ flyers posted and distributed in languages other than English 

These methods help ensure that the invitation to hear directly about the opportunities 

offered to children by Oracle Charter School gets widely circulated. 

Information about Oracle Charter School and the application process and time frame also 

will be widely distributed in a similar manner, affording families who do not attend one of 

these ñopen housesò the opportunity to learn about Oracle Charter School and to apply for 

admission for their child(ren). 

 

Student Application and Enrollment 

Oracle Charter School conducts an open enrollment period from November 1 to April 1 

annually. During the schoolôs open enrollment period, we will make applications available 

through download on our web site, at the school, and through public information events 

such as prospective student open houses. 

When a family requests an application by mail, they will receive: 

¶ a cover letter detailing the schoolôs educational program; 

¶ a student application; and 

¶ an informational brochure. 

When student applications are submitted, they are entered on a first come, first served basis 

into the schoolôs Student Information database. Should the number of applications exceed 

the number of enrollment spaces for a given academic grade level, Oracle Charter School 20 



 

will conduct a random lottery to determine enrollment. Such a lottery will be conducted on 

or about April 1 of each year. 

Students who are eligible for enrollment in Oracle Charter School will receive an 

enrollment packet containing the following: 

¶ Cover letter offering enrollment in the charter school and containing a deadline by 

which to submit enrollment materials; 

¶ Registration form, containing preliminary information regarding IEPôs and 

Free/Reduced lunch status;  

¶ Medication guidelines;        

  

¶ Emergency Contract and Health Summary information; 

¶ Physical Examination form; 

¶ Parental Consent to Share Information. 

Although students with pending enrollments will be placed on an active enrollment list, 

students will be counted as enrolled only after a Student Registration form is received by 

the school.  

If a student declines enrollment or fails to submit enrollment materials by the deadline 

indicated in the enrollment cover letter, the student will be removed from the active 

enrollment list.  

If more students apply than we can enroll within a grade level, Oracle Charter School will 

maintain a waiting list. Separate waiting lists will be maintained for each grade level. 

When an enrollment vacancy occurs, the school will offer enrollment to wait listed students 

on a first come, first served basis. 

Students applying for admission to 9th grade must submit a final report card or transcript 

from their previous schools proving that they have passed three of their 8th grade core 

academic subjects (English, Mathematics, Social Studies and Science) to qualify for 9th 

grade standing. Not doing so could result in the invalidation of oneôs application  

 

Waiting List  

It is Oracle Charter Schoolôs policy to accept new students from the current waiting list 

when an enrollment vacancy occurs through the end of the current school year. 

A studentôs waiting list position will be maintained throughout the current school year. 

However, Oracle Charter Schoolôs waiting list will not carry over into the following school 

year. 

For students on the waiting list who have not been admitted during the school year, Oracle 

Charter School will mail the student an application for the following academic year and 

invite the student to reapply for enrollment. 
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FERPA Policy   
 

FERPA Policy 

The Family Educational Rights and Privacy Act (FERPA) affords parents and students 

over 18 years of age (ñeligible studentsò) certain rights with respect to the studentôs 

education records. These rights are: 

The right to inspect and review the studentôs education records within 45 days of the 

day the School receives a request for access. Parents or eligible students should submit 

a written request to the Head of School that identifies the record(s) they wish to inspect. 

The Head of School or his or her designee will make arrangements for access and 

notify the parent or eligible student of the time and place where the records may be 

inspected. 

The right to request the amendment of the studentôs education records that the parent or 

eligible student believes are inaccurate or misleading. Parents or eligible students may 

ask the School to amend a record that they believe is inaccurate or misleading. They 

should write the Head of School, clearly identify the part of the record they want 

changed, and specify why it is inaccurate or misleading. If the School decides not to 

amend the record as requested by the parent or eligible student, the School will notify 

the parent or eligible student of the decision and advise them of their right to a hearing 

regarding the request for amendment. Additional information regarding the hearing 

procedures will be provided to the parent or eligible student when notified of the right 

to a hearing. 

The right to consent to disclosures of personally identifiable information contained in 

the student's education records, except to the extent that FERPA authorizes disclosure 

without consent. One exception, which permits disclosure without consent, is 

disclosure to School officials with legitimate educational interests. A School official is 

a person employed by the school as an administrator, supervisor, instructor, or support 

staff member (including health or medical staff and law enforcement unit personnel); a 

person serving on the Board of Trustees; a person or company with whom the School 

has contracted to perform a special task (such as an attorney, auditor, medical 

consultant, or therapist); or a parent or student serving on an official committee, such as 

a disciplinary or grievance committee, or assisting another school official in performing 

his or her tasks. A school official has a legitimate educational interest if the official 

needs to review an education record in order to fulfill his or her professional 

responsibility. 

The right to file a complaint with the U.S. Department of Education concerning alleged 

failures by the School to comply with the requirements of FERPA. The name and 

address of the Office that administers FERPA are: 

Family Policy Compliance Office U.S. Department of Education 

400 Maryland Avenue, SW 

Washington, DC 20202-4605 

Upon request, Oracle Charter School discloses education records without consent to 

officials of another school district in which a student seeks or intends to enroll and 

forwards school records on such requests. 

Further, Oracle Charter School discloses directory information without prior consent. 
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Directory Information  

The Family Educational Rights and Privacy Act (FERPA), requires that Oracle Charter 

School, with certain exceptions, obtain your written consent prior to the disclosure of 

personally identifiable information from your child's education records. However, Oracle 

Charter School may disclose appropriately designated ñdirectory informationò  without 

written consent, unless you have advised the school to the contrary in writing. The primary 

purpose of directory information is to allow Oracle Charter School to include this type of 

information from your child's education records in certain school publications. Examples 

include: 

¶ A playbill, showing your student's role in a drama production; 
¶ The annual yearbook; 
¶ Honor roll or other recognition lists; 
¶ Graduation programs; and 
¶ Sports activity sheets. 

 

Directory information is information that is generally not considered harmful or an 

invasion of privacy if released to outside organizations.  

Outside organizations include, but are not limited to, companies that manufacture class 

rings or publish yearbooks. 

In addition, federal law requires schools to provide military recruiters, upon request, with 

three directory information categories - names, addresses and telephone listings - unless 

parents have advised the LEA that they do not want their student's information disclosed. 

If you do not want Oracle Charter School to disclose directory information from your 

child's education records without your prior written consent, you must notify the school in 

writing by September 14. 

Oracle Charter School has designated the following information as directory information: 

¶ Studentôs name 
¶ Grade level 
¶ Address 
¶ Telephone listing 
¶ Electronic mail address 
¶ Photograph 
¶ Date of birth 
¶ Participation in officially recognized activities and sports 
¶ Weight and height of members of athletic teams 
¶ Degrees, honors, and awards received 
¶ Major field of study 
¶ Dates of attendance 
¶ The most recent educational agency or institution attended 

 

 

FOIL Policy   
 

FOIL Policy  

The amended Freedom of Information Law (FOIL), which first took effect on January 1, 

1978, gives you the right of access to many public records, which may include records of 

Oracle Charter School. 
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Oracle Charter School has adopted policy governing when, where, and how you can see its 

public records. These policy documents are available at places where such records are 

stored. 

 

According to school policy, records may be made available for viewing at: 

Oracle Charter School 

888 Delaware Ave. 

Buffalo, NY 14209 

 

The following school official will help you exercise your right to access: 

Janet Barnes 

Head of School 

716.362.3188 ext.257 

888 Delaware Ave.  

Buffalo, NY 14209 

 

If you are denied access to a record, you may appeal to the following persons: 

Dr. Ramone Alexander & Jacqueline Hollins 

Board Co-Chairs 

Oracle Charter School 

888 Delaware Ave. 

Buffalo, NY 14209 

 

If, after appeal to the charter school and the schoolôs Board of Trustees, you are still 

unsatisfied with your access to records, you may appeal to the following: 

Charter Schools Institute 

41 State St., Suite 700 

Albany, NY 12207 

 

Complaints 
 

Complaint Policy  

Any individual or group may bring a complaint to the attention of Oracle Charter School. 

All complaints should be presented and resolved at the lowest level possible. Depending 

upon the nature of the complaint and the needs of the complainant(s), such a grievance 

would go through a teacher, an Advisor, a school administrator, the Head of School; or the 

Board of Trustees. 

 

Informal Complaint Policy  

Such informal complaints may focus on: professional conduct of teachers and 

administrators, decisions made in accordance with the school's grade reduction and grade 

promotion policies, disciplinary decisions made by the Director of Student Life in 

implementing the school's disciplinary policy, and decisions made by the Head of School 

in accordance with recommendations by the Judicial Review Committee.  
24 



 

An individual or group which has brought its complaint(s) to school personnel and is 

unsatisfied with the school's resolution may bring its complaint to the Board. Such 

presentation to the Board may take place in an open meeting or in written form. The Board 

will respond at or prior to the next regular public meeting of the Board of Trustees. Every 

effort will be made to address the matter respectfully to the satisfaction of the individual or 

group who presented the complaint(s). The Board, as necessary, will direct the Head of 

School to act upon the complaint and report to the Board. The Board will render a 

determination in writing. Such determination will be final. 

 

 

Complaints Regarding Article 56 of the New York State Education Law 

Any individual or group may bring a formal complaint to the Board of Trustees of Oracle 

Charter School alleging a violation of the provisions of Article 56 of the Education Law 

(i.e., the New York Charter Schools Act), the schoolôs charter, or any other applicable 

provision of law relating to the management or operation of the School.  

The complaint may be presented to the Board in an open meeting or in written form. The 

Board will respond at or prior to the next regular public meeting of the Board of Trustees. 

Every effort will be made to address the matter respectfully to the satisfaction of the 

individual or group who presented the complaint. The Board, as necessary, shall direct the 

Head of School or other responsible party to act upon the complaint and report to the 

Board. 

Presented with a formal complaint, the Board will render a determination in writing. When 

the Board renders its decision, Oracle's Head of School will provide the individual or group 

bringing the complaint to the Board of Trustees with a copy of the complaint guideline 

established by the State University Trustees. 

If, after presentation of the complaint to Oracle Charter School's Board of Trustees, the 

individual or group determines that the Board has not adequately addressed the complaint, 

the complainant may present the complaint to the Charter Schools Institute on behalf of the 

State University Trustees. The Charter Schools Institutes will investigate and respond. If, 

after presentation of the complaint to the Charter Schools Institute, the individual or group 

determines that the Charter Schools Institute and State University Trustees have not 

adequately addressed the complaint, the complainant may present the case to the Board of 

Regents. In such case, the Board of Regents will perform further investigation and respond. 

The Charter Schools Institute on behalf of the State University Trustees and the Board of 

Regents has the power and the duty to take remedial action as appropriate.  
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Oracle Charter School is committed to ensuring that our 

schools are safe and orderly environments in which 

teaching and learning takes place each day. 

 
Parents as Partners  

Students, parents and school personnel all have a role in 

making school safe and must cooperate with one another 

to achieve this goal. School staff should keep parents 

informed of their childôs behavior and enlist parents as 

partners in addressing areas of concern. Outreach to 

parents can include, but is not limited to, a phone call 

and/or a written communication. As role models, parents 

and school staff should exhibit the behaviors which they 

would like to see students emulate. To ensure that parents 

become active and involved partners in promoting a safe 

and supportive school environment, parents must be 

familiar with the Code of Conduct and Intervention 

Supports 2017-2018. Educators are responsible for 

informing parents about their childôs behavior and for 

nurturing the skills students need to succeed in school and 

in society. Parents are encouraged to discuss with their 

childôs teacher and other school staff, issues that may 

affect student behavior and strategies that might be 

effective in working with the student. It is important that 

there be maximum consultation and communication 

between the school and the home. Guidance conferences 

attended by the Head of School or his/her designee, a 

school counselor, the studentôs parents/guardians, and one 

or more of the studentôs teachers are an effective means 

of encouraging parental input and should be held with 

students where appropriate.  Parents who want to discuss 

interventions in response to student behavior should 

contact the school at 716-362-3188. 

Parent Notification  

School officials are responsible for sharing the 

information in this document with students, 

parents/guardians, and staff. In the event a student 

engages in inappropriate behavior, the Head of School or 

Head of Schoolôs designee must report the behavior to the 

studentôs parent/guardian. When a student is believed to 

have committed a crime, the police must be summoned 

and the parent/guardian must be contacted.   

 

 Oracle Charter School Code of Conduct and Intervention 

Supports 2017-2018 was developed to ensure that students ï 

and all members of Oracle Charter School community ï learn 

and engage in appropriate behavior that supports student 

success in school and in society. It lays out Oracle Charter 

Schoolôs expectations for students, parents, guardians and 

staff, and it lists and describes the inappropriate and 

disruptive behaviors that are unacceptable in the school 

setting. Because Oracle Charter School is committed to 

correcting inappropriate behaviors within its school setting so 

that students may remain in school and learn, this code of 

conduct includes prevention and intervention strategies to be 

used, as appropriate, with any discipline response. 
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Promoting Positive Student Behavior  

Oracle Charter School promotes a positive school climate 

and culture that provides students with a supportive 

environment in which to grow both academically and 

socially. Oracle takes a proactive role in nurturing 

studentsô pro-social behavior by providing them with a 

range of positive behavioral supports as well as 

meaningful opportunities for social emotional learning. 

Effective social emotional learning helps students 

develop fundamental skills for life effectiveness, 

including: recognizing and managing emotions; 

developing caring and concern for others; establishing 

positive relationships; making responsible decisions; and 

handling challenging situations constructively and 

ethically. Such skills help prevent negative behaviors and 

the disciplinary consequences that result when students do 

not live up to behavioral standards. Student engagement 

is also integral to creating a positive school climate and 

culture that effectively fosters studentsô academic 

achievement and social/emotional growth. Providing 

students with multiple opportunities to participate in a 

wide range of pro-social activities and, at the same time 

bond with caring, supportive adults mitigates against 

negative behavior. Examples can include: providing 

students with meaningful opportunities to share ideas and 

concerns and participate in school-wide initiatives; 

student leadership development; periodic recognition of 

studentsô achievements in a range of academic and co- 

curricular areas; using corrective feedback; and 

developing school-wide positive behavior systems.  Such 

opportunities, coupled with a comprehensive guidance 

program of prevention and intervention, provide students 

with the experiences, strategies, skills and support they 

need to thrive. 

 
Prevention and Intervention  

School personnel are responsible for developing and 

using strategies that promote optimal learning and 

positive behavior throughout a studentôs school 

experience. They are also responsible for addressing 

behaviors which disrupt learning. Administrators, 

teachers, school counselors, social workers, psychologists 

and other school staff are expected to engage students, 

including students with disabilities, in intervention and prevention 

strategies that address a studentôs behavioral issues and discuss 

these strategies with the student and his/her parent. Intervention and 

prevention approaches may include guidance support  and services 

to address personal and family circumstances; social/emotional 

learning, such  as conflict resolution/peer mediation/negotiation, 

anger management, and/or communication skills acquisition; 

implementation of Response to Intervention (RtI) behavior 

strategies, the use of alternative instructional materials and/or 

methods; enrichment services; alternate class placement; and/or 

development or review of functional behavior assessments and 

behavior intervention plans which should be developed and/or 

reviewed as an early intervention strategy. If, at any time, school 

officials suspect that a studentôs difficulties may be the result of a 

disability which may require special education services, the student 

should be referred immediately to the Head of School or the Head 

of Schoolôs designee so that appropriate supports are put in place. 

Through the use of intervention and prevention strategies that 

engage students and give them a clear sense of purpose, school staff 

facilitate studentsô academic and social-emotional growth and 

assist them in following school rules and policies. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

INTRODUCTION  

Attendance  

!ǘǘŜƴŘŀƴŎŜ ŀǘ ǎŎƘƻƻƭ ƛǎ Ǿƛǘŀƭ ǘƻ ŀ ǎǘǳŘŜƴǘΩǎ ŀŎŀŘŜƳƛŎ 

progress and success. School personnel will ensure that 

appropriate outreach, intervention and support are 

provided for students who exhibit attendance problems 

that may manifest themselves as truancy or patterns of 

unexcused absence or educational neglect. 

In cases of truancy, school personnel must meet with the 

student and parent/guardian in order to determine 

needed supports and an appropriate course of action 

which may include, but is not limited to: an intervention, 

referral for counseling, and/or referral to after-school 

programs. 

The schoƻƭΩǎ ǎǘŀŦŦ ǎƘƻǳƭŘ ǊŜǾƛŜǿ ǘƘŜ Řŀǘŀ ƻŦ ŎƘǊƻƴƛŎ 

absenteeism and/or truancy and should involve school 

counselors, teachers, social workers and other school staff 

in facilitating a resolution. Cases of suspected educational 

neglect must be called into the New York State Central 

Register. 
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pLEA   
 

 

DISSEMINATION OF CODE OF CONDUCT  

 

 

Oracle Charter School will ensure that its students, parents and school personnel are aware of this Code 

of Conduct and Intervention Supports by: 

 

1) Making the Code available to all students and parents at the beginning of the school year 

 

2) Providing a summary of the Code, written in plain language, to all Oracle students at a general school 

assembly held at the beginning of the school year 

3) Providing a summary of the Code, written in plain language, to all parents of Oracle students before 

the beginning of the school year and making this summary available later upon request 

4) Providing all current teachers and other staff members with a copy of the Code and a copy of any 

amendments to the Code as soon as practicable after adoption 

5) Providing all new employees with a copy of the current Code when they are first hired 
 

6) Making copies of the Code available for review by students, parents and other community members 

and provide opportunities to review and discuss this Code with the appropriate personnel 

Note: Upon request of a student or parent for whom English is a second language, Oracle will make 

every reasonable effort to provide written versions of this Code in the requested language. 
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ACKNOWLEDGEMENT OF RECEIPT:  

CODE OF  CONDUCT AND INTERVENTION SUPPORTS  

 

Please sign one form for each Oracle Charter School student in your household and return it to your studentôs 

home room teacher. 

(Note: Failure to sign and return this form to the school does not relieve the student from the responsibility of 

conforming to Oracle Charter Schoolôs Code of Conduct and Intervention Supports 2017-2018) 

 

 

I have received a copy of Oracle Charter Schoolôs Code of Conduct and Intervention Supports 2017-2018. 

 

 

 
 

Studentôs Name (please print) 
 

 

 

 

Signature of Student 
 

 

 

 

Name of Parent or Guardian (please print) 
 

 

 

 

Signature of Parent or Guardian 
 

 

 

 

Date 

 

 

 

ACKNOWLEDGEMENT OF CODE OF CONDUCT AND INTERVENTION 

SUPPORTS  
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ACKNOWLEDGEMENT OF INTERNET SAFETY/ACCEPTABLE USE OF TECHNOLOGY POLICY  
 

(Note: Failure to sign and return this form does not relieve the student from the responsibility of conforming to 

this policy.) 

As a student user of Oracle Charter School communication system, I agree that the technology components that 

are part of the communications system are the property of Oracle Charter School. I furthermore agree not to access 

or to retrieve any electronic communication from these resources other than those that I have been granted prior 

authorization to access or to retrieve. 

As a student user of the communications systems, I agree to comply fully with Oracle Charter School Internet 

Safety/Acceptable Use of Technology policy included in this document. 

I have read Oracleôs cell phone policy included in this document and agree to fully comply with it. 

I am aware that Oracle Charter School reserves the right to review, audit, intercept, access and disclose all matters 

of Oracle Charter School electronic communications systems at any time, with or without notice to its users, and 

that such rights may be exercised during or after normal working hours and even if the electronic communications 

appear to have been deleted from the systems. I acknowledge that I have no expectations as to privacy or 

confidentiality of any electronic communication in Oracle Charter School communications systems. 

I understand that if I fail to comply with the Internet Safety/Acceptable Use of Technology policy or cell phone 

policy and I am discovered to be in violation of the rules dictated in either, I may be subject to disciplinary action 

and/or applicable legal penalty as prescribed. 

 

 

 

Signature of Student User Date 

 

 
As the parent or legal guardian of the student user who had signed this acknowledgement, I (check appropriate 

box) 
 

Ǐ Grant Ǐ Deny 

 
permission for the student user to access Oracle Charter Schoolôs communications systems in accordance with 

applicable policy and law. I understand that individuals and families may be held liable for violation and that some 

materials on the Internet may be objectionable, but I accept responsibility to assist in setting and conveying 

standards for the student user to follow when using Oracle Charter Schoolôs communications systems. 

 

 

 

Signature of Parent or Guardian Date 
 

 

ACKNOWLEDGEMENT OF CODE OF CONDUCT AND INTERVENTION 

SUPPORTS  

31 



 

 

Positive Behavior Systems 
A Response to Intervention (RtI) Behavior Model 

 

 

Behavior Systems Behavior Supports 
 

Tier 3/Tertiary Supports 

º Referral to Community Resources for Enhanced Services 
for Children and Families (PreK-12) 

º Complex Functional Behavioral Assessment/Behavior 
Intervention Plan (Complex FBA/BIP) (PreK-12) 

º Establish Data-based Decision Rules 
º Student Progress Monitoring through Use of Data 

 

Tier 2/Secondary Supports 

º Brief Functional Behavioral Assessment/Behavior 
Intervention Plan (Brief FBA/BIP) (PreK-12) 

º Simple Interventions with Individual Features/Mentoring 
(PreK-12) 

º Social Academic Instructional Groups (SAIG) (PreK-12) 
º Check-in/Check-out (CICO) (PreK-12) 
º Establish Data-based Decision Rules 
º Student Progress Monitoring through Use of Data 

 

Tier 1/Universal Supports 

º School-wide Behavior Expectations (PreK-12) 
º Explicit instruction of Behavior in all Settings (PreK-12) 
º School-wide Acknowledgement Systems (PreK-12) 
º Safe & Civil Schools START on Time ï Safe Transitions 

and Reduced Tardies to Class (9-12) 
º Systemic Supervision of all Common Areas (PreK-12) 
º Clear Consequences & Violation Procedures (PreK-12) 
º Establish Data-based Decision Rules 
º Student Progress Monitoring through Use of Data 

 

 

                                                                                                                         

Tier 3/Tertiary Interventions (1-5%) 

º Individual Students 
º Assessment-based 
º High Intensity 

Tier 2/Secondary Interventions (5-15%) 

º Some Students (at-risk) 
º High Efficiency 
º Rapid Response 
º Small Group Interventions 
º Some Individualizing 

Tier 1/Universal Interventions (80-90%) 

º All Students 
º Preventive, Proactive 
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POSITIVE BEHAVIOR SYSTEMS  

Tier 1 Universal Interventions:  

Universal Systems include school-wide programs that 

foster proactive safe, healthy supportive learning 

environments and promote social and emotional learning 

along with developing a connection among school, home 

and community. Through Positive Behavior Supports, 

Oracle intervenes before problematic behavior escalates. 

Oracle use research-based, scientifically validated 

interventions to achieve high rates of student success. 

Universal interventions target the entire student 

population of Oracle through the development and 

demonstration of pro-social behaviors, skill development 

and behavioral health well-being. The content of 

Universal supports reflect the specific needs of the school 

population. Systematically teaching behavioral 

expectations and acknowledging students for following 

them is a more positive approach than waiting for 

misbehavior to occur and then reacting.  Data guides the 

design of Universal strategies. Some students do not 

respond to Universal behavioral strategies.  Students who 

require additional interventions beyond Universal 

Support will be referred for Secondary support. 

 
Tier 1 - Student Support  Team:  

The student support team drives the implementation of 

RtI Behavior for the school. Membership is determined 

by the Head of School or Head of Schoolôs designee and 

may include a building administrator, behavioral 

specialist (school counselor, social worker, psychologist), 

special education teacher, general education teachers, 

support staff and non-Oracle roles (parent representative, 

community representative, student representative in upper 

grades). The team develops and implements effective 

behavior management and motivation practices ï as well 

as behavior support for all students. Progress data and 

outcome data are collected and reviewed by the team to 

determine the success of implementation and to determine 

areas of need. 

Tier 2 Secondary Interventions:  

Secondary Systems provide targeted interventions to 

support students who are not responding to Universal 

strategies. Interventions within the Secondary System are 

more specific to the needs of some students and designed 

for a smaller number of students who require more 

focused behavioral support. Interventions are 

implemented through the use of a comprehensive 

developmental approach that focuses on skill 

development, increasing protective factors for students 

and families and preventing risk factors or early on-set 

problems from progressing. 

Decisions to implement Secondary support are 

determined based on records of student behavior/student 

data. Effective Secondary interventions are meant to 

produce measurable changes in behavior and 

improvement in a studentôs success. Progress monitoring 

is used for evaluating student outcomes, determining if 

adjustments should be made to an intervention or if a 

student needs more intensive interventions provided 

through Tertiary supports. Secondary Interventions 

include: 

 

Ҥ Student Contract: Students enter into a contract in 

which they agree to conform to required behavior 

(Student Contract).  Students check in with designated 

staff before the beginning and at the end of each school-

day to receive positive contact, pre-corrects, reminders of 

school-wide expectations and, if needed, basic school 

supplies.  At the end of each class period, classroom 

teachers provide (in writing on the Student Contract) 

behavioral feedback, based on the school-wide 

expectations. 

 

Ҥ SAIG ï Social/Academic Instructional Groups: 

Youth are supported in a small group for direct instruction 

of school-wide expectations and/or replacement 

behaviors, including structured practice and direct 

behavioral feedback. Interventions lead to generalization 

most effective when youth are also supported by CICO, 

where classroom teachers provide youth positive 

behavioral feedback on a Student Contract related to their 

transference of newly learned skills taught during 

group. 

PREVENTATIVE PRACTICES / INTERVENTION STRATEGIES  
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Ҥ Mentoring: Mentoring involves one adult meeting 

with one or more students at a time, one or more times 

per week, to provide pre-corrects and a positive 

connection with the school through a positive 

relationship. 

 

Ҥ FBA/DR ï Functional Behavior Assessment 

/Disciplinary Report/Behavior Intervention Plan: 

Behavior intervention plans are developed for one student 

at a time, based on a brief assessment of function of 

behavior by the student support team and/or classroom 

teacher(s). Brief Tier 2 behavior assessments/disciplinary 

reports address only one behavior, typically in one setting. 

Interventions are chosen or designed based on youthôs 

strengths, assessed function of behavior and skills-

deficits. 

 

Tier 2 - Student Support  Team:  

The student support team also focuses on students who 

are not responding to Universal support. Team members 

report on data related to studentsô response to Secondary 

interventions (Student Contract, SAIG, Mentoring and 

FBA/DR/BIP) and problem-solve around improvements 

needed to the System or a specific intervention. 

 
The student support team assesses individual youth and 

problem solves strategies and solutions to address the 

individual studentsô needs.  Team members report out on 

aggregate student data from the interventions they 

facilitate.  A determination is made as to whether a 

student is responding to Secondary interventions and a 

determination is also made for students who need more 

intensive interventions provided through Tertiary 

supports. 

Tier 3 Tertiary Interventions:  

Tertiary supports are designed for individual students who 

are identified as having severe, chronic or pervasive 

concerns. The goal of Tertiary support is to diminish 

problem behavior and increase a studentôs skills and 

opportunities for an enhanced quality of life. A 

collaborative teaming process is followed when 

developing and implementing tertiary supports. An 

individualized comprehensive and developmental 

approach is utilized in the implementation of Tertiary 

interventions that are designed to reduce risk factors and 

increase protective factors of students. 

Tertiary interventions support is tailored to meet a 

studentôs specific needs and the characteristics and 

specific circumstances related to the student. Tertiary 

supports allow teams to vary features of the process to 

provide the most individualized behavior support 

possible.  Tertiary Interventions include: 

 

Ҥ Complex Behavior Intervention Plan: An 

individualized team is created specifically for one youth 

at a time (includes family, community, and relevant 

school-based adults) to assess youth strengths, skills-

deficits, and function of behavior, as well as to develop a 

comprehensive intervention plan memorialized in a 

contract signed by the student. Plan addresses multiple 

settings and/or behaviors. 

 

Ҥ Wraparound (Wrap): An identified staff-member 

engages a child and their family in developing a unique 

team to support youth success at home, school and in the 

community. The staff-member arranges for frequent team 

meetings to develop, refine, and progress-monitor 

interventions and supports that address multiple life 

domains across settings (home, school, community). 

Plans include highly individualized interventions and 

supports designed based on youth strengths and needs 

(quality of life indicators) identified by youth, family and 

other team members. Plan may include referrals to third 

party supportive service providers. 
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INTERVENTION RESPONSE: POSITIVE 

RELATIONSHIPS  

Research shows that positive relationships help children 

learn. When our communities, schools and homes are free 

from fear, anger and other distractions, human 

development can occur. We know that students are more 

likely to succeed when they feel connected to others in 

their community, and are less likely to act out in ways that 

cause disruption to the school environment.  

 

 

Tips for Calming Conflict  

Ҥ Show students you understand. Listen well, with 

sincere concern, to create positive relationships among 

students and adults. Trust then becomes the foundation for 

academic success and conflict resolution. 

Ҥ Ask open-ended questions. Say, for example, ñWhat 

was that like for you?ò or ñTell me more about that.ò This 

gets more than a ñYesò or ñNoò response, and helps 

students tell their story. 

Ҥ Use reflective listening when intervening in a 

conflict. Get the attention of an angry person by reflecting 

back the feelings you hear in a nonjudgmental way. Let 

students tell their story ï say just enough to help them do 

it. 

Ҥ Help students problem-solve disputes. Use open- 

ended questions and reflective listening to help students 

think about what happened. Trust that, with guidance, 

students will identify a solution that works for them. 

Skills and Strategies for Building Positive 

Relationships  

Ҥ Communicating understanding 

Ҥ Structuring task for student success 

Ҥ Reinforcing student behavior in a positive manner 

Ҥ Setting rules, limits and consequences 

Ҥ Creating a safe and trusting environment 

Ҥ Remaining neutral 

Ҥ Using nonjudgmental language 

Ҥ Responding only when a response is necessary 

Ҥ Staying calm in tense situations 

Ҥ Encouraging people to ñventò while being aware of 
safety 

Ҥ Listening and repeating what students say (reflective 

listening) 

Ҥ Identifying and labeling feelings, values and topics to 

be resolved (strategic listening) 

Ҥ Asking open-ended questions 

Ҥ Assisting people in using a positive problem-solving 

process 

 

Suggested Practices for Establishing 

Positive Relationships  

Ҥ Daily Rap. Students need to learn to communicate with 

one another in ways that help them build healthy 

relationships instead of records of suspension and arrests. 

The Daily Rap is an intervention designed around core 

categories of social and emotional skills. Working in 

dialogue circles, teachers and staff build open 

communication with students so that they can talk about 

topics and resolve issues before they escalate to violence. 
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Ҥ Student Advisories. Students meet in small groups 

with an adult advisor to focus on character and civic 

development. Students discuss day-to-day issues, define 

their values, develop a trusting relationship with an adult 

advocate, hone communication skills and participate in 

social justice or service learning projects. Student 

Advisories offer emotional support for students during 

adolescence. Ideally, the advisory teacher is someone 

students know they can trust and talk to about their 

progress in school. The activity can provide peer 

recognition in an accepting environment, and offset peer 

pressure and negative responses from peers in other areas. 

Ҥ Student Planning Committee. The Student Planning 

Committeeôs goal is to engage students in activities that 

promote student connectedness and belonging to the 

school experience. Student Planning Committee members 

serve as the youth voice for the student body. The students 

participate in team building activities and plan and 

conduct activities with their peers, in an effort to maintain 

a positive school climate and to motivate and engage the 

entire school community in addressing barriers to learning 

such as poor attendance. 
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ADDIT IONAL INTERVENTION 

STRATEGIES  

To help students conduct themselves appropriately, 

Oracle Charter School Code of Conduct and Intervention 

Supports 2017-2018 includes prevention and intervention 

strategies that may be used prior to or in addition to any 

disciplinary response to student behavior. Examples of 

such strategies include the following: 

Ҥ Behavior Intervention Plan (BIP): An approach to 

correcting inappropriate or disruptive student behavior 

through a plan designed by school staff to offer positive 

behavioral interventions, strategies and supports. This 

plan is appropriate for students with and without 

disabilities. A BIP is developed based on the results of a 

functional behavioral assessment/disciplinary report. 

Ҥ Mediation: Allows students, school staff and others 

involved in a conflict to discuss the conflict and how it 

affected them and to propose solutions.  Mediation is 

generally facilitated by a member of the student support 

team.  Mediation does not result in a Student Contract. 

Ҥ Community service: Allows students to participate in 

some sort of activity to serve and benefit the community. 

Examples include, but are not limited to, working in a 

soup kitchen, cleaning up public spaces, helping at a 

facility for the aged, or similar activities. 

Ҥ Conference: Involves students, parents, guardians, 

teachers, school staff and Head of Schools in discussion 

about student misbehavior and potential solutions that 

address social, academic and personal issues related to the 

behavior. 

Ҥ Restorative Circles: Empowers students to take 

responsibility for peacefully resolving conflicts. Students, 

parents, guardians, teachers, school staff and/or Head of 

School engage in mediation.  Restorative Circles result in 

a Student Contract that addresses the applicable behavior. 

 

Ҥ Functional Behavior Assessment/Disciplinary 

Report (FBA/DR): Involves gathering information about 

studentsô inappropriate or disruptive behavior and 

determining approaches that school staff should take to 

correct or manage student behavior. This information is 

used to develop a Behavior Intervention Plan for the 

student. 

Ҥ Special Education/English Language Learners 

team: Includes individuals who are responsible for 

identifying and evaluating students with disabilities; 

developing, reviewing and revising IEPôs for students 

with disabilities, Functional Behavior Assessments and 

Behavior Intervention Plans, and determining the 

placement of students with disabilities in a least restrictive 

environment. (Note: Specific to students with disabilities 

or students suspected of having a disability) 

Ҥ Advisory program: Involves linking students with an 

advisor (a school counselor, teacher, fellow student or 

community member) who helps their personal, academic 

and social development.  Also involves linkage to 

community mentoring programs. 

Ҥ Parent outreach: Requires school staff to inform 

parents or guardians of their childrenôs inappropriate or 

disruptive behavior. Outreach made in writing or by 

telephone is intended to make parents aware of the 

studentôs behavior, task completion and achievement, and 

can include a request for parents to accompany students 

to school. 

Ҥ Peer mediation: A form of conflict resolution in which 

students help other students deal with and develop 

solutions to conflict. 
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Ҥ Referral to school or community-based health, 

mental health or other supportive services: Provides 

counseling and assessment to students in need. Students 

are encouraged to privately share issues or concerns that 

lead to inappropriate or disruptive behavior or negatively 

affect academic success. In counseling sessions, students 

discuss goals and learn techniques that help them 

overcome personal challenges. Parents are to be regularly 

informed of student progress during counseling sessions 

and at school. Sessions can also involve family members 

or can be done in groups.  Referrals can involve a variety 

of services, including after-school programming, 

individual or group counseling, leadership development, 

conflict resolution and tutoring, among others. 

Ҥ Child Study/RtI  Team: Subset of the Student Support 

Team. The Child Study or Response to Intervention (RtI) 

Team may work with the building Head of School, 

teachers, school nurses, mental health clinicians and 

external agency representatives to develop behavioral 

interventions and alternative strategies that will lead to 

student success. When student behavior requires 

intervention, parents, school staff and the Head of School 

or Student Support Team may request that the RtI Team 

develop a plan to address the studentôs behavioral needs. 

If the behavior does not improve after implementation, 

timely review and revision of the plan, and if behavior is 

significantly interfering with the studentôs learning and 

academic progress, it may be necessary to refer the 

student for a special education evaluation. 

Ҥ Other Restorative Justice Strategies: Interventions 

designed to identify and address the harm caused by an 

incident, and to develop a plan to heal and correct the 

situation. 
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Progressive Consequences  

Consequences are most effective with students when they 

deal directly with the problem, in a way that students view 

it as fair and impartial. School personnel who interact with 

students are expected to use disciplinary action only when 

warranted and to place emphasis on the studentsô ability 

to grow in self- discipline. 

When choosing interventions and consequences for 

studentsô behavior, teachers, administrators, and staff 

must balance the Oracleôs goals of eliminating school 

disruptions and maximizing student instruction time. 

Prior to disciplining students, the following factors shall 

be considered: 

 

1. Age, health, and disability or special education status 

of the student 

2. Appropriateness of studentôs academic placement 

3. Studentôs prior conduct and record of behavior 

4. Studentôs understanding of the impact of their 

behavior attitude 

5. Studentôs willingness to repair the harm caused by 
their behavior 

6. Seriousness of the behavior offense and the degree of 

harm caused 

7. Impact of the incident on overall school community 

8. Whether the studentôs violation threatened the safety of 
any student or staff member 

9. The likelihood that a lesser intervention would 

adequately address the violation 

 

Where appropriate, discipline will be progressive. This 

means that a studentôs first violation will usually merit a 

consequence of a lesser degree than subsequent 

violations, taking into account all factors relevant to the 

severity of the current violation. However, in instances 

where a studentôs conduct is dangerous or threatens the 

safety of others, a more severe form of disciplinary action 

may be warranted, even if it is the studentôs first offense. 

If the conduct of a student with a disability results in 

a long term suspension or a series of short term 

suspension, consequences shall be administered 

consistent with the separate requirements of this Code of 

Conduct and Intervention Supports for disciplining 

students with a disability or presumed to have a disability. 

Understanding consequences as a ñteachable momentò is 

fundamental to a positive approach to discipline. 

Progressive consequences use incremental interventions 

to address inappropriate behavior with the ultimate goal 

of teaching pro-social behavior. Progressive 

consequences do not seek punishment. Instead, 

progressive consequences seek concurrent accountability 

and behavioral change. 

The goal is prevention of a recurrence of negative 

behavior by helping students learn from their mistakes. 

Essential to the implementation of progressive discipline 

is helping students who have engaged in unacceptable 

behavior to: 

Å understand why the behavior is unacceptable and the 

harm it has caused 

Å understand what they could have done differently in the 

same situation 

Å take responsibility for their action 

Å be given the opportunity to learn pro-social strategies 

and skills to use in the future 

Å understand the progression of more stringent 

consequences if the behavior reoccurs 

 

Every reasonable effort should be made to correct student 

misbehavior through interventions and other school-based 

resources and the least severe disciplinary responses. 

Interventions are essential because inappropriate behavior 

or violations of the Code of Conduct and Intervention 

Supports may be symptomatic of more serious problems 

that students are experiencing. It is, therefore, important 

that school personnel be sensitive to issues that may 

influence the behavior of students and respond in a 

manner that is most supportive of their needs. 

Appropriate disciplinary responses should emphasize 

prevention and effective intervention, prevent disruption 

to studentsô education, and promote the development of a 

positive school culture. 

PREVENTATIVE PRACTICES / INTERVENTION STRATEGIES  
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INAPPROPRIATE AND DISRUPTIVE 

BEHAVIORS: LEVELS OF RESPONSE  

When students are disruptive or act inappropriately, 

school staff and Head of Schools respond logically, 

appropriately and consistently. Oracle Charter School 

Standards for Community-wide Conduct and Intervention 

Supports 2017-2018 describes four levels of possible 

response to inappropriate and disruptive   behavior.   Each   

inappropriate or disruptive behavior is assigned to one or 

more of these levels of intervention and response.  Head 

of School and school staff should use only the levels 

suggested for each behavior. 

If the inappropriate or disruptive behavior is assigned to 

two or more levels, then, wherever possible, the lowest 

level of intervention and disciplinary response should be 

used first.  For example, if a student refuses to follow 

directions, school staff and Head of School will first 

attempt to use intervention strategies and responses in 

Level 1 before moving to Level 2 (situation permitting). 

When Head of School and school staff respond to student 

behavior, they are expected to take into account numerous 

factors. (See prior page for a comprehensive list.) With 

that said, all disciplinary interventions and consequences 

remain at the discretion of the Head of School and his/her 

designee. 
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                       LEVELS OF INTERVENTIONS AND POSSIBLE RESPONSES  

 

LEVEL 1  

Example of Classroom Interventions and Responses 
These interventions aim to teach correct and alternative behavior so students can learn and demonstrate safe and respectful 
behavior. Teachers are encouraged to try a variety of teaching and classroom management strategies. Teachers should use these 
responses in a graduated fashion. 

ω Establish relationships with students ω Parent or guardian accompany student to school 

ω Contact parent via telephone, e-mail or text message ω Daily progress sheet on behavior 

ω Verbal correction ω In-class time out 

ω Reminders and redirection (e.g. role play) ωEstablish buddy teacher system 

ω Written reflection or apology ω Loss of classroom privileges 

ω Seat change ω Teacher or student conference 

ω Parent or guardian conference ω Detention 

Examples of Student Support Team Interventions and Responses 
These interventions often involve support staff, both school based and within the broader community, and aim to engage the 
ǎǘǳŘŜƴǘΩǎ ǎǳǇǇƻǊǘ ǎȅǎǘŜƳ ǘƻ ŜƴǎǳǊŜ ǎǳŎŎŜǎǎŦǳƭ ƭŜŀǊƴƛƴƎ ŀƴŘ consistency of interventions, and change the conditions that 
ŎƻƴǘǊƛōǳǘŜ ǘƻ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ƛƴŀǇǇǊƻǇǊƛŀǘŜ ƻǊ ŘƛǎǊǳǇǘƛǾŜ ōŜƘŀǾƛƻǊΦ {ǘŀŦŦ ǎƘƻǳƭŘ ǳǎŜ ǘƘŜǎŜ ǊŜǎǇƻƴǎŜǎ ƛƴ ŀ ƎǊŀŘǳŀǘŜŘ ŦŀǎƘƛƻƴΦ 

ω Parent or guardian notification ω Referral to after-school program 

ω Community conferencing ω Service to school 

ω Mentoring program ω Conflict resolution 

ω Peer mentoring ω Restorative Justice 

ωReferral to school-based health or mental health clinic ω Community mediation 

ω Referral to community organization ω Short-term behavioral progress report 

 

LEVEL 2  

Examples of Administrative Interventions and Responses 
These interventions can involve the school administration and aim to correct behavior by stressing the seriousness of the 
behavior while keeping the student in school. Staff should use these responses in a graduated fashion. 

ω Change in schedule or class ω Reprimand by appropriate administrator 

ω Parent or guardian notification ω Referral to Student Support Team (SST) for consideration 

ω Restorative justice strategies, including school of necessary intervention 

and community service ω Revision to IEP (for students with disabilities) 

ω Loss of privilege ω Community conferencing 

ω Restitution ω Assignment of work projects 

ω Detention ω Mentoring 

ω Conflict resolution ω FBA/DR/BIP 
ω Peer mediation 

ω  

LEVEL 3  

Examples of Suspension and Referral Responses 
These interventions may involve the short-term removal of a student from the school environment because of the severity of 
the behavior. The duration of the short-term suspension, if issued, is to be limited as much as practicable while adequately 
addressing the behavior. Staff should use these responses in a graduated fashion. 

ω Parent or guardian notification ω Referral to special education team (students with disabilities) 

ω In-school suspension ω Revision to IEP (student with disabilities) as needed 

ω Short-term suspension (one to five days) ω Develop FBA/DR and Behavior Intervention Plan 

ω Referral to SST  

ω Referral to substance abuse counseling ω Referral to community organizations, including community 

ω Referral to the Credit Recovery Program conferencing and community mediation 

ω Restorative Justice strategies, including school and 
community service 

 

LEVEL 4  

Example of Extended Suspension and Referral Responses 
These interventions involve the removal of a student from the school environment because of the severity of the behavior. They 
may involve the placement of the student in a safe environment that provides additional structure to address behavior. These 
interventions focus on monitoring the safety of the school community and ending self-destructive and dangerous behavior. Staff 
should use these responses in a graduated fashion. 

ωParent or guardian notification  

ωExtended suspension  

ωFunctional Behavioral Assessment ωBehavioral Intervention Plan 

ωCommunity conferencing ωCommunity mediation 

ωReferral to community organizations ωReferral to substance abuse counseling or other services 

ωExpulsion (serious behavioral infractions) ωPermanent expulsion 

ωReferral to special ed team (students with disabilities) for ωRestorative Justice strategies, including school and 
Manifestation determination community service 
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     INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND LEVELS OF POSSIBLE RESPONSE  

                                 KEY:  

Level 1: Classroom support and 

Student Support Team as needed ς 
may be appropriate when student 
has no prior incidents and 
interventions have not been put in 
place 

Level 2:  Appropriate Administration 

ς may be appropriate when supports 
have been put in place in the classroom 
to address behavior but the behavior 
has continued to negatively affect the 
learning of the students and others 

Level 3: Short Term Suspension ς 

may be appropriate when 
interventions and supports have 
been put in place but the behavior is 
escalating (repeated offenses) 

Level 4: Request for Long Term 

Suspension ς may be appropriate when 
ǎǘǳŘŜƴǘΩǎ ōŜƘŀǾƛƻǊ ǎŜǊƛƻǳǎƭȅ ŀŦŦŜŎǘǎ ǘƘŜ 
safety of others in the school 

DOCUMENTED INAPPROPRIATE OR 

DISRUPTIVE BEHAVIOR  

LEVEL 

1 

LEVEL 

2 

LEVEL 

3 

LEVEL 

4 

MAY BE REFERRED 

TO  POLICE  

Absences  

ω Unexcused absence from school ω     

ω Persistent or excessive absence from school ω ω    

ω Habitual truancy (i.e., unlawfully absence from school for a 
number of days in excess of 20 percent of any making period, 
quarter or year) 

ω ω 
   

Academic Dishonesty  

ω Cheating or Plagiarism ω ω    

Alcohol  

ω Under the influence 
 ω ω ω ω 

ω Using or possessing 
 ω ω ω ω 

ω Distributing or selling 
  ω ω ω 

Attack on Student 
(i.e., hitting, kicking or punching another student without 
warning or provocation) 

 

ω No injury (no visual, physical injuries; includes incidents of 
domestic violence or relationship disputes) 

 

ω 
   

ω Bodily injury  
  ω ω ω 

Bomb Threat  

ω Any bomb threat 
   ω ω 
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     INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND POSSIBLE LEVELS OF RESPONSE  

                                KEY:  

Level 1: Classroom Support and 

Student Support Team ς may be 
appropriate when student has no 
prior incidents and interventions 
have not been put in place 

Level 2:  Appropriate Administration 

ς may be appropriate when supports 
have been put in place in the classroom 
to address behavior but the behavior 
has continued to negatively affect the 
learning of the students and others 

Level 3: Short Term Suspension ς 

may be appropriate when 
interventions and supports have 
been put in place but the behavior is 
escalating (repeated offenses) 

Level 4: Request for Long Term 

Suspension ς may be appropriate when 
ǎǘǳŘŜƴǘΩǎ ōŜƘŀǾƛƻǊ ǎeriously affects the 
safety of others in the school 

DOCUMENTED INAPPROPRIATE OR 

DISRUPTIVE BEHAVIOR  

LEVEL 

1 

LEVEL 

2 

LEVEL 

3 

LEVEL 

4 

MAY BE REFERRED 

TO POLICE  

Bullying, Including Cyber-bullying and 
Gang-Related Incidents 

 

ω Intentional conduct (including verbal, physical or written 
conduct) or electronic communication that is threatening or 
seriously intimidating and substantially disrupts the orderly 
operation of a school 

ω ω 
   

ω Serious bullying (i.e., repeatedly over time engaging in 
intentional negative behaviors that adversely affect another 
ǎǘǳŘŜƴǘΩǎ ŀōƛƭƛǘȅ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ƻǊ ōŜƴŜŦƛǘ ŦǊƻƳ ŀ ǎŎƘƻƻƭΩǎ 
education or extra-curricular programs) 

 

ω ω ω ω 

Bus Violation  

ω Minor disruption on the bus (i.e., eating, drinking, being too 
loud, standing) 

ω ω    

ω Serious disruption on the bus  ω ω ω ω 
Class Cutting  

ω Failure to appear or attend a scheduled class ω ω    

Classroom Disruption  

 

ω Talking out in class or talking out of turn; throwing objects; 
picking on, bothering or teasing other students; and other 
behavior that distracts from student learning 

ω ω 
   

Defiance of Authority and/or Insubordination 
(nonviolent/nonphysical) 

 

ω Failure to follow directions ω ω    

ω Failure to respond to school staff questions or requests ω ω    

ω Failure to follow directions, leading to a potential threat or 
harm to self or another person 

ω ω ω   

ω Failure to follow directions that directly leads to the harm of 
self or others ω ω ω 
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      INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND POSSIBLE LEVELS OF RESPONSE  

                                 KEY:  

Level 1: Classroom Support and 

Student Support Team ς may be 
appropriate when student has no 
prior incidents and interventions 
have not been put in place 

Level 2:   Appropriate Administration 

ς may be appropriate when supports 
have been put in place in the classroom 
to address behavior but the behavior 
has continued to negatively affect the 
learning of the students and others 

Level 3: Short Term Suspension ς 

may be appropriate when 
interventions and supports have 
been put in place but the behavior is 
escalating (repeated offenses) 

Level 4: Request for Long Term 

Suspension ς may be appropriate when 
ǎǘǳŘŜƴǘΩǎ ōŜƘŀǾƛƻǊ ǎŜǊƛƻǳǎƭȅ ŀŦŦŜŎǘǎ ǘƘŜ 
safety of others in the school 

DOCUMENTED INAPPROPRIATE OR 

DISRUPTIVE BEHAVIOR  

LEVEL 

1 

LEVEL 

2 

LEVEL 

3 

LEVEL 

4 

MAY BE REFERRED 

TO POLICE  

Disrespectful Behavior  

ω Making inappropriate gestures, symbols or comments, or 
using profane or offensive language ω ω 

   

ω Using verbal insults or put-downs, or lying to, misleading or 
giving false information to school staff 

ω ω ω   

ω Using verbal insults or put-downs, or lying to, misleading or 
giving false information to school staff that leads to emotional 
or physical harm to another person 

ω ω ω ω ω 

Dress Code Violation  

Refer to dress code standards set forth in this Code of Conduct ω ω    

Drugs or Controlled Substance 
(at school, school-sponsored activities or when involved in 
incidents affecting the safety or welfare of the school 
community) 

 

 

ω Under the influence 
 

ω ω ω ω 
 

ω Using or possessing 
  

ω ω ω 
 

ω Distributing or selling 
   

ω ω 
Extortion 
(i.e., taking or attempting to take from another ς money or 
property ς by threat of force, express or implied) 

 

 

ω Any extortion 
  

ω ω ω 

False Activation of a Fire Alarm 
 

ω Any deliberate false activation of a fire alarm 
 ω ω ω ω 
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    INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND POSSIBLE LEVELS OF RESPONSE  

                                  KEY:  

Level 1: Classroom Support and 

Student Support Team ς may be 
appropriate when student has no 
prior incidents and interventions 
have not been put in place 

Level 2:   Appropriate Administration 

ς may be appropriate when supports 
have been put in place in the classroom 
to address behavior but the behavior 
has continued to negatively affect the 
learning of the students and others 

Level 3: Short Term Suspension ς 

may be appropriate when 
interventions and supports have 
been put in place but the behavior is 
escalating (repeated offenses) 

Level 4: Request for Long Term 

Suspension ς may be appropriate when 
ǎǘǳŘŜƴǘΩǎ ōŜƘŀǾƛƻǊ ǎŜǊƛƻǳǎƭȅ ŀŦŦŜŎǘǎ ǘƘŜ 
safety of others in the school 

DOCUMENTED INAPPROPRIATE OR 

DISRUPTIVE BEHAVIOR  

LEVEL 

1 

LEVEL 

2 

LEVEL 

3 

LEVEL 

4 

MAY BE REFERRED 

TO POLICE  

Fighting 
 

ω Physical aggression with another student (e.g., shoving or 
pushing) 

ω ω    

ω Minor fighting (may include incidents resulting in minor 
injuries) 

ω ω ω   

Fire Setting/Arson 
 

 

ω Starting a fire; destruction of property as a result of starting 
a fire 

  

ω ω ω 

Gambling  

ω Requiring the use of money or exchangeable goods ω ω ω   

Hallway Misbehavior  

ω Running, making excessive noise or loitering ω ω    

Harassment Based on Race, Ethnicity, Gender, 
Sexual Orientation, Disability or Religion, 
Including Cyber-harassment, Against Members 
of the School Community 

 

ω Minor harassment (i.e., verbal discriminatory actions) ω ω    

 

ω Serious harassment (i.e., persistent or long-term 
harassment) 

 

ω ω ω ω 

Inciting or Participating in Disturbance 
 

ω Causing a large disruption to the atmosphere of order and 
discipline in the school that is necessary for effective learning, 
outside of general classroom disruption, such as a riot 

 

ω ω ω ω 

ω Using a personal communication device to attract others to 
initiate a disturbance 

 

ω ω ω ω 
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     INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND POSSIBLE LEVELS OF RESPONSE  

                                 KEY:  

Level 1: Classroom Support and 

Student Support Team ς may be 
appropriate when student has no 
prior incidents and interventions 
have not been put in place 

Level 2:   Appropriate Administration 

ς may be appropriate when supports 
have been put in place in the classroom 
to address behavior but the behavior 
has continued to negatively affect the 
learning of the students and others 

Level 3: Short Term Suspension ς 

may be appropriate when 
interventions and supports have 
been put in place but the behavior is 
escalating (repeated offenses) 

Level 4: Request for Long Term 

Suspension ς may be appropriate when 
ǎǘǳŘŜƴǘΩǎ ōŜƘŀǾƛƻǊ ǎŜǊƛƻǳǎƭȅ ŀŦŦŜŎǘǎ ǘƘŜ 
safety of others in the school 

DOCUMENTED INAPPROPRIATE O R 

DISRUPTIVE BEHAVIOR  

LEVEL 

1 

LEVEL 

2 

LEVEL 

3 

LEVEL 

4 

MAY BE REFERRED 

TO POLICE  

Inhalants 
 

ω Under the influence 
Medical personnel must be immediately notified if a student is 
found to be under the influence or using an inhalant. 

 

ω ω ω ω 
 

ω Using or possessing 
  

ω ω ω 
 

ω Distributing or selling 
   

ω ω 
 

Physical Contact with School Personnel 
 

ω Unintentional incidental physical contact with school 
personnel ω ω 

   

ω Attack against school personnel; physical attacking an 
employee of Oracle Charter School or other adult, including 
striking a staff member who is intervening in a fight or other 
disruptive activity  

 

ω ω ω ω 

Portable Electronic Devices Use at Unauthorized 
Times 

 

ω Use of cell phones, PDAs, iPods, electronic game devices 
On the first infraction, students must only be given a warning. 
Only after the first infraction can the student be subject to 
Level 1 responses. On the second infraction, parent notification 
must occur. 

ω ω 

   

ω Use of electronic devices that lead to the threat of harm to 
another person ω ω ω 

  

ω Use of electronic devices for which it is determined that such 
use directly causes physical or emotional harm to another 
person 

 

ω ω ω ω 
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     INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND POSSIBLE LEVELS OF RESPONSE  

                                 KEY:  

Level 1: Classroom Support and 

Student Support Team ς may be 
appropriate when student has no 
prior incidents and interventions 
have not been put in place 

Level 2:   Appropriate Administration 

ς may be appropriate when supports 
have been put in place in the classroom 
to address behavior but the behavior 
has continued to negatively affect the 
learning of the students and others 

Level 3: Short Term Suspension ς 

may be appropriate when 
interventions and supports have 
been put in place but the behavior is 
escalating (repeated offenses) 

Level 4: Request for Long Term 

Suspension ς may be appropriate when 
ǎǘǳŘŜƴǘΩǎ ōŜƘŀǾƛƻǊ ǎŜǊƛƻǳǎƭȅ ŀŦŦŜŎǘǎ ǘƘe 
safety of others in the school 

DOCUMENTED INAPPROPRIATE OR 

DISRUPTIVE BEHAVIOR  

LEVEL 

1 

LEVEL 

2 

LEVEL 

3 

LEVEL 

4 

MAY BE REFERRED 

TO POLICE  

Property Damage, Including Graffiti  

ω Minor or accidental damage (less than $50) ω ω    

ω 5ŀƳŀƎŜ ǘƻ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴΩǎ or school property ($50 to  
$500) 

 ω ω ω ω 

ω 5ŀƳŀƎŜ ǘƻ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴΩǎ ƻǊ ǎŎƘƻƻƭ ǇǊƻǇŜǊǘȅ όƻǾŜǊ $500) 
  ω ω ω 

School Equipment Use without Permission  

ω Use of computers, fax machine, phones, etc. ω ω    

Serious Bodily Injury  

ω Causing substantial risk of death or causing permanent or 
serious disfigurement, loss of function of any part of the body 
or impairment of the function of any part of the body 

   

ω ω 

Sexual Assault or Offense 
 

ω Forced sexual act 
School Staff is required to contact Buffalo Police 
immediately for any sexual assault 

   

ω ω 
Sexually-Based Infraction  

ω Sexual harassment (i.e., unwelcome sexual advances, 
requests for sexual favors; other inappropriate verbal, written 
or physical conduct of a sexual nature) 

ω ω ω ω ω 

ω Sexual activity or sexual misconduct (i.e., indecent exposure, 
engaging in sexual activity, etc.) 

 ω ω ω ω 
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     INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND POSSIBLE LEVELS OF RESPONSE  

                                 KEY:  

Level 1: Classroom Support and 

Student Support Team ς may be 
appropriate when student has no 
prior incidents and interventions 
have not been put in place 

Level 2:   Appropriate Administration 

ς may be appropriate when supports 
have been put in place in the classroom 
to address behavior but the behavior 
has continued to negatively affect the 
learning of the students and others 

Level 3: Short Term Suspension ς 

may be appropriate when 
interventions and supports have 
been put in place but the behavior is 
escalating (repeated offenses) 

Level 4: Request for Long Term 

Suspension ς may be appropriate when 
ǎǘǳŘŜƴǘΩǎ ōŜƘŀǾƛƻǊ ǎŜǊƛƻǳǎƭȅ ŀŦŦŜŎǘǎ ǘƘŜ 
safety of others in the school 

DOCUMENTED INAPPROPRIATE O R 

DISRUPTIVE BEHAVIOR  

LEVEL 

1 

LEVEL 

2 

LEVEL 

3 

LEVEL 

4 

MAY BE REFERRED 

TO POLICE  

Tardiness  

ω Persistent or excessive tardiness to class or school ω ω    

Technology Acceptable Use Policy Violation  

ω Refer to policy set forth in this Code of Conduct for details 
. 

ω ω    

Threat Against School Personnel, Written or 
Verbal 

 

ω Any such threat  ω ω ω ω 
Theft  

ω Less than $500 
 ω ω   

ω Greater than $500   

ω ω ω 
Tobacco Possession or Use 

 

ω School staff is required to refer students to appropriate 
substance abuse counseling. ω ω 

   

Trespassing 
 

ω Being on school property without permission, including while 
suspended or expelled; includes breaking and entering 

 

ω ω ω ω 
Unauthorized Sale or Distribution 
(i.e., unauthorized or unapproved selling or distributing of 
goods not otherwise included in this code) 

 

ω Items with little monetary value (under $50) ω ω    

ω Items with significant monetary value  ω ω   
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    INAPPROPRIATE AND DISRUPTIVE BEHAVIORS AND POSSIBLE LEVELS OF RESPONSE  

                                 KEY:  

Level 1: Classroom Support and 

Student Support Team ς may be 
appropriate when student has no 
prior incidents and interventions 
have not been put in place 

Level 2:   Appropriate Administration 

ς may be appropriate when supports 
have been put in place in the classroom 
to address behavior but the behavior 
has continued to negatively affect the 
learning of the students and others 

Level 3: Short Term Suspension ς 

may be appropriate when 
interventions and supports have 
been put in place but the behavior is 
escalating (repeated offenses) 

Level 4: Request for Long Term 

Suspension ς may be appropriate when 
ǎǘǳŘŜƴǘΩǎ ōŜƘŀǾƛƻǊ ǎŜǊƛƻǳǎƭȅ ŀŦŦŜŎǘǎ ǘƘŜ 
safety of others in the school 

DOCUMENTED INAPPROPRIATE OR 

DISRUPTIVE BEHAVIOR  

LEV EL 

1 

LEVEL 

2 

LEVEL 

3 

LEVEL 

4 

MAY BE REFERRED 

TO POLICE  

Verbal or Physical Threat to Student 
 

ω Threatening or aggressive language or gestures directed 
toward another student ω ω ω 

  

Weapons, Firearms and Explosives 
(at school, school-sponsored activities or when involved in 
incidents affecting the safety or welfare of the school 
community) 

 

ω Explosives (possession, sale, distribution, detonation or 
threat of detonation of any incendiary or explosive material or 
device including firecrackers, smoke bombs. Flares or any 
combustible or explosive substances or combination of 
substance or articles, other than a firearm) 

  

ω ω ω 
MUST Be Referred to Police 

 
ω Firearms (possession of a firearm as defined in 18 USC 921 of 
the federal code ς i.e., handguns, rifles, shotguns and bombs) 

   

ω ω 
MUST Be Referred to Police 

ω Other guns (possession of any gun, of any kind, loaded or 
unloaded. operable or inoperable, including any object that is 
a look alike of a gun, other than a firearm ς i.e., BB guns, pellet 
guns, water guns, etc.) 

  

ω ω ω 

ω Other weapons (possession of any implement which could 
cause bodily harm, other firearm, or other gun) 
Expulsion for no less than one calendar year is mandated by 
state law for firearms violation, but can be modified on a case-
by-case basis by Oracle Charter School. 

  

ω ω ω 
MUST Be Referred to Police 
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Dignity for All Students Act  

The Dignity for All Students Act (Dignity Act) ensures 

that no student is subject to discrimination or harassment, 

based on a personôs actual or perceived race, color, 

weight, national origin, ethnic group, religion, religious 

practice disability, sexual orientation, gender/gender 

identity or sex by school employees or students on school 

property, on a school bus, at a school function or that is 

initiated off school grounds and continued at school. 

Harassment may include, among other things, the use, 

both on and off school property, of information 

technology, including, but not limited to email, instant 

messaging, blogs, chat rooms, pages, cell phone, gaming 

systems and social media websites, to deliberately harass 

or threaten others. This type of harassment is generally 

referred to as ñcyber-bullying.ò 

Oracle is committed to safeguarding the rights given to all 

students under state and federal law. In addition, to 

promote a safe, healthy, orderly and civil school 

environment, all Oracle students have the right to: 

1. Expect a school environment that is conducive to 

learning 

2. Be treated respectfully by those in the school 

community 

3. Take part in all Oracle activities on an equal basis 

regardless of race, color, creed, national origin, religion, 

gender, sexual orientation or disability  

4. Be provided with school rules, and when necessary, 

receive an explanation of those rules from school 

personnel 

5. Present their version of the relevant events to school 

personnel authorized to impose a disciplinary penalty, in 

connection with the imposition of the penalty 

RIGHTS AND RESPONSIBILITIES OF THE SCHOOL COMMUNITY  
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STUDENT RIGHTS AND 

RESPONSIBILITIES  

Students have the right:  

1  To attend school at Oracle in accordance with school 

rules and applicable law 

2  To expect that school will be a safe, orderly and purposeful 

place for all students to gain an education and to be treated 

fairly 

3  To be respected as an individual and treated courteously, 

fairly and respectfully by other students and school staff 

4  To express oneôs opinions verbally or in writing 
 

5  To dress in such a way as to express oneôs personality 

 

 

6  To be afforded equal and appropriate educational 

opportunities  

7  To take part in all school activities on an equal basis 

regardless   of   race, color, creed, religion, religious  practices, 

sex, sexual orientation, gender, national origin, ethnic group, 

political affiliation, age, marital status, or disability 

8  To have access to relevant and objective information 

concerning drug and alcohol abuse, as well as access to  

individuals or agencies capable of providing direct assistance 

to students with serious personal problems 

 

9  To be protected from intimidation, harassment, or 

discrimination based on actual or perceived race, color, 

weight, national origin, ethnic group, religion, or 

religious practice, sex, gender/gender identity, sexual 

orientation, or disability, by employees or students on 

school property or at a school sponsored event, function 

or activity 

 

 

 
Students have the responsibility: 

1  To attend school daily, regularly and on time, perform 

assignments, strive to do the highest quality work 

possible, be prepared to learn, and be granted the 

opportunity to receive a good education 

2  To be aware of all rules and expectations regulating 

studentôs behavior and conduct themselves in accordance 

with these guidelines 

3  To respect everyone in the school community and to 

treat others in the manner that one would want to be 

treated 

4  To express opinions and ideas in a respectful manner 

so as not to offend, slander, or restrict the right and 

privileges of others 

5  To dress appropriately in accordance with the dress 

code, so as not to endanger physical health, safety, limit 

participation in school activities or be unduly distracting 

 

6  To be aware of available educational programs in order 

to use and develop oneôs capabilities to their maximum 

7  To work to the best of oneôs ability in all academic and 

extracurricular activities, as well as being fair and 

supportive of others 

 

 
 

8  To be aware of the information and services and to seek 

assistance in dealing with personal problems, when 

appropriate 

 

9  To respect one another and treat others fairly in 

accordance with the Oracle Code of Conduct and 

Intervention Supports and the provisions of the Dignity 

for All Students Act. To conduct themselves in a manner 

that fosters an environment that is free from intimidation, 

harassment, or discrimination. To report and encourage 

others, to report any incidents of intimidation, harassment 

or discrimination 

RIGHTS AND RESPONSIBILITIES OF THE SCHOOL COMMUNITY  
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PARENT AND GUARDIAN RIGHTS 

AND RESPONSIBILITIES  

 

Parents and guardians have the right to: 
 

1  Be actively involved in their childrenôs education 

2  Be treated courteously, fairly and respectfully by all 

school staff and Head of School 

3  Get information about the policies of Oracle Charter 

School and procedures that relate to their childrenôs 

education 

4  Get regular reports, written or oral, from school staff 

regarding their childrenôs academic progress or behavior, 

including but not limited to report cards, behavior 

progress reports and conferences 

5  Receive information and prompt notification of 

inappropriate or disruptive behaviors by their children and 

any disciplinary actions taken by Head of School or 

school staff 

6  Receive information about due process procedures for 

disciplinary matters concerning their children, including 

information on conferences and appeals 

7  Receive information from school staff about ways to 

improve their childrenôs academic or behavioral progress, 

including but not limited to counseling, tutoring, after 

school programs, academic programs, and mental health 

services within Oracle Charter School and the community 

8  Receive information about services for students with 

disabilities and English language learners, when 

applicable 

9  Receive communication through provided translators 

Parents and guardians have the responsibility to: 
 

1  Make sure their children attend school regularly and on 

time and, when children are absent, let schools know why 

2  Tell school officials about any concerns or complaints 

in a respectful and timely manner 

3  Work with Head of School and school staff to address 

any academic or behavioral problems their children may 

experience 

4  Support Oracle Charter School by being a role model 

for their children, talking with their children about school 

and expected behavior 

5  Read and become familiar with the policies of Oracle 

Charter School, including the Code of Conduct and 

Intervention Supports 

6  Give updated contact information to Oracle Charter 

School  

7  Give their children a space to complete their 

homework or allow participation in after-school programs 

that permit the completion of homework 

8  Be respectful and courteous to staff, other parents, 

guardians and students while on school premises 

 

9  Teach their children respect and dignity for 

themselves, and other students regardless or actual or 

perceived race, color, weight, national origin, ethnic 

group, religion, religious practice, disability, sexual 

orientation, gender/gender identity, or sex, which will 

strengthen the childôs confidence and promote learning in 

accordance with the Dignity for All Students Act. 

RIGHTS AND RESPONSIBILITIES OF THE SCHOOL COMMUNITY  
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HEAD OF SCHOOL  AND SCHOOL 

STAFF RIGHTS AND 

RESPONSIBILITIES  

Head of School and school staff have the right to: 
 

1  Work in a safe and orderly environment 

2  Be treated courteously, fairly and respectfully by 

students, parents or guardians and other school staff 

3  Communicate concerns, suggestions and complaints to 

Head of School and or Board of Trustees, as applicable 

4  Receive supportive professional development and 

training 

5  Receive the necessary resources to deliver quality 

instruction 

 

 
 

Head of School and school staff have the responsibility 

to: 
 

1  Attend work daily, be punctual and use well-planned, 

creative and engaging instructional plans every day; 

2  Maintain safe and orderly schools by using prevention 

and intervention strategies, and by following Oracle 

Charter Schoolôs Code of Conduct and Intervention 

Supports; 

3  Be respectful and courteous to students, parents and 

guardians, serving as role models for students; 

4  Be knowledgeable about the policies of Oracle Charter 

School and applicable governmental laws, rules and 

regulations, and enforce them fairly and consistently; 

5  Be knowledgeable about federal and state laws and 

regulations about the disciplinary process for students 

with disabilities; 

6  Communicate policies, expectations and concerns, and 

respond to complaints or concerns from students and 

parents or guardians in a timely manner and in a language 

they understand; 

 
 

7  Make sure that students are referred to the appropriate 

committees, departments, offices, divisions, agencies or 

organizations when outside support is necessary; 

8  Keep parents and guardians informed of student 

academic progress and behavior, create meaningful 

opportunities for their participation, and provide regular 

communication in a language they understand; 

9  Provide makeup work for students with lawful 

absences, including those students who are absent for 

disciplinary reasons; 

10  Participate in required professional development 

opportunities; 

11  Maintain and encourage a climate of mutual respect 

and dignity for all students regardless of actual or 

perceived race, color, weight, national origin, ethnic 

group, religion, religious practice, disability, sexual 

orientation, gender/gender identity, or sex, with an 

understanding of appropriate appearance, language, and 

behavior in a school setting, which will strengthen 

studentsô self-image and promote confidence to learn; 

12  Confront issues of discrimination and harassment in 

any situation that threatens the emotional or physical 

health or safety of any students, school employee or any 

person who is lawfully on school property or at a school 

function; 

13  Address personal biases that may prevent equal 

treatment of all students in the school or classroom 

setting; 

14  Report incidents of discrimination and harassment 

that are witnessed or otherwise brought to the attention of 

the teacher, school counselor, student support services 

personnel, or other staff, to the Head of School, in a   

timely manner; 

15  Head of School:   Follow up on any incidents of 

discrimination and harassment that are witnessed or 

otherwise brought to the Head of Schoolôs attention in a 

timely manner. 
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ORACLE  ADMINISTRATOR 

RESPONSIBILITIES  

Oracle Charter School Administrators have the 

responsibility to: 

1  Create and implement policies and procedures that 

encourage safe and orderly schools for all students, school 

staff and Head of School; 

2  Protect the legal rights of school staff, Head of School, 

students and parents or guardians; 

3  Be courteous, respectful and fair with students, parents 

or guardians, school staff and Head of School; 

4  Provide a broad-based and varied curriculum to meet 

school needs; 

5  Inform the community, students, parents or guardians, 

school staff and Head of School about policies of Oracle 

Charter School; 

6  Ensure the protection of legal rights of students with 

disabilities; 

7  Provide staff who are trained to meet the needs of 

students; 

8  Provide support and professional development training 

to Head of School and school staff to help them support 

students; 

9  Support Head of School and school staff in the 

fulfillment of their disciplinary responsibilities as defined 

by Oracle Charter Schoolôs Code of Conduct and 

Intervention Supports; 

10  Contact and involve parents or guardians on 

disciplinary issues; 

 

 

 

 

Head of School also has the responsibility to: 

11  Promote a safe, orderly, respectful and stimulating 

environment, free from intimidation, discrimination and 

harassment, supporting active teaching and learning; 

12  Review with Oracle administrators the policies of 

Oracle Charter School and state and federal laws relating 

to school operations and management; 

13  Inform the Board of Trustees about educational 

trends, including student discipline; 

14  Work to create instructional programs that minimize 

problems of misconduct and are sensitive to student and 

teacher needs; 

15  Work with Oracle administrators in enforcing the 

Code of Conduct and Intervention Supports and ensuring 

that all cases are resolved promptly and fairly; 

16  Address all areas of school-related safety concerns. 
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BOARD OF TRUSTEES  

RESPONSIBILITIES  

Oracle Charter School Board of Trustees has the responsibility to: 
 

1  Develop a Code of Conduct that defines expectations 

for the conduct of students, Oracle personnel and other 

persons on school property and at school functions; 

2  Adopt and review at least annually the Oracleôs Code 

of Conduct to evaluate the Codeôs effectiveness and the 

fairness and consistency of its implementation; 

3  Appoint a Dignity Act Coordinator (Head of School).  

The Head of School will be thoroughly trained to handle 

human relations in the areas of race, color, weight, 

national origin, ethnic group, religion, religious practice, 

disability, sexual orientation, gender/gender identity, and 

sex. The Head of School will be accessible to students and 

other staff members for consultation and advice as needed 

on the Dignity Act; 

4  Lead by example by conducting Board meetings in a 

professional, respectful, courteous manner. 
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STANDARDS FOR DRESS CODE  

All persons are expected to give proper attention to 

personal cleanliness and to dress appropriately for school 

and school functions. Students and their parents have the 

primary responsibility for acceptable student dress and 

appearance. Teachers and all other Oracle personnel 

should exemplify and reinforce acceptable student dress 

and help students develop an understanding of 

appropriate appearance in the school setting, by also 

adhering to these standards. 
 

When on school property or at a school function, a 

personôs dress, grooming and appearance, including 

jewelry, make-up and nails, must: 

 

1.  be safe, appropriate and not disrupt or interfere with 

the educational process; 

 
2.  not include revealing garments such as tube tops, net 
tops, halter tops, spaghetti straps, plunging necklines 
(front and/or back) excessively short skirts or shorts and 
see-through garments; 

 
3.  cover all underwear with appropriate outer garments, 

including the wearing of pants at waist level; 

 
4.  include safe and appropriate footwear. Inappropriate 
footwear includes, but is not limited to; backless shoes 
(i.e. flip-flops, bedroom slippers). Exceptions will only 

apply to documented medical conditions; 

 
5.  not include headgear of any kind (including, but not 
limited to hats, caps, and hoods) except when required by 

medical or religious reasons; 

 
6.  not be lewd, vulgar, obscene, and libelous or 
denigrate others, or cause a disruption to the school that 
impedes the educational program; 

 
7.  not promote and/or endorse the use of alcohol, 

tobacco or illegal drugs and/or encourage other illegal or 
violent activities; 

 

8.  must not include coats, jackets & other outerwear, 

sweat shirts with hoods or ñhoodiesò, inside of 

buildings; 

9.  not include jewelry that may be deemed a weapon. 
This includes, but is not limited to, a single ring or piece 

of jewelry covering multiple fingers, spiked necklaces or 
belts, belts with large removable buckles, chain-like 
neckwear, ninja-type stars, etc.  Belt must be buckled; 

 
10.  not include clothing that is associated with or 

identifiable as a symbol of gang membership. 

 

Students at Oracle Charter School wear a school uniform in 

support of our belief that the school environment should be 

conducive to learning. Because the schoolôs uniform dress 

code is important to the learning atmosphere and because 

accidents do happen, we strongly recommend that students 

keep a spare uniform shirt in their lockers. 

 

Optional uniform elements include a fleece, sweater and 

cardigan, embroidered with the school logo. If a student 

elects to wear an Oracle fleece, cardigan or sweater, a school 

uniform shirt MUST be worn underneath. 

 

Students may wear a long-sleeved t-shirt, waffle-weave shirt, 

hooded garment or turtleneck underneath their uniform shirt 

as layers in colder weather. Hoods may not be worn up when 

in the school building. 

 

Students must wear their pants at the waist and secured with 

a belt, as necessary. 

 

Pants/bottoms with graphic prints or text are not permitted at 

Oracle Charter School except on specially designated dress-

down days. Only SOLID color bottoms are permitted. 

 

Uniforms items may be purchased from McKayôs throughout 

the school year. McKayôs is located at: 851 Abbott Road, 

Buffalo, NY 14220, (716)824-7900, 

https://www.mckaysworkclothing.com. 

 

Footwear must be worn at all times while in school. In order 

to maintain a safe experience for all students, the following 

are not acceptable: slippers, Nike/Adidas (or similar) flip 

flops, thong flip flops, heels higher than 3ò or platform shoes. 

Shoes must allow for safety and mobility. All  sandals MUST 

have a backstrap. 

 

Appropriate Dress Code for  Young Men 

ǒ  School issued polo/long-sleeve shirt (must 

have school logo) 

ǒ  Khaki or black  pants 
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ǒ  Khaki or black shorts (fingertip-length, minimum) 

ǒ  Black jeans (no rips, tears, holes, or patches) 

ǒ  School issued fleece (must have school logo) 

ǒ  Pants kept at waist and secured with a belt 

ǒ  Sneakers, boots, or shoes 

ǒ  Sandals with a back strap 

 

Appropriate Dress Code for Young Women 

ǒ  School issued polo/long-sleeve shirt (must have 

school logo) 

ǒ  Khaki or black pants 

ǒ  Khaki or black shorts ( fingertip-length, minimum) 

ǒ  Khaki or black skirt (fingertip-length, minimum)) 

ǒ  Black jeans (no rips, tears, holes, or patches) 

ǒ  School issued fleece (must have school logo) 

ǒ  Sneakers, shoes, or boots 

ǒ  Shoes with a heel height that does not exceed 3ò 

ǒ  Sandals with a back strap 

 

Inappropriate Dress Code for Young Men 

ǒ  Bottoms with graphic prints or text 

ǒ  Army fatigue pants/shorts 

ǒ  Pants not at waist 

ǒ  Knit/Yoga pants 

ǒ  Sweatpants/Joggers 

ǒ  Tight  fitting garments 

ǒ  Hoodies 

ǒ  Non-Oracle sweaters 

ǒ  Non-Oracle Fleece or Cardigans 

ǒ  FlipFlops (thong) 

ǒ  Shoes with a heel or platform higher than 3ò 

ǒ  Adidas/Nike (or similar) Flip Flops/Slides 

ǒ  Slippers 

ǒ  Pants with rips, tears, holes or patches, or in non-

Oracle colors 

ǒ  Outerwear (hats, gloves, etc) 

 

Inappropriate Dress Code for Young Women 

ǒ  Bottoms with graphic prints or text 

ǒ  Shorts/skirts above the knee 

ǒ  Army fatigue pants/shorts 

ǒ  Knit/Yoga pants 

ǒ  Leggings/Jeggings 

ǒ  Tight  fitting garments 

ǒ  Hoodies 

ǒ  Non-Oracle Sweaters 

ǒ  Non-Oracle Fleece or Cardigans 

ǒ  FlipFlops (thong) 

ǒ  Shoes with a heel or platform higher than 3ò 

ǒ  Adidas/Nike (or similar) Flip Flops/Slides 

ǒ  Slippers 

ǒ  Pants with rips, tears, holes or patches, or in non-

Oracle colors 

ǒ  Outerwear (hats, gloves, etc)    

Prohibited clothing items at any time, even on dress-down 

days, include any item that is sexually explicit in sayings or 

pictures; is profane, vulgar, obscene, or libelous; denigrates 

others on account of race, color, religion, creed, culture, 

national origin, gender, sexual orientation or disability; 

suggests of drugs or alcohol, or glamorizes or memorializes 

a gangster lifestyle, including images such as Scarface.  

Additionally, clothing that is ripped or with holes is 

unacceptable in the learning environment. 

 

At no time is a student allowed to wear head wear other 

than of a religious nature while in the building.  All 

baseball caps, scarves, doo rags, bandanas, etc. must be 

removed immediately upon entry to the building and may not 

be put on until the student exits the building. Headwear must 

be kept in a studentôs locker and may not be carried from 

class to class. Young ladies are 

allowed to wear headbands.  

 

No outerwear may be worn in school.  Students must store 

jackets, gloves, sunglasses and other outside clothing and 

apparel in their lockers. 

 

No hooded sweatshirts, t-shirts, or sweaters are permitted 

except for those bearing the Oracle Charter School insignia. 

Hoods should never be worn up when in the school building. 

 

No items that are affiliated with gangs, whether or not the 

student intends to signal or symbolize gang membership. 

 

All jewelry worn must not pose a threat to any other person. 

Any pocket/wallet chain longer than 10 inches is prohibited. 

 

Additional restrictions may be determined by the school 

with the approval of Oracle Charter School Board of 

Trustees. 

 

 

Consequences for Dress Code Violations 

Students out of dress code should report to the designated 

room to obtain a ñloanerò uniform shirt or pants prior to the 

start of their day. If a student is identified as a violator of the 

dress code, staff shall escort the student to the designated 

room to obtain a loaner uniform shirt and/or pants. If such a 

loan is not possible, a member of the Student Support Team 

will call home for appropriate clothing. 
 

Students who violate the dress code will be required to 

modify their appearance by covering or removing the 

offending item, and if necessary and/or practical, 

replacing it with an acceptable item. Any student who 

refuses to do so may be subject to discipline in 

accordance with these Code of Conduct and 57 



 

Intervention Supports. 

 

Dress code violation initially will warrant either a 

Level 1 or Level 2 response; however, continued 

violation of the school dress code will result in more 

severe disciplinary consequences, including but not 

limited to suspension. 
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STANDARDS FOR PORTABLE 

ELECTRONIC DEVICES  

 

Oracle has a ZERO TOLERANCE POLICY 

concerning electronics during the instructional day. 

Therefore, students may not use or be in possession of 

personal electronic devices at any time during the 

instructional day (8:00 am to 3:00pm). This includes but 

is not limited to cell phones, iPods, MP3 players, 

gaming systems, headphones, chargers and streaming 

audio/video devices. 

 

Oracle considers personal electronics to be a potential 

threat to the safety of the student population, a potential 

unnecessary disruption to the learning environment and 

a distraction from our focus on college preparatory 

education. We do not support studentsô multitasking 

during instructional activities and take the position that 

personal electronic devices have no place during high -

quality instruction. 

 

Although students are allowed to bring electronic 

devices and associated equipment to school, they are not 

permitted to carry or use them during the instructional 

day except as authorized by the Head of School, in 

writing, for specific educational purposes. Consequently, 

we strongly discourage students from bringing such 

items to school except as authorized by the Head of 

School, in writing, for specific educational purposes.  

 

When an electronic device is confiscated from a student, 

staff will immediately notify the parent(s)/guardian(s) of 

the student so other arrangements (means of 

communication) can be made with their child. The 

confiscation provisions in these Code of Conduct and 

Intervention Supports presume staff will immediately 

communicate with the parents/guardians. 

 

1.  The decision to bring an electronic device and any 

associated equipment to school is a decision of the student 

and/or the studentôs parent/guardian. Students, parents 

and guardians are on notice that the Oracle assumes no 

liability for the damage, destruction, theft or loss of such 

items on school property. When making the decision to 

bring such items to school, the student and 

parent/guardian jointly and severally assume the risk of 

potential damage, destruction, theft or loss. Furthermore, 

the school WILL NOT disrupt the educational 

environment to search for missing items.  

       

   

2.  Upon entering school, the entire student population is 

expected to store their cell phones in their school issued 

lockers, in accordance with school policy. This policy is 

designed to minimize off task behavior during the instructional 

day and provide a safe place for phones to be secured.  Phones 

should be turned off to preserve battery life before storing 

them, as well as to minimize disruptive ringing or other 

electronic sounds in the hallways. Students may remove their 

phones from their lockers at the end of the school day, or during 

the day if/when the student is picked up/dismissed for early 

release or discipline purposes. 

 

3.  Students must turn off all other (non-phone) electronic 

devices and store them in their lockers. 

 

4.  Any students carrying or operating a cell phone or other 
electronic device in school without permission of school 
administration will be subject to having that item confiscated 

by Oracle staff.  Parent/Guardian must meet with building 
administrator to recover the item. 

 

5.  Should a student be found to repeatedly violation this 

policy, students will  be subject to discipline in accordance 

with these Code of Conduct and Intervention Supports.  

 

6.  The taking, disseminating, transferring, or sharing of 

obscene, pornographic, lewd, or otherwise illegal images 

or photographs, whether by electronic data transfer 

(wireless communication devices) or otherwise 

(commonly called texting, sexting, emailing, etc.) may 

constitute a CRIME under State and/or Federal law.  Any 

person taking, disseminating, transferring, or sharing 

obscene, pornographic, lewd, or otherwise illegal images 

or photographs will be subject to the disciplinary 

procedures of the school Oracle and reported to law 

enforcement and/or other appropriate state and federal 

agencies, which may result in arrest, criminal prosecution, 

and LIFETIME inclusion on sexual offender registries. 

 

7.  Police, Law/Enforcement Officials of a Government 
Agency, and School staff have authorization to possess 
and operate communication equipment for the conduct of 
appropriate business. 

 

Oracle understands that families want to be able to reach 

out to their child during the school day, and have the child 

be able to contact families in cases of emergency. If you 

are a parent or guardian of an Oracle student and need to 

contact your child during the school day, please 

contact the Main Office at 362-3188, at which time 59 



 

staff will call for a member of the Student Support 

Team to notify your child or bring him/her to speak 

with you. Additionally, your child will have the 

ability to call you from the Main Office or through 

the Student Support Team during the course of the 

instructional day.  

 

Initial violation of this Portable Electronic Device 

Policy will warrant either a Level 1 or Level 2 

response; however, continued violation of school 

policy will result in more severe disciplinary 

consequences, including but not limited to 

suspension. 
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REPORTING STUDENT VIOLATIONS  

All Oracle staff authorized to impose disciplinary 

sanctions is expected to do so in a prompt, fair and lawful 

manner. Oracle staff not authorized to impose disciplinary 

sanctions is expected to promptly report violations of the 

Code of Conduct and Intervention Supports to their 

supervisor, who shall in turn impose an appropriate 

disciplinary sanction, if so authorized and if appropriate, 

or refer the matter to a staff member who is authorized to 

impose an appropriate sanction. 

 

All students are expected to promptly report violations of 

the Code of Conduct and Intervention Supports to a 

teacher, guidance counselor, Head of School or his or her 

designee. Any student observing a student possessing a 

weapon, alcohol or illegal substance on school property 

or at a school function must report this information 

immediately to a teacher, Head of School, or the Head of 

Schoolôs designee. 

 

Any weapon, alcohol or illegal substance found shall be 

confiscated immediately, if possible, followed by 

notification to the parent of the student involved, and the 

appropriate disciplinary sanction, which may include 

permanent suspension and referral for prosecution. 

 

The Head of School or his or her designee should only 

notify law enforcement when there is a violation of the 

Code of Conduct and Intervention Supports that requires 

referral to the police. 

 

The Head of School or his or her designee must notify 

appropriate law enforcement of those violations which 

constitute or may constitute a crime, and which, in his or 

her judgment, substantially affect the order or security of 

a school, its students and/or its staff, as soon as 

practicable. The notification may be made by telephone 

or direct report, and may be followed by a letter. The 

notification must identify the student and explain the 

conduct which violated the Code of Conduct and which 

constitutes or may constitute a crime.  

STUDENT EXCLUSION PROCEDURES  

A.  Imposition of  Penalties  

Students who are found to have violated Oracleôs Code of 

Conduct and Intervention Supports may be subject to the 

following penalties, either alone or in combination. The 

school personnel identified after each penalty are 

authorized to impose that penalty, consistent with the 

studentôs right to due process. (Also see Appendix A) 

1. Oral warning or admonition ï any member of Oracle 

staff 

2. Written warning ï bus drivers, hall and lunch 

monitors, teacher aides, coaches, guidance counselors, 

teachers, Head of School, Head of Schoolôs designee 

3. Written notification to parent ï bus driver, hall and 

lunch monitors, teacher aides, coaches, guidance 

counselors, teachers, Head of School, Head of Schoolôs 

designee 

4. Detention ï teachers, Head of School, Head of 

Schoolôs designee 

5. Suspension from transportation ï Head of School, 

Head of Schoolôs designee 

6. Suspension from athletic participation ï coaches, 

Head of School, Head of Schoolôs designee 

7. Suspension from social or extracurricular activities ï 

activity sponsor, Head of School, Head of Schoolôs 

designee 

8. Suspension of other privileges ï Head of School, 

Head of Schoolôs designee 

9. In-school suspension ï Head of School, Head of 

Schoolôs designee 

10. Removal from classroom ï teachers, Head of School, 

Head of Schoolôs designee 

11. Short-term (five days or less) suspension from school 

ï Head of School, Head of Schoolôs designee, Board of 

Trustees 

12. Long-term (more than five days) suspension from 

school ï Head of School, Board of Trustees 

13. Permanent suspension from school ï Head of School, 

Board of Trustees 
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B.  Procedures  

The amount of due process a student is entitled to receive 

before a penalty is imposed depends on the penalty being 

imposed. In all cases the school personnel, authorized to 

impose the penalty, must inform the student of the alleged 

misconduct and must reach a determination concerning 

the facts surrounding the alleged misconduct. All students 

will be afforded an opportunity, if requested, to present 

their version of the facts to the school personnel imposing 

the disciplinary penalty. 

 

Students who are to be given penalties other than an oral 

warning, written warning or written notification to their 

parents are entitled to additional rights before the penalty 

is imposed. These additional rights are explained below. 

(Also see Appendix B) 

 

1. Detention . Teachers, Head of School and Head of 

Schoolôs designee (if any) may use after school detention 

as a penalty for student misconduct in situations where 

removal from the classroom or suspension would be 

inappropriate. Detention must be served within one school 

day from the date of issuance. Exceptions can be made for 

illness or extenuating circumstances and the student and/or 

parent notifies the appropriate person, if circumstances 

allow. Detention takes precedence over extra-curricular 

activities, athletic practices or events and student 

employment. Detention will be imposed as a penalty only 

after the studentôs parent has been notified to confirm there 

is no parental objection to the penalty and that the student 

has appropriate transportation home following the 

detention. Failure to serve detention will result in another 

day of detention or in-school or out-of- school suspension 

unless an exception to extenuating circumstances applies. 

 

2.  Suspension from transportation . If a 

student does not conduct himself/herself properly on a 

bus, and such misconduct is brought to the Head of 

Schoolôs attention, students may have their riding 

privileges suspended by the Head of School or his/her 

designee. In such cases, the studentôs parent will become 

responsible for seeing that his or her child gets to and from 

school safely. 

 

If suspension from transportation will result in the student 

not being able to attend school, the transportation 

suspension will be revoked and another Intervention 

consequence will be used with the appropriate Level of 

offense. 

       

  

Parents shall be given notification of such action as soon 

as possible, and the student and the studentôs parent will 

be provided with a reasonable opportunity for an informal 

conference with the building Head of School or his/her 

designee to discuss the conduct and the penalty involved.  
 

3.  Suspension from athletic participation, 

extra -curricular activities and other 

privileges . If a student is subjected to a suspension 

from athletic participation, extra-curricular activities or 

other privileges, the parents shall be given notification of 

such action, as soon as possible, and the student and the 

studentôs parent will be provided with a reasonable 

opportunity for an informal conference with the Oracle 

staff member imposing the suspension, and upon request 

the Head of School, to discuss the conduct and the penalty 

involved. 

 

4.  In -school suspension . Oracle recognizes the 

school must balance the need of students to attend school 

and the need for order in the classroom to establish an 

environment conducive to learning.  As such, Oracle 

authorizes the Head of School to place students who 

would otherwise be suspended from school as the result 

of the Code of Conduct and Intervention Supports 

violation in an ñin-school suspension.ò 

If a student is subjected to an in-school suspension, the 

parents shall be given notification of such action as soon 

as possible, and the student and the studentôs parent will 

be provided with a reasonable opportunity for an informal 

conference with the Oracle staff member imposing the in-

school suspension, and upon request the Head of School, 

to discuss the conduct and the penalty involved. 
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5.  Teacher removal of disruptive students . 

(See Appendix C ï Teacher Removal of Student from 

Classroom Timeline) 

A studentôs behavior can affect a teacherôs ability to teach 

and can make it difficult for other students in the 

classroom to learn. In most instances the classroom 

teacher can control a studentôs behavior, and maintain or 

restore control over the classroom by using good 

classroom management techniques. These techniques 

may include practices that involve the teacher directing a 

student to sit in a designated area of the room or briefly 

leaving the classroom to give the student an opportunity 

to regain his or her composure/self-control under the 

supervision of an aide or other adult supervisor. Use of 

classroom management techniques such as these does not 

constitute disciplinary removal for purposes of this Code 

of Conduct, so long as the student is not sent to the care 

or custody of someone other than the classroom teacher. 

 

On occasion, a studentôs behavior may become disruptive. 

For purposes of this Code of Conduct, a disruptive student 

is a student who is substantially disruptive of the 

educational process or substantially interferes with the 

teacherôs authority over the classroom, i.e., interrupts or 

interferes with a studentôs ability to learn or impedes or 

interferes with a teacherôs ability to teach or to maintain 

order in the classroom. A substantial disruption of the 

educational process or substantial interference with a 

teacherôs authority occurs when a student demonstrates a 

persistent and/or vociferous unwillingness to comply with 

the teacherôs instructions or repeatedly violates the 

teacherôs classroom behavior rules in a manner which 

interferes with the process of instruction in the class. 

Examples include repeated and/or severe instances of 

speaking loudly or disrespectfully to the teacher or others, 

speaking out of turn, leaving his or her seat without 

permission, physical contact with another or throwing 

items. 

 
A classroom teacher may remove a disruptive student 

from class for up to three days (including the day on 

which the removal occurs) when other behavior 

management techniques have been used but have not been 

successful in eliminating the disruptive conduct, or the 

conduct is so severe that such techniques cannot feasibly 

be used.  The removal from class, only applies to the class 

of the removing teacher. Removal of a student with a 

disability, under certain circumstances, may cause a 

change in the studentôs placement. 

 
Accordingly, any special education student who has 

received nine previous days of suspension and/or 

removal, may be removed only with verification from the 

Head of School or his/her designee, such that removal will 

not violate the studentôs rights under state or federal law. 

 
If the disruptive student does not pose a danger or ongoing 

threat of disruption to the academic process, the teacher 

must provide the student with an explanation for why he 

or she is being removed and an opportunity to explain his 

or her version of the relevant events before the student is 

removed. Only after the informal discussion may a 

teacher remove a student from class. However, if the 

student poses a danger or ongoing threat of disruption, the 

teacher may order the student to be removed immediately. 

The teacher must, however, explain to the student why he 

or she was removed from the classroom and give the 

student a chance to present his or her version of the 

relevant events within 24-hours. 

 

The teacher must complete an Oracle-established 

disciplinary removal form or other documentation 

required by the Head of School, and meet with the Head 

of School as soon as possible, but no later than the end of 

the school day, to explain the circumstances of the 

removal and to present the removal documentation. If the 

Head of School is not available by the end of the same 

school day, the teacher must leave the documentation for 

the Head of School and meet with or call the Head of 

School prior to the beginning of classes on the next school 

day. 

 

Within 24-hours after the studentôs removal, the Head of 

School must notify the studentôs parents, in writing, that 

the student has been removed from class and why. The 

notice must also inform the parent that he or she has the 

right, upon request, to meet informally with the Head of 

School to discuss the reasons for the removal. The written 

notice must be provided by personal delivery, express 

mail delivery, or some other means that is reasonably 

calculated to assure receipt of the notice within 24 hours 

of the studentôs removal, at the last known address for the 

parents. Where possible, notice should be provided by 

telephone in lieu of written notice if the school has been 

provided with a telephone number(s) for the purpose of 

contacting parents, and the school is able to reach the 

parents by phone. 
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The Head of School may require the teacher who ordered 

the removal to attend the informal conference within 

working hours. If at the informal meeting the student 

denies the charges, the Head of School must explain why 

the student was removed and give the student and the 

studentôs parent a chance to present the studentôs version 

of the relevant events.  The informal meeting must be held 

within 48 hours of the studentôs removal. The timing of 

the informal meeting may be extended by mutual 

agreement of the parent and Head of School. 

 

The Head of School may overturn the removal of the 

student from class, if the Head of School finds any one of 

the following: 

 

1. The charges against the student are not supported by 

substantial evidence. 

 

2. The studentôs removal is in violation of law, including 
the Oracleôs Code of Conduct and Intervention Supports. 

 

3. The conduct warrants suspension from school and a 

suspension will be imposed. 

 

Where an informal conference has been requested, the 

Head of School is to issue a decision by the close of 

business on the day following the 48-hour period for the 

informal conference. No student removed from the 

classroom by the classroom teacher will be permitted to 

return to the classroom until the Head of School makes a 

final determination, or the period of removal expires, 

whichever occurs first. 

 

Any disruptive student removed from the classroom by 

the classroom teacher shall be offered continued 

educational programming and activities, alternative 

means of instruction, until he/she is permitted to return to 

the classroom. The alternative instruction shall be 

provided by personnel in the school. The alternative 

instruction shall begin as soon as practicable, but in no 

event later than the second day of removal. Mechanisms 

for the provision of such services at each school shall be 

developed, and the Head of School shall be responsible 

for assuring that alternative instruction is provided to each 

eligible student. A day of removal shall not be counted as 

a day of absence for purposes of the Oracleôs attendance 

policy (unless the student fails to attend the alternative 

instruction which is provided). 

Each teacher must keep a written log (on an Oracle 

provided form) for all cases of removal of students from 

his or her class. The Head of School must keep a written 

building log (on an Oracle provided form) of all removals 

of students from class. 

 

The Head of School may designate another administrator 

to carry out his or her duties under this section, and the 

term ñHead of Schoolò as used in these removal 

procedures shall be deemed to include any such designee. 
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6. Suspension from school . Suspension from 

school is a significant penalty, which may be imposed 

upon students who violate the Code of Conduct and 
Intervention Supports and warrant a Level 3 or Level 4 
response. 

(a.) are insubordinate, disorderly, violent or disruptive, or 

whose conduct otherwise endangers the safety, morals, 

health or welfare of others; 

(b.) engage in off-campus conduct (not at school or while 

not under the supervision of school authority or any 

employee or board member of Oracle), that adversely 

affects the educative process or endangers the health, 

safety or morals of students, or poses a threat of harm to 

him or herself, or to school property. 

Oracle Board of Trustees retains its authority to suspend 

students, but places primary responsibility for the 

suspension of students with the Head of School. 

Any staff member may recommend to the Head of School 

that a student be suspended. All staff members must 

immediately report and refer a violent student to the Head 

of School for a violation of the Code of Conduct and 

Intervention Supports.  All recommendations and 

referrals shall be made in writing unless the conditions 

underlying the recommendation or referral warrant 

immediate attention. In such cases a written report is to be 

prepared as soon as possible by the staff member 

recommending the suspension, and in no event later than 

the end of the next school day. 

These procedures are also applicable where the student is 

suspended by an administrator from only one (or more) 

classes rather than from his or her entire educational 

program. 

 

a.  Short -term (5 days or less) suspension 

from  school . 

(See Appendix D-Short-term Suspension Timeline) 

When the Head of School (referred to as the ñsuspending 

authorityò) proposes to suspend a student charged with 

misconduct for five days or, the suspending authority 

must immediately notify the student o ra l l y.  If  the 

student denies the misconduct, the suspending authority 

must provide an explanation for the basis of the proposed 

suspension.  The suspending authority must also notify 

the studentôs parents in writing within 24 hours that the 

student may be, (or has been), suspended from school. 

The written notice must be provided by personal delivery, 

express mail delivery, or some other means that is 

reasonably calculated to assure receipt of the notice within 

24 hours of the decision to propose suspension at the last  

known address for the parents. Where possible, notice should 

also be provided by telephone if the school has been provided 

with a telephone number(s) for the purpose of contacting the 

parents. The notice shall provide a description of the charges 

against the student and the incident for which suspension is 

proposed and shall inform the parents of the right to request an 

immediate informal conference with the Head of School. Both 

the notice and informal conference shall be in the dominant 

language or mode of communication used by the parents. At 

the conference, the parents shall be permitted to ask questions 

of the complaining witnesses under such procedures as the 

Head of School may establish. Parents may also bring a 

representative or additional person of their choice to the 

conference. 

The notice and opportunity for an informal conference 

shall take place before the student is suspended unless the 

studentôs presence in school poses a serious and 

continuing danger to others that cannot otherwise be 

remedied (through the use of in-school suspension or 

other non-exclusionary tactics). 

If the studentôs presence does pose such a danger or threat 

of disruption, the notice and opportunity for an informal 

conference shall take place as soon after the suspension as 

is reasonably practicable. After the conference, the Head 

of School shall promptly advise the parents in writing of 

his or her decision. 

 

b.  Long -term  (more than  5 days)  

suspension from  school . 

(See Appendix E-Long-term Suspension Timeline) 

When the Head of School or designee determines that a 

suspension for more than five days may be warranted, he 

or she shall give reasonable notice to the student and the 

studentôs parents of their right to a fair hearing. At the 

hearing the student shall have the right to be represented 

by counsel, the right to question witnesses against him or 

her, and the right to present witnesses and other evidence 

on his or her behalf. 
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The Head of School may personally hear and determine 

the proceeding or may, at his or her discretion, designate 

a hearing officer to conduct the hearing. The hearing 

officer shall be authorized to administer oaths and to issue 

subpoenas in conjunction with the proceeding before him 

or her. A record of the hearing shall be maintained, but no 

stenographic transcript shall be required. A tape recording 

shall be deemed a satisfactory record. Parents and 

students may request to listen to the recording of the 

hearing, at the school. The hearing officer shall make 

recommendations as to findings of fact and the 

appropriate measure of discipline to the Head of School. 

The report of the hearing officer shall be advisory only, 

and the Head of School may accept, reject or modify all 

or any part thereof. Whenever practicable, prior to the 

issuance of his report the hearing officer shall hold an 

informal conference with the parent in an effort to reach a 

mutually agreed upon resolution of the case, before the 

formal report is issued to the Head of School. 

 

An appeal of the decision of the Head of School may be 

made to the Oracle Board of Trustees, which will make its 

decision based solely upon the record before it. All 

appeals to the Oracle Board of Trustees must be in writing 

and submitted to the Oracle clerk within fourteen calendar 

days of the date of the Head of Schoolôs decision, unless 

the parents can show that extraordinary circumstances 

precluded them from doing so. Oracle Board of Trustees 

may adopt in whole or in part the decision of the Head of 

School.  

 

c.  Permanent  suspension . 

Permanent suspension is reserved for extraordinary 

circumstances such as conduct which poses a life- 

threatening or other serious danger to the safety and well-

being of other persons. The procedures used shall be the 

same as those for a long-term suspension. 

 

d.  Alternate  instruction . 

When a student of compulsory attendance age is 

suspended   from   school, Oracle will take steps to 

provide continued educational programs and 

activities, alternative means of instruction, for the 

student. The alternative instruction may be provided 

by personnel in the school, or at an alternative school, 

by home instruction, or by a school suspension 

instruction program. The alternative instruction shall 

begin as soon as practicable, but in no event later than 

the third day of suspension. Mechanisms for the 

provision of such services shall be developed by the 

Head of School, who shall be responsible for 

assuring that alternative instruction is provided to 

each eligible student. When a student above compulsory 

attendance age is suspended from school, the Head of 

School will consider providing alternative instruction on a 

case-by-case basis. 

 
C.  Minimum Period of  Suspension  

1.  Students who bring a weapon to 

school . 

Any student, including students with disabilities, found 

guilty of bringing a weapon, including, but not limited to, 

a rifle, shotgun, pistol, handgun, silencer, electronic dart 

gun, stun gun, machine gun, air gun, spring gun, BB gun; 

onto school property will be subject to suspension from 

school for at least one calendar year. Any student found 

guilty of bringing an imitation gun onto school property 

may be subject to the same penalty. Before being 

suspended, the student will have an opportunity for a 

hearing. The Head of School has the authority to modify 

the one-year suspension on a case-by-case basis. In 

deciding whether to modify the penalty, the Head of 

School may consider the following: 

1) Age, health, and disability or special education status 

of the student; 

2) Appropriateness of studentôs academic placement; 

3) Studentôs prior conduct and record of behavior; 

4) Studentôs understanding of the impact of their 
behavior/ attitude; 

5) Studentôs willingness to repair the harm caused by 
their behavior; 

6) Seriousness of the behavior offense and the degree of 

harm caused; 

7) Impact of the incident on overall school community 

8) Whether the studentôs violation threatened the safety 
of any student or staff member; 
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9) The likelihood that a lesser intervention would 

adequately address the violation 

10) The Head of School may recommend that a threat 

assessment, special intervention, health examination, or 

mental health examination be completed by a certified 

Oracle employee or designee in order to determine if a 

student suspended for bringing a weapon to school 

pursuant to the Oracle Code of Conduct and Intervention 

Supports is eligible for a return to school from a long-term 

suspension prior to the original date of return and/or to 

determine and promote the educational interests of the 

student. 

 

2.  Violent students who commit acts 

other than bringing a weapon to school . 

Any student, other than a student with a disability, who is 

found to have committed an act which makes him a 

violent student as defined in this Code of Conduct, other 

than bringing a weapon onto school property, shall be 

subject to suspension from school for at least five days. If 

the proposed penalty is the minimum five-day suspension, 

the student and the studentôs parent will be given the same 

notice and opportunity for an informal conference given 

to all students subject to a short-term suspension. If the 

proposed penalty exceeds the minimum five-day 

suspension, the student and the studentôs parent will be 

given the same notice and opportunity for a hearing given 

to all students subject to a long-term suspension. The 

suspending authority has the authority to modify the 

minimum five-day suspension on a case-by-case basis. In 

deciding whether to modify the penalty, the Head of 

School may consider the same factors considered in 

modifying a one-year suspension for possessing a 

weapon. 

 

3.  Students  who  are  repeatedly 

substantially   disruptive   of  the 

educational process or who repeatedly 

substantially   interfere   with   the 

teacherõs authority  over   the 

classroom . 

Any student, other than a student with a disability, who 

repeatedly is substantially disruptive of the educational 

process or substantially interferes with the teacherôs 

 
authority over the classroom, will be suspended from 

school for at least five days. For purposes of the Code of 

Conduct and Intervention Supports, ñrepeatedly is 

substantially disruptiveò means engaging in conduct that 

results in the student being removed from the classroom 

by teacher(s) pursuant to this Code of Conduct on four or 

more occasions during a semester. If the proposed penalty 

is the minimum five-day suspension, the student and the 

studentôs parent will be given the same notice and 

opportunity for an informal conference given to all 

students subject to a short-term suspension. If the 

proposed penalty exceeds the minimum five-day 

suspension, the student and the studentôs parent will be 

given the same notice and opportunity for a hearing given 

to all students subject to a long-term suspension. The 

suspending authority has the authority to modify the 

minimum five-day suspension on a case-by-case basis. 

 
In deciding whether to modify the penalty, the suspending 

authority may consider the same factors considered in 

modifying a one-year suspension for possessing a 

weapon. 

 

 

D.  Referrals  

1.  Counseling and Human Services 

Agencies . 

Oracle staff may be a resource to parents for referrals of 

students to counseling and human services agencies. 

 

2.  PINS  Petitions.  

Oracle may in appropriate cases seek the assistance of the 

Family Court through a PINS petition when students 

exhibit a pattern of unexcused absences. In addition, any 

student who is found to have brought a weapon to school, 

any violent student or any student who commits criminal 

acts on school property will be referred to the proper law 

enforcement agency in accordance with the terms of this 

Code of Conduct. 
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3.  Juvenile Delinquents and Criminal 

Offenders.  

The Head of School is required to refer the following 

students to the County Attorney, as appropriate for a 

juvenile delinquency proceeding before the Family Court 

or proceedings before the appropriate criminal court: 

(a) Any student who is found to have brought a weapon 

to school, or 

(b) Any student 14 or 15 years old who qualifies for 

juvenile offender status under the Criminal Procedure 

Law §1.20 (42). 

(c) Any violent student. 

(d) Any student committing an offense against the 

Oracle Board of Trustees, the school or any school 

personnel. 

 

DUE PROCESS FOR STUDENTS 

WITH A DISABILITY  

(Subject to change due to changes in the law resulting in IDEA 

2004) (See Appendix F ï Removal of Students 

with Disabilities) 

Oracle recognizes that it may be necessary to 

suspend, remove or otherwise discipline students 

with disabilities to address disruptive or 

inappropriate behavior. Oracle also recognizes that 

students with disabilities have certain procedural 

protections whenever school authorities intend to 

impose discipline upon them. Oracle is committed to 

ensuring that the procedures followed for 

suspending, removing or otherwise disciplining 

students with disabilities are consistent with the 

procedural safeguards required by applicable laws 

and regulations. 

 

These Code of Conduct and Intervention Supports 

affords students with disabilities subject to 

disciplinary action no greater or lesser rights than 

those expressly afforded by applicable federal and 

state law and regulations. 

 

 

A.  Authorized Suspension or 

Removal of Students With  Disabilities.  

1. For purposes of this section of the Code of 

Conduct and Intervention Supports, only the following 

definitions apply. 

 

A ñsuspensionò means a suspension pursuant to 

Education Law §3214. 

 

A ñremovalò means a removal for disciplinary reasons 

from the studentsô current educational placement other 

than 

Å a suspension 

Å a change in placement to an interim alternative 

educational setting (IAES) ordered by an 

impartial hearing officer because the student 

poses a risk of harm to himself or herself or others 

Å a change in placement to an IAES for behavior 

involving weapons, illegal drugs or controlled 

substances. 
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An ñIAESò means a temporary educational placement for 

a period of up to 45 days, other than the studentôs current 

placement at the time the behavior precipitating the IAES 

placement occurred, that enables the student to continue 

to progress in the general curriculum, although in another 

setting, to continue to receive those services and 

modifications, including those described on the studentôs 

current individualized educational program (IEP), that 

will enable the student to meet the goals set out in such 

IEP, and include services and modification to address the 

behavior which precipitated the IAES placement that are 

designed to prevent the behavior from recurring. 

 

2. School personnel may order the suspension or 

removal of a student with a disability from his or her 

current educational placement as follows: 

Students with disabilities can be suspended or placed in 

another setting, including IAES, for up to 10 days in the 

same manner as their non-disabled peers. The 10 day cap 

is either consecutive days or cumulative days if the 

removal constitutes a change in placement. 

 

(a) The Head of School may order the placement of a 

student with a disability into an IAES, another setting or 

suspension for a period not to exceed five consecutive 

school days and not to exceed the amount of time a non-

disabled student would be subject to suspension for the 

same behavior. 

(b) The Head of School may order the placement of a 

student with a disability into an IAES, another setting or 

suspension for up to 10 consecutive school days, inclusive 

of any period in which the student has been suspended or 

removed under subparagraph (a) above for the same 

behavior, if the Head of School determines that the 

student has engaged in behavior that warrants a 

suspension and the suspension or removal does not 

exceed the amount of time non-disabled students would 

be subject to suspension for the same behavior. 

 

(c) The Head of School may order additional suspensions 

of not more than 10 consecutive school days in the same 

school year for separate incidents of misconduct, as long 

as those removals do not constitute a change of placement 

(see Section B, below). 

(d) The Head of School may order the placement of a 

student with a disability in an IAES to be determined by 

the committee on special education or other appropriate 

persons, for the same amount of time that a student 

without a disability would be subject to discipline, if the 

student carries or possesses a weapon to school or to a 

school function, or the student knowingly possesses or 

uses illegal drugs or sells or solicits the sale of a controlled 

substance while at school or a school function. The Head 

of School may order this change even if the studentôs 

behavior is a manifestation of the studentôs disability. 

 

i. ñWeaponò means the same as ñdangerous weaponò 

under 18 U. S. C. §930 (g) (w) which includes ña 
weapon, device, instrument, material or substance, 

animate or inanimate, that is used for, or is readily 

capable of causing death or serious bodily injury, 

excepté (for) a pocketknife with a blade of less 

than 2 ½ inches in length. 

 

ii. ñControlled substanceò means a drug or other 

substance identified in certain provision of the 

federal Controlled Substances Act specified in 

both federal and state law and regulations 

applicable to this policy. 

 

iii.  ñIllegal drugsò means a controlled substance 

except for those legally possessed or used under 

the supervision of a licensed health-care 

professional or that is legally possessed or used 

under any other authority under the Controlled 

Substances Act or any other federal law. 

 

3. Subject to specified conditions required by both 

federal and state law and regulations, an impartial hearing 

officer may order the placement of a student with a 

disability in an IAES setting for up to 45 days at a time, if 

maintaining the student in his or her current educational 

program poses a substantial likelihood of injury to the 

student or others. A court also may order such a student 

to be placed into an IAES. 
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B.  Change of Placement  Rule  

1. A disciplinary change in placement means a 

suspension or removal from a studentôs current 

educational placement that is either: 

(a) for more than 10 consecutive school days; or 

(b) for a period of 10 cumulative school days or more if 

the student is subjected to a series of suspensions or 

removals that constitute a pattern because they 

accumulate more than 10 school days in a school year and 

because of such factors as the length of each suspension 

or removal, the total amount of time the student is 

removed and the proximity of the suspension or removals 

to one another. 

2. School personnel may not suspend or remove a 

student with disabilities if imposition of the suspension or 

removal would result in a disciplinary change in 

placement (based on a pattern of suspension or removal) 

and the behavior resulting in suspension is determined 

to be a manifestation of the studentôs disability. 

However, Oracle may impose a suspension or removal, 

which would otherwise result in a disciplinary change in 

placement, based on a pattern of suspensions or removals 

if the committee on special education or other appropriate 

persons (the ñCSEò) has determined that the behavior was 

not a manifestation of the studentôs disability, or the 

student is placed in an IAES for behavior involving 

weapons, illegal drugs or controlled substances. 

 
 

C.  Special Rules Regarding the  

Suspension or Removal of Students with 

Disabilities  

1. The Oracleôs CSE shall: 

(a) Conduct functional behavioral assessments to 

determine why a student engages in a particular behavior 

and develop and/or review behavioral intervention plans 

whenever the Oracle, if first suspending or removing a 

student with a disability for more than 10 school days in 

a school year or imposing a suspension or removal that 

constitutes a disciplinary change in placement, including 

a change in placement to an IAES for misconduct 

involving weapons, illegal drugs or controlled substances. 

 

If subsequently, a student with a disability who has a 

behavioral intervention plan and who has been suspended 

or removed from his or her current educational placement 

for more than 10 school days in a school, is subjected to a 

suspension or removal that does not constitute a 

disciplinary change in placement, the members of the 

CSE shall review the behavioral intervention plan and its 

implementation, to determine if modifications are 

necessary. 

If one or more members of the CSE believe that 

modifications are needed, the school Oracle shall convene 

a meeting of the CSE to modify such plan, and its 

implementation, to the extent the committee deems 

necessary. 

(b) Conduct a manifestation determination review 

within 10 days of the decision to change a student with a 

disabilityôs placement for discipline reasons. 

Conduct a manifestation determination review of the 

relationship between the studentôs disability and the 

behavior subject to disciplinary action whenever a 

decision is made to place a student in an IAES either for 

misconduct involving weapons, illegal drugs or controlled 

substances or because maintaining the student in his 

current educational setting poses a risk or harm to the 

student or others; or a decision is made to impose a 

suspension that constitutes a disciplinary change in 

placement. 

2. The parents of a student who is facing disciplinary 

action, but who has not been determined to be eligible for 

services under IDEA and Article 89 at the time of 

misconduct, shall have the right to invoke applicable 

procedural safeguards set forth in federal and state law 

and regulations if, in accordance with federal and state 

statutory and regulatory criteria, the school is deemed to 

have had knowledge that their child was a student with a 

disability before the behavior precipitating disciplinary 

action occurred. If Oracle is deemed to have had such 

knowledge, the student will be considered a student 

presumed to have a disability for discipline purposes. 

(a) Oracle is deemed to have knowledge that a student 

is presumed to have a disability if the parent of the child 

has expressed concern in writing to supervisory or 

administrative personnel that the child is in need of 

special education, if the parent of the child requested an 

evaluation of the child; if the teacher or other Oracle 

personnel expressed specific concerns about a pattern of 

behavior to the specific education coordinator or other 

appropriate supervisory 
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personnel; or if the Head of School, or his/her designee so 

determines. 

 

(a) The Head of School or his/her designee imposing a 

suspension or removal shall be responsible for 

determining whether the student is a student presumed to 

have a disability. 

 

(b) A student will not be considered a student presumed 

to have a disability for discipline purposes if, upon receipt 

of information supporting a claim that Oracle had 

knowledge the student was a student with a disability, 

Oracle either: 

 

i. conducted an individual evaluation and 

determined that the student is not a student with a 

disability, or 

 

ii. determined that an evaluation was not necessary 

and provided notice to the parents of such 

determination, in the manner required by 

applicable law and regulations. 

 

If there is no basis for knowledge that the student is a 

student with a disability prior to taking disciplinary 

measures against the student, the student may be 

subjected to the same disciplinary measures as any other 

non-disabled student who engaged in comparable 

behaviors. 

 

However, if a request for an individual evaluation is made 

while such non-disabled student is subjected to a 

disciplinary removal, an expedited evaluation shall be 

conducted and completed in the manner prescribed by 

applicable federal and state law and regulations.  Until the 

expedited evaluation is completed, the non-disabled 

student who is not a student presumed to have a disability 

for discipline purposes, shall remain in the educational 

placement determined by Oracle, which can include 

suspension. 

 

3. Oracle shall provide parents with notice of 

disciplinary removal no later than the date on which a 

decision is made to change the placement of a student 

with a disability to an IAES for either misconduct 

involving weapons, illegal drugs or controlled 

substances or because maintaining the student in his/her 

current educational setting poses a risk of harm to the 

student or others; or a decision is made to impose a 

suspension or removal that constitutes a disciplinary 

change in placement.  The procedural safeguards notice 
 

 

prescribed by the Commissioner of Education 

(ñCommissionerò) shall accompany the notice of 

disciplinary removal. 

 

4. The parents of a student with disabilities subject to a 

suspension of five consecutive school days or less shall be 

provided with the same opportunity for an informal 

conference available to parents of non-disabled students 

under the Education Law. 

 
5. Head of School hearings on disciplinary charges 

against students with disabilities subject to a suspension 

of more than five school days shall be bifurcated into a 

guilt phase and a penalty phase in accordance with the 

procedures set forth in the Commissionerôs regulations. 

 

6. The removal of a student with disabilities other than a 

suspension or placement in an IAES shall be conducted in 

accordance with the due process procedures applicable to 

such removals of non-disabled student, except that school 

personnel may not impose such removal for more than 10 

consecutive days or for a period that would result in a 

disciplinary change in placement, unless the CSE has 

determined that the behavior is not a manifestation of the 

studentôs disability. 

 

7. During any period of suspension or removal, 

including placement in an IAES, students with disabilities 

shall be provided services as required by the 

Commissionerôs regulations. 
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D.  Expedited Due Process  Hearings  

1. An expedited due process hearing shall be conducted 

in the manner specified by the Commissionerôs 

regulations, if:  

 

(a) Oracle requests such a hearing to obtain an order of 

an impartial hearing officer placing a student with a 

disability in an IAES where school personnel maintain 

that it is dangerous for the student to be in his or her 

current educational placement, or during the pendency of 

due process hearings where school personnel maintain 

that it is dangerous for the student to be in his or her 

current educational placement during such proceedings. 

 

(b) The parent requests such a hearing from a 

determination that the studentôs behavior was not a 

manifestation of the studentôs disability, or relating to any 

decision regarding placement, including but not limited to 

any decision to place the student in an IAES. 

 
 

i. During the pendency of an expedited due process 

hearing or appeal regarding the placement of a 

student in an IAES for behavior involving 

weapons, illegal drugs or controlled substances,  or 

on grounds of dangerousness, or regarding a 

determination that the behavior is not a 

manifestation of the studentôs disability for a 

student who has been placed in an IAES, the 

student shall remain in the IAES pending the 

decision of the impartial hearing officer or until 

expiration of the IAES placement, whichever 

occurs first, unless the parents and Oracle agree 

otherwise. 

 

ii. If school personnel propose to change the 

studentôs placement after expiration of an IAES 

placement, during the pendency of any 

proceeding to challenge the proposed change in 

placement, the student shall remain in the 

placement prior to removal to the IAES, except 

where the student is again placed in IAES. 

2. 

An expedited due process hearing shall be completed 

within 15 business days of receipt of the request for a 

hearing. Although the impartial hearing officer may 

grant specific extensions of such time period, he or she 

must mail a written decision to Oracle and the parents 

within five business days after the last hearing date, and 

in no event later than 45 calendar days after receipt of 

the request for a hearing, without exceptions or 

extensions. 

 
 

E.  Referral to law enforcement and 

judicial  authorities  

In accordance with the provisions of IDEA and its 

implementing regulations: 

 

1. Oracle may report a crime committed by a child with 

a disability to appropriate authorities, and such action will 

not constitute a change of the studentôs placement. 

 

2. The Head of School shall ensure that copies of the 

special education and disciplinary records of a student 

with disabilities are transmitted for consideration to the 

appropriate authorities to whom a crime is reported. 
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PROHIBITION OF CORPORAL 

PUNISHMENT  

Corporal punishment is any act of physical force upon a 

student for the purpose of punishing that student. Corporal 

punishment of any student by any Oracle employee is 

strictly forbidden. However, in situations where 

alternative procedures and methods that do not involve 

the use of physical force cannot reasonably be used, 

reasonable physical force may be used to: 

 

1. Protect oneself, another student, teacher or any person 

from physical injury. 

 

2. Protect the property of the school or others that, left 

unprotected, would otherwise result in a major loss for the 

school Oracle or other person; or threaten the safety of 

others. 

 

3. Restrain or remove a student whose behavior 

interferes with the orderly exercise and performance of 

school functions, powers and duties, if that student has 

refused to refrain from further disruptive acts. 

 

Oracle will file all complaints about the use of corporal 

punishment with the Commissioner to the extent Oracle 

is required to do so under the Commissionerôs regulations. 

 

ợ Student  Privacy  

Oracle Charter School is committed to ensuring an 

atmosphere on school property and at school functions 

that is safe and orderly. To achieve this kind of 

environment, any school personnel authorized to impose 

a disciplinary penalty on a student may question a student 

about an alleged violation of law or the Oracle Code of 

Conduct and Intervention Supports. Students are not 

entitled to any sort of ñMirandaò-type warning before 

being questioned by school personnel. 

 

In addition, Oracle authorizes the Head of School and 

his/her designees to conduct searches of students and their 

belongings if the authorized school official has reasonable 

suspicion to believe that the search will result in evidence 

that the student violated the law or the Oracle Code of 

Conduct and Intervention Supports. Other school 

personnel may conduct a search only in a situation where 

the circumstances do not allow the calling of the Head of 

School or his/her designees. Whenever   practicable, the 

school official conducting a search shall consult with 

another person concerning the presence of reasonable 

suspicion and shall have another adult witness the search. 

Whenever practicable, before searching a student or the 

studentôs belongings, the authorized school official 

should first ask the student if he or she possesses physical 

evidence that they violated the law or the Oracle Code of 

Conduct and Intervention Supports and/or ask the student 

to voluntarily consent to the search. 

Searches will be limited to the actions necessary to locate 

the evidence sought. Whenever practicable, searches will 

be conducted in a private area and students will be present 

when their possessions are being searched. 

The rules in this Code of Conduct regarding searches of 

students and their belongings do not apply to student 

lockers, desks and other school storage places. Students 

have no reasonable expectation of privacy with respect to 

these places and school officials retain complete control 

over them. This means that student lockers, desks and 

other school storage places may be subject to search at any 

time by school officials, without prior notice to students 

and without their consent. 

In all cases, written reports shall be completed regarding 

the circumstances and results of the search. Any items 

taken during the course of the search shall be turned over 

to school personnel designated by the Head of School or 

law enforcement authorities. 

 

ợ Random Metal Detector Wand 

Screening  

Random metal-detector wand screenings are an effective 

and necessary means of detecting and deterring the 

possession of weapons and preventing its consequences, 

principally student violence, from occurring on school 

premises. Random screenings are screenings that are not 

conducted on a regularly scheduled basis and are not 

necessitated by particularized safety concerns or special 

events. The Head of School or designee may authorize 

metal-detector screenings on randomly chosen days 

during a specified period of the day, using trained 

personnel (and if available, Police Officers assigned to the 

school and/or ñrovingò units) to operate the metal detector 

wands or portable metal detectors available to the school. 
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ợ As Needed  Screening  

The Head of School or designee or may authorize metal-

detector screenings on days chosen to address particular 

safety concerns (such as recent violence in the 

neighborhood) ñas neededò or on days on which special 

events (such as athletic competitions or dignitary visits) 

are held, using trained school personnel (and if available, 

Police Officers assigned to the school and/or roving units) 

to operate the metal detectors available to their school 

(any combination of walk- through units and/or hand-held 

wands), or using a task force comprised of trained school 

personnel and Buffalo Police Department Officers to 

operate the schoolôs metal detector wands or the portable 

metal detectors. 

ợ Visitors to the  School  

Oracle encourages parents and other citizens to visit the 

school and its classrooms to observe the work of students, 

teachers and other staff. Since schools are a place of work 

and learning, however, certain limits must be set for such 

visits. The Head of School or his or her designee is 

responsible for all persons in the building and on the 

grounds. For these reasons, the following rules apply to 

visitors to the schools: 

 

1. Anyone who is not a regular staff member or student 

of the particular school will be considered a visitor. 

 

2. All visitors to the school must report to the main office 

of the school upon arrival at the school. There they will 

be required to sign the visitorôs register. If identification 

badges are used in the building, they will be issued a 

visitorôs identification badge, which must be worn at all 

times while in the school or on school grounds. The visitor 

must return the identification badge to the main office 

before leaving the building. 

 

3. Visitors attending school functions that are open to the 

public, such as parent-teacher organization meetings, 

athletic competitions or public gatherings, are not 

required to wear an identification tag. 

 

4. Parents or citizens who wish to observe a classroom 

while school is in session are required to arrange such 

visits in advance with the Head of School and/or 

classroom teacher(s), so that class disruption is kept to a 

minimum. Such arrangements should be made in a timely 

fashion by the school to facilitate responsiveness to 

parents or citizens. Ideally, interested parents or citizens 

should receive a response from the school within 24 hours 

of the request noting the next timely availability for a 

classroom visit. 

 
5. Teachers are expected not to take time to discuss 

individual matters with visitors. 

 

6. Any unauthorized person on school property will be 

reported to the Head of School or his or her designee. 

Unauthorized persons will be asked to leave. The police 

may be called if the situation warrants. 

 

7. All visitors must abide by the rules contained in the 

Code of Conduct and Intervention Supports. 
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ợ Enforcement for Persons Others 

Than  Students  

For all persons other than students, violation of this Code 

shall be subject to the following provisions. 

 
 

A.  Penalties  

Persons who violate this Code of Conduct shall be subject 

to the following penalties: 

 

1. Visitors. Their authorization, if any, to remain on 

school grounds or at the school function shall be 

withdrawn and they shall be directed to leave the 

premises. If they refuse to leave, they shall be subject to 

ejection, or to arrest and prosecution, at the discretion of 

the Head of School and the police. Where warranted, they 

may be excluded from school property and/or functions in 

the future. 

 

2. Oracle employees. They shall be subject to warning, 
reprimand, suspension, dismissal or other disciplinary 
action, as the facts may warrant in accordance with any 
legal and/or contractual rights they may have. 

 
B.  Enforcement  

The Head of School or his or her designee shall be 

responsible for enforcing the conduct required by this 

Code. 

 

When the Head of School or his or her designee sees an 

individual engaged in prohibited conduct, which in his or 

her judgment does not pose any immediate threat of injury 

to persons or property, the Head of School or his or her 

designee shall tell the individual that the conduct is 

prohibited and ask the individual to stop such behavior. 

The Head of School or his or her designee shall also warn 

the individual of the consequences for failing to stop. If 

the person refuses to stop engaging in the prohibited 

conduct, or if the personôs conduct poses an immediate 

threat of injury to persons or property, the Head of School 

or his or her designee shall have the individual removed 

immediately from school property or the school function. 

If necessary, law enforcement authorities will be 

contacted to assist in dealing with the person. 

 

Following such an incident, the Head of School or his or 

her designee shall report the incident local law 

enforcement if they have not already been notified. 

 

Oracle will consider violations of this Code of Conduct as 

a possible basis for disciplinary action against any staff 

member, as appropriate in accordance, with the 

ñPenaltiesò section above. In addition, Oracle reserves its 

rights to pursue a civil or criminal legal action against any 

person violating this Code of Conduct and/or the law at or 

in connection with school. 

 

The Head of School or his or her designee must notify the 

appropriate local law enforcement agency of the Code of 

Conduct and Intervention Supports violations which 

constitute or may constitute a crime and which, in his or 

her judgment, substantially affect the order or security of 

a school its students and/or its staff, as soon as practicable. 

The notification may be made by telephone or direct 

report, and may be followed by a letter or other written 

notice.  The notification must identify the offender and 

explain the conduct which violated the Code of Conduct 

and Intervention Supports and which constitutes or may 

constitute a crime.  
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C.  TRAINING  

Staff training will be provided as needed to ensure that the 

disciplinary practices in each school are effective and that 

relevant policies and procedures are equitably applied. 

Training may include such topics as child and adolescent 

development and psychology; age-appropriate responses; 

culture competence; restorative justice techniques; special 

accommodations for students with disabilities; practices 

proven to improve school climate, and the creation of safe 

spaces for lesbian, gay, bisexual, transgender, and 

questioning students. 

 

D.  ANNUAL DATA COLLECTION AND 

REVIEW  

Oracle will annually review its school climate and submit 

a written report to Oracleôs Board of Directors 

summarizing same. Based on the review, Oracle will 

make changes consistent with the intent of this and other 

policies. 

The review will include the following: 

a. The total enrollment for the school 

b. Average daily attendance rate at the school 

c. Dropout rates  
d. Average class size calculated as the total number 

of students enrolled in the school divided by the 

number of full-time teachers in the school 

e. The schoolôs policy concerning bullying 

prevention and education 

f. Intervention and prevention strategies 
g. Number of conduct and discipline code 

violations, including the following offenses, 

disaggregated by school, race, ethnicity, age 

grade, disability, ELL status, and gender of the 

student, where available 

 

i. Possession of a dangerous weapon 

ii. Use or possession of alcohol, drugs or 

controlled substances, or tobacco products 
iii.  Willful disobedience or open and persistent 

defiance 

iv. Conduct equal to first degree, second 

degree, third degree, or vehicular assault 
v. Behavior that is detrimental to the 

welfare or safety of other students 

or of other school personnel 

 

 

 
vi. Willful destruction or defacement of 

school property 

vii.  Other violations of the Code of Conduct 

and disciplinary action, is consistently 

applied to all students 

viii.  Other violations of the Code of Conduct 

and discipline that resulted in 

documentation of the conduct in a 

studentôs records 

ix. Referrals disaggregated by staff 

member and school 

x. The extent to which the policy, including 

but not limited to disciplinary action, is 

consistently applied to all students 

 

Based on the review, schools will make changes 

consistent with the intent of this and other policies. 

 

ợ Dissemination and  Review  

Oracle Charter School will review these Code of Conduct 

and Intervention Supports every year and update them as 

necessary. In conducting the review, Oracle will consider 

how effective the provisions have been and whether they 

have been applied fairly and consistently.  Oracle may 

appoint an advisory committee to assist in reviewing the 

Code of Conduct and Intervention Supports and the 

Oracleôs response to violations of it. The committee will 

be made up of representatives of student, teacher, 

administrator, parents and community-based 

organizations, school safety personnel and other school 

personnel.  

 
The Oracle shall post the complete Code of Conduct and 

Intervention Supports (with all amendments and annual 

updates) on the Oracle website, if available.  
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Student Exclusion Procedures ï Imposition of Penalties 

Appendix A 

 

  

All Staff 

 

Bus Drivers 

 
Monitors 
/Aides 

Coaches/ 
Activity 

Sponsors 

 

Teachers 
Head of 
{ŎƘƻƻƭΩǎ 
Designee 

 

Head of School 

 
Board of 

Trustees 

Oral Warning 
/Admonition 

X X X X X X X 
 

 
Written Warning 

 
X X X X X X 

 

Written Notification 
to Parent/Guardian 

 
X X X X X X 

 

 
Detention 

    
X X X 

 

Suspension from 
Transportation 

     
X X 

 

Suspension from Athletic 
Participation 

   
X 

 
X X 

 

Suspension from Social or 
Extracurricular Activity 

   
X 

 
X X 

 

Suspension of Other 
Privileges 

     
X X 

 

 
In-school Suspension 

     
X X 

 

 
Removal from Classroom 

    
X X X 

 

 
Short-term Suspension 

     
X X X 

 
Long-term Suspension 

     
X X X 

 
Permanent Suspension 

     

 

 

X X X 77 
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Parental 

Notification 

 

Parental 
Notification 
in Writing 

 
Informal 

Conference 

 

Appeal to Head 
of SchoolΩǎ 

Office 

 
Hearing 

 
Appeal to 

Board of Trustees 

 
Detention 

 
X 

 
X 

    

 
Suspension from 
Transportation 

 
X 

 
X 

 
X 

   

 
Suspension from 

Athletic Participation 

 
X 

 
X 

 
X 

   

 
In-school 

Suspension 

 
X 

 
X 

 
X 

   

 
Teacher 
Removal 

 
X 

 
X 

 
X 

   

 
Short-term 
Suspension 

 
X 

 
X 

 
X 

   
X 

 
Long-term 
Suspension 

 
X 

 
X 

 
X 

 
X 

 
X 

 
X 

 
Permanent 
Suspension 

 
X 

 
X 

 
X 

 
X 

 
X 

 
X 
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Teacher Removal of Student from Classroom 
 

 

 

Incident Occurs Conference with 
Teacher 

Notification to 
Parents 

Head of 
School's 
Conference 

Head of School's 
Decision 

 

ω¦ǎŜ ǘƘŜ 
Inappropriate 
and Disruptive 
Behavior Level of 
Response matrix 
to determine 
appropriate 
response 

ωaŀƪŜ ǘƘŜ 
decision to 
remove a student 
only if other 
classroom 
management 
techniques have 
been tried and 
documented 

ω{ǘǳŘŜƴǘ 
continues to 
receive 
educational 
services during 
removal period l 

ω¢ŜŀŎƘŜǊ ŜȄǇƭŀƛƴǎ 
reasons for 
removal 

ω{ǘǳŘŜƴǘ Ƙŀǎ ŀƴ 
opportunity to 
respond to the 
accusations and 
explain their side 
of the story 

ωLŦ ǎǘǳŘŜƴǘϥǎ 
presence in the 
school posed an 
immediate 
danger; then 
suspension can 
begin before the 
conference 

ω¢ŜŀŎƘŜǊ Ƴǳǎǘ Ŧƛƭƭ 
out Oracle 
documentation 
by the end of the 
school day of the 
removal 

ω.ȅ ǇŜǊsonal 
delivery or 
express mail 

ωLƴŎƭǳŘƛƴƎ 
description of 
charges 

ωLƴŎƭǳŘƛƴƎ 
summary of 
evidence, 
including any 
incident reports, 
statements, 
video, and 
photographs 

ωLƴŎƭǳŘƛƴƎ ƴƻǘƛŎŜ 
of opportunity to 
request a 
conference 

ωIŀǇǇŜƴǎ ƻƴ 
parent or 
student's request 

ωhǇǇƻǊǘǳƴƛǘȅ ǘƻ 
review evidence 
and question 
witnesses 

ω5ƛǎŎǳǎǎƛƻƴ ƻŦ 
what penalties 
other than 
removal were 
attempted, and 
why they did not 
work 

 
ωHead of 
School may 
overturn the 
removal if: 

ωόмύ ¢ƘŜ ŎƘŀǊƎŜǎ 
against the 
student are not 
supported by 
evidence; 

ωόнύ ¢ƘŜ 
student's 
removal is a 
violation of law 
or the Oracle 
Code of 
Conduct; 

Or otherwise in 
accordance 
with the Code 
of Conduct 

 
Immediately 

 
24 Hours 

 
48 Hours 

from 

tŀǊŜƴǘΩǎ 

Request 

 
48 Hours 

from 

Conference 
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Short-Term Suspension Timeline 
 
 

 

 

 
24 Hours 

 
24 Hours 

from 

request 

 
24 Hours 

after 

decision 

 
5 days 

from 

request 

Incident Occurs Notification to 
Parent 

Conference 

ω¦ǎŜ ǘƘŜ 
Inappropriate and 
Disruptive Behavior 
Level of Response 
matrix to determine 
appropriate 
response 

ω.ȅ ǇŜǊǎƻƴŀƭ ŘŜƭƛǾŜǊȅ 
or express mail 
ωLƴŎƭǳŘƛƴƎ 

description of 
charges 

ωLƴŎƭǳŘƛƴƎ ǎǳƳƳŀǊȅ 
of evidence, 
including any 
incident reports, 
statements, video, 
and photographs 

ωLƴŎƭǳŘƛƴƎ ƴƻǘƛŎŜ ƻŦ 
opportunity to 
request a 
conference 

ωIŀǇǇŜƴǎ ƻƴ 
parent/guardian or 
student's request 

ωhǇǇƻǊǘǳƴƛǘȅ ǘƻ 
review evidence 
and question 
witnesses 

ωIŜŀŘ ƻŦ {ŎƘƻƻƭ 
must provide 
written notice 
of final decision 

ω5ƛǎŎǳǎǎƛƻƴ ƻŦ ǿƘŀǘ 
penalties other 
than suspension 
were attempted, 
and why they did 
not work 

Suspension 

Begins 

ωLŦ ǘƘŜ ŘŜŎƛǎƛƻƴ ŀŦǘŜǊ 
conference is to 
suspend 

ωLŦ ǎǘǳŘŜƴǘϥǎ 
presence in the 
school posed an 
immediate danger; 
then suspension 
can begin before 
the conference 

Appeal to 
Board 

ωIŀǇǇŜƴǎ ƻƴ 
parent/guardian or 
student's request 

ωhǇǇƻǊǘǳƴƛǘȅ ǘƻ 
review record and 
present new 
evidence 
regarding the 
suspension 

ω.ƻŀǊŘ ƻŦ ¢ǊǳǎǘŜŜǎ 
can overturn if it 
finds that there 
was no evidence 
supporting the 
suspension, that 
the behavior did 
not warrant a 
suspension 
according to the 
matrix, that the 
procedures were 
not followed, or 
that overturning 
the suspension 
would be in the 
best interest of the 
child 
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Long-term Suspension and Permanent Suspension Timeline 
 
 

 

 

 
24 Hours  

3 days 

 
24 Hours 

after 

decision 

 
5 days 

 
14 days 

Incident 
Occurs  

ω¦ǎŜ ǘƘŜ 
Inappropriate 
and Disruptive 
Behavior Level 
of Response 
matrix to 
determine 
appropriate 
response 

Notification 
to Parent  

ω.ȅ ǇŜǊǎƻƴŀƭ 
delivery or 
express mail 

ωLƴŎƭǳŘƛƴƎ 
description of 
charges 

ωLƴŎƭǳŘƛƴƎ 
summary of 
evidence, 
including any 
incident 
reports, 
statements, 
video, and 
photographs 

Conference Suspension 
Begins 

Hearing 

ωhǇǇƻǊǘǳƴƛǘȅ ǘƻ 
review 
evidence and 
question 
witnesses 

ωtǊƛƴŎƛǇŀƭ Ƴǳǎǘ 
provide written 
notice of final 
decision 

ω5ƛǎŎǳǎǎƛƻƴ ƻŦ 
what penalties 
other than 
suspension 
were 
attempted, and 
why they did 
not work 

ωLŦ ǘƘŜ ŘŜŎƛǎƛƻƴ 
after 
conference is to 
suspend 

ωLŦ student's 
presence in the 
school posed an 
immediate 
danger; then 
suspension can 
begin before 
the conference 

ωtŀǊŜƴǘκ 
Guardian/ 
student have 
the right to: 

ωƘŀǾŜ ŀƴ 
attorney 

ωōǊƛƴƎ 
witnesses and 
evidence 

ωŜȄŀƳƛƴŜ ŀƴŘ 
cross-examine 
evidence 

ωŎƻƴŦǊƻƴǘ 
witnesses 

ωǎǳōǇƻŜƴŀ 
witnesses 

ωƘŀǾŜ ŀ ǊŜŎƻǊŘ 
of the hearing 

Appeal to 
Board 

ωwŜǾƛŜǿ ǊŜŎƻǊŘ 
and make fresh 
decision 

ωLƴ ǿǊƛǘƛƴƎ 

ω.ƻŀǊŘ ƻŦ 
Trustees can 
overturn if it 
finds that there 
was no 
evidence 
supporting the 
suspension, 
that the 
behavior did 
not warrant a 
suspension 
according to 
the matrix, that 
the procedures 
were not 
followed, or 
that 
overturning the 
suspension 
would be in the 
best interest of 
the child 
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Removal of Students with Disabilities 
 
 

 

Incident 
Occurs  

ω¦ǎŜ ǘƘŜ 
Inappropriate 
and Disruptive 
Behavior Level 
of Response 
matrix to 
determine 
appropriate 
response 

ωLŦ ǎǳǎǇŜƴǎƛƻƴ ƻǊ 
removal is a 
change in the 
student's 
current 
educational 
placement, the 
school must 
follow the 
procedures in 
this flow chart 

ωLŦ ƛǘ ƛǎ ƴƻǘ ŀ 
change in 
educational 
placement, the 
school must 
follow the same 
procedures it 
follows for all 
other students 

Notice to 
Parents  

ω.ȅ ǇŜǊǎƻƴŀƭ 
delivery or 
express mail 

ωLƴŎƭǳŘƛƴƎ 
description of 
charges 

ωLƴŎƭǳŘƛƴƎ 
summary of 
evidence, 
including any 
incident 
reports, 
statements, 
video, and 
photographs 

ωLƴŎƭǳŘƛƴƎ 
procedural 
safeguards for 
students with 
disabilities 

Manifestation 
Determination 

FBA and BIP Expedited Due 
Process Hearing 

Other Due 
Process Steps 

ω5ŜǘŜǊƳƛƴŜ ƛŦ 
the student's 
behavior is 
related to their 
disability 

ω!ǇǇƭƛŜǎ ǘƻ 
students who 
are eligible as 
students with 
disabilities or 
students who 
Oracle had 
knowledge may 
have a disability 

ωhǊŀŎƭŜ ŎƻƴŘǳŎǘǎ 
a functional 
behavior 
assessment and 
makes changes 
to the 
behavioral 
intervention 
plan of the 
student's IEP so 
to address the 
behavior that 
resulted in 
removal 

ωParents/ 
Guardians can 
appeal a 
decision that 
the behavior 
was not a 
manifestation 
of the student's 
disability to an 
independent 
hearing officer 

ωLŦ ǘƘŜ ǎŎƘƻƻƭ 
decides to 
suspend or 
expel a student 
with disabilities 
after holding 
the 
manifestation 
determination 
review, they 
must follow the 
due process 
procedures 
listed in the 
Code of 
Conduct for 
students 
without 
disabilities 

 
24 Hours 

 
10 Days 

from 

removal 

 
Within 30 

Days 

from 

removal 

 
15 Days 

from 

tŀǊŜƴǘΩǎ 

Request 

 
Following 

the 

decision 

to    

suspend 
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